
FREE 

In Sporls 

Women's 
soccer 
heads for 
Hartford 
page B 10 

Volume 122, Number 18 

An Associated Collegiate Press 
Four-Star All-American Newspaper 

250 Student Center, University of Delaware, Newark, DE 19716 

In Section 2 

Riding the 
Hog-the 
American 

way 
page B I 

Non-profi t Org. 
U.S. Postage Pa1d 

Newark. DE 
Permit No. 26 

FRIDAY 

November 3, 1995 

High levels of cancerous toxins in water, survey says 
Environmentalists' report criticized by water 
utilities as innacurate and politically motivated 

t reatme nt plant was ac t iva ted. 
A ll 50 sta te s a re required to meet the 

EPA guide line s but so me sta te s, suc h as 
Cali fo rni a , w hi c h has the mos t res tri c t ive 
t a p wate r l aw s i n t he co un t ry , ha ve 
s tanda rds eve n s tric te r t ha n the E PA. 

g uide lines. 
I n a s t a t e ment , EP A Admin i s tr a to r 

C a r o le Brow n er sa id th e s ur vey 
"und ersco res the need to stre ng the n publi c 
hea lth pro tec ti o ns agai ns t co nt a min at io n 
o f o ur drin ki ng wa te r a nd demo ns tra tes 
th at the publ ic has a ri g ht to know abo ut 
w hat is in our tap wa te r. ' ' 

BY DAVID EWSOM 
A'iJistallt News Editor 

Imagi ne tha t eve ry tim e yo u drin k a 
glass of wa te r yo u are co ns um in g 
harmfu l levels of tox in s. 

According 10 a rece nt s ur ve y , t ha t 
already may be a rea lity. 

Three environ m e nt a l gro u ps 
conduc ted a urvey of a few hundred of 
the na t ion ' s wate r s ys te m s a nd fo und 
high levels of tox ins in tap wate r, whi le 
others criticized the survey as inaccu rate 
and polittcally moti vated. 

' ·The majority o f th e U.S. po pul a tio n 
uses tap water that co nt a in s signi ficant 
leve ls of at leas t o ne of three cance r
causing c he m ica ls: arse ni c, rad ioac t ive 
radon or t ri ha lo me thanes [a by-product 
of ch lorine].'' E ri k D . O lson of t he 

Repeat 
offenders 
may lose 
vehicles 
State senator to propose 
mandatory license 
suspensions for expelled 
high school students 

BY DAN CLARK 
AtJLttdlll Spons &Juor 

A proposal in the stale senate which 
,._; p officdl) h • ;'l'r ·d•!C.:d iTJ Tmuary 
could cause many people to start 
thumbing their way to work. 

Sen. John C. Sti ll III (R-Dover 
orth) is working on a plan to upgrade 

the current motor vehicle confiscation 
laws in Delaware and possib ly turn 
ma ny would-be motoris ts into 
hitchhikers. 

• • Currently in Delaware, a vehicle can 
"only be conliscatcd if a driver is caught 
• riving wi th a revoked license as a 
result of a drunken dri ving conviction 
o r if the d rive r is fo und g uilty o f 
transport ing drugs, illegal cigarettes or 

· liquor. 
A vehicle may also be seized if an 

' individual is convicted of pursuing a 
prostitute twice in a span of fi ve years. 

• St ill , who is in tending to run fo r 
governor in the next election. plans to 
introduce a bi ll that would crack down 
on repeat offenders of drunken drivi ng 
as well as those who are convicted of 
d ri ving with a revoked li cense o r 
driving Without insurance . 

"We're try ing to find an effective 
and practi cal way of keeping these 
problem drivers off the road," Still said. 

The problem dri vers Still is refenri ng 
to are mo re comm o nl y te rmed 
''habitual offenders." 

These are motorists who have been 
convicted of three o r more separate 
driving offenses or I 0 or more moving 
vio lati ons in a five-yea r pe ri od , 
acco rding to Dave Tho mas, public 
information o ffi ce r o f the Delaware 
state police. 

Still said possible ways of keeping 
habitual o ffenders off the road would 
include "boots'' or "clubs.' ' 

These dev ices . whi c h wo uld be 
placed on the offender's vehicle by the 
local police department , would make 
the vehicle impossible to operate unti I 
the device was removed by authori ties. 

Still 's proposal, which has not been 
documented under an offi cial draft yet, 
wo ul d cal l fo r the immediate 
immobilization of a vehicle if a driver 
was convi c ted o f driving wit h a 
revoked license or without insurance. 

S t ill sai d that beca use of the 
ex tremely high expense to imprison 
someone because of these offenses, the 
boot or club is much more cost-effi cient 
for Delaware 's taxpayers. 

Natura l Resources Defense Counc i l said 
in a s ta te ment taken fro m hi s execu tive 
s ummary titl ed "Troub le on Tap.'' 

Th e coun c i I co nd uc ted the survey in 
assoc ia ti o n with C le an W ate r Acti on and 
the U .S . Pub lic inte rest Research G roup . 
Th e g r o u p s c r itici z ed the c u r r en t 
Envi ro nme nt a l Protec tion Agency's tap 
wa te r guide li nes as out of date. 

M os t s t a te s' s t andard , in c ludin g 
De lawa re's. a re in accord wi th the EPA 
guide lines, sa id Ed H all oc k , the program 
ma nager fo r the s tate Offic e o f Drinking 
W ate r in the Di vis ion o f Public Health . 

De la w a re mo nito rs a nd re g ul a te s i ts 
ow n wate r ut ilities and is in compliance 
w ith the required sta te sa fe ty s ta nda rds, 
H a l loc k s aid . Thi s i s tru e eve n in 
N ewar k , w here las t f a ll a n ew w a t e r 

O lson a lso c r it icized w ate r age ncies and 
utiliti es fo r the lack o f adequat e access to 
i nfo rmati o n re la ted to th e toxi ns . Onl y 
C a li fo rnia, he sa id , has a mandatory rig ht
to -k no w la w tha t m a kes th e info r mat ion 
available to the publi c. 

Alth o u g h D elawa r e h as no o f f ic i a l 
ri g ht - to-k n ow law, th e s late does n o t 
res tr ic t access to s uc h in fo rm a ti o n , 
Ha ll ock sa id. " W e sub mi t the in forma tion 
to public reco rd . We w ill be happy to send 
the info rm atio n to a nybody ." 

Th ose a tt e mptin g t o rev i se EP A 
gu id e lin es fa ce se ri o us o bs tac les , O lso n 
sa id , beca use w ater utiliti es are lobby ing 
t he Re pub l ic an -con tro l le d Co ng ress to 
w e ak e n reg ul ati o n s a nd E PA hea lth 

Brow ner sa id " th e R e publi ca n budge t 
wo ul d take away drin k ing water fu nd ing 
fr o m co mm unit ies across th e cou n t ry, 
reverse pro tect io ns t ha t A merica ns have 
lo ng depen ded o n a nd p reve n t us f ro m 
provid ing new safeguards." 

The s ur vey "offers a lops ided 
percep ti o n of rea lity." Diane VanDe Hei. 
the executi ve director of th e Assoc iat io n 
of M e t ro po litan W ate r Agencies, sa id in a 
sta te me nt. 

'"T ro u b le o n T ap ' i g n o res so un d 
deter m ina ti o ns m ade b y t he E P A· s own 
Sc ience Ad visory Board,'' s he said . " More 

see DIRTY WATE R page A6 

A tire floats in White Clay Creek, yet 
Delaware's water may not be as bad as 
some environmentalists say. 

I Ax murderer's 
family to watch 
his· execution 

BY KELLY BROSNAHAN 
Staff Re{kJner 

In an expression of victims' rights, a 
Su perio r Court j udge sentenced a 
co nvic ted murde re r to death last 
T hursday, and made provisions fo r a 
membe r o f th e v ic tim's fa m i ly to 
witness the execution. 

Hoc kess in resident Robe rt W. 
Jackson ill, 22. wi ll be executed Jan. 19 
for the 1992 Hockessin murder of 47-
year-o:Cl E'liJJhe th Gtrardi. as rer th.:: 
se nte ncing of Judge Vincent A . 
Bifferato. 

In 1993, Jackson was convic ted of 
fe lony murder for killing Girardi with 
an ax a ft e r s he a rr ived ho rn e a nd 
di scovered him robb ing her ho use. 
Heather S teele o f the departme nt o f 
Corrections said . 

The seve rit y o f J ac kso n 's c rime 
prompted prosecutors to seek the death 
penalty, said Timothy Barron, one of 
the prosecutors in vo lved in the case. 
Since Jackson was in the process of 
commiting a fe lony when he murdered 
Girardi , the murder charge included 
statutory agg ravating c irc umstances, 
Barron said. 

In sente nc ing Jac kson. Biffe rato 
stipulated a member of G irardi's family 
be a llowed to witness the execution, 
making usc of a provision added by the 
General Assembly last summer, Barron 
said. 

execu tion. Barron sa id Bifferato 's 
decis io n ma rks the first use of t he 
Delaware law. 

The bi ll , signed into law last July by 
Gov. Thomas R. Carper, was the result 
of public outcry over not being allowed 
to witness executions, Barron said. 

Befo re the passing of th e bill 
expand ing execution viewi ng rig ht s 
Barron said. •·people had tried to go, but 
it was not statutomlly a llowed.'' There 
arc nov. tv...> oth~r de :th penalt) l:ases 
pend ing which include the provision for 
the victim's fa mily, he said. 

A lt ho ug h J ackson has been 
sentenced to die by lethal injection in 
January Barron said the execution wil l 
most likely be postponed at least three 
years w hil e th e se nte nce is be ing 
appealed. 

"Jackson's appeal time is actually an 
improvement over I 0 years ago," he 
said. "It used to take I 0 to 12 years for 
a ll the a ppea ls to go thro ug h th e 
system.'' 

Jackson's origi nal sentence in 1993 
was a ppea led to the ta te S upreme 
Court and overt umed since ev idence 
obtained fo r the sentencing violated 
Jackson ' s 6 th Ame ndme nt right to 
counsel. Barron said. 

A new sentence was orde red , and 
las t mo nt h a j ury vo ted Il - l to 
reco mmend the dea th pe na lty for 
Jackson, he said. 

THE REV IEW I Joe Fruscione 

Renee Lemon of Newark does her Wicked Witch of the West impersonation Monday while 
getting candy from Paula Higgins of Volume U Books at the Main Street trick or treat program. 

Girardi 's son. Ch ri stopher Gi rardi , 
has voiced an interest in altendi ng the 
execut ion, Barron said. 

Under the bi ll . which was passed by 
the state House of Representatives, one 
adult member of the victim 's imediate 
fam il y is permitt ed to wi tness th e 

BitT erato upheld the jury's deci ion. 
and upon rendering the sentence, said to 
Jack on . '·May God have mercy on 
your soul." 

Jackson is currently being held in the 
Delaware Correction Center in Smyma 
Steele said. 

U.N. crucial cog in New World Order 
BY ROD HOSFORD 

Staff Re[XJner 

W ith the end o f the Co ld W ar, A me rica is 
returning to its natural isolationist tendencies and 
threatening the stability of a New Wo rld Order, 
said Pulitzer Pri ze-winning hi sto ri an A rthu r 
Schlesinger Jr. Wednesday night. 

The old world order was defined through the 
existence of two competing ideologies and nuclear 
super powers: Communism and Capitali sm, the 
United States and the Soviet Union. 

Schlesinger said the United States must lead a 
communi ty of nations to form a new world order 
that must emerge in the wake of the break-up of the 
Soviet Union. 

Schlesinger said "We have not yet reached the 
'end of history' ,'' meaning the world community is 
still embarked in a volatile evolutionary process. 
He ci ted the ethnic problems in Bosnia as one 
example . 

Schlesinger advocates strong U.S. participation 

in the Uni ted Nations as a means for ensuri ng 
global peace and said such a commitment has a 
significan t cost. "We are not going to achieve a 
new world order without paying for it in blood as 
well as in words and money," he said, refenri ng to a 
U.S. commitment of troops and mo ney to the 
U nited N ations, something whic h is severe ly 
lacking now. 

In the wake o f W o rld W ar I , P res ide nt 
Woodrow Wilson put forth a plan for "a proposed 
commun ity o f po wer to keep th e peace ," 
Schlesinger sa id. That goal is "jeopard ized by 
today's nco-isolationists," he told a crowd of more 
than 250 in Clayton Hall. 

He sa id th e Uni red S ta te s is hi s tori c a ll y 
iso lationist by nature. Americans want to be left 
alone, he argued. When not threatened by external 
world calamities, the United States will go "back to 
the womb" of isolationism. 

America' s invo lvement in Vietnan1 was based 
on a perceived threat whi ch emerged out o f the 

cold war hysteria. he said , a faulty geo-po li tical 
view he termed "delusional." 

Schlesinger cited the hi torical ebbs and flows 
of iso lati oni sm whi ch corre lated with times o f 
natio na l peace. Whe n A meri ca ns do not fee l 
immediately threatened. as they did in World War 
II or during the Cold War. he said. they do not 
want to send their sons and daughters into hann 's 
way to solve what they view to be someone else' s 
problems. 

The Desert Storm war was a rare exception, he 
explai ned, and an example o f how the United 
Nations can be effectively used to maintai n world 
order. 

Sc hl es inge r was ed ucated at Harva rd and 
Ca mbridge and won a P ulitze r P rize fo r his 
biography "A Thousand Days: John F. Kennedy in 
the White House.'' At the Delaware Humanities 
Fo ru m ' s annua l lecture W ed nesday, he sa id 
America must continue to lead as a member in a 

. _ see HISTORIAN page A 7 

THE REVIEW I Christi ne Fulle r 

Pulitzer winner Arthur Schlesinger 
rails against isolationism . 

"We don' t want to give these third 
and fourth offenders a second chance,'' 
Still said. 'The club or boot gets their 
car off the road and saves taxpayers 
money." 

.-----INDEX ....... -------------, 

Habitual offenders have increasingly 
become a problem for Delaware. 

In 1993, there were 256 accounts of 
habitual offenders. In 1994, the amount 
dro pped to 24 8 . But , throug h 
September 1995, there have already 
been 295 acco unt s of habitu a l 
offenders, according to the Division of 
Motor Vehicles. 

Depu ty::.Atto rney General Paul 

see C R A Z 1 DRIVERS page A 7 
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West Tower turns into Holiday Inn 
BY KEITH WINER 

Staff Reporter 

E leva to r co nve rs a ti o n in the 
Chri stiana West Tower is now more 
likel y to inc lude talk o f co rporat e 
res truc turing a nd marketing repo rt s 
along with the usual chat o f exams, 
parties, and professors. 

Renovati o ns were made thi s 
summer to the lop three floors o f the 
building to accommodate guests fo r 
bu s iness co nve nti o n s and busy 

u ni ve rsi ty week e nd s s uc h as 
Homecoming and Parent Weekend . 

Accordi ng to To rn Due tsc h , 
manager o f Guest and Special Housing 
fo r the uni versity , vacanc ies in th e 
West Tower have been converted from 
student apartments to 39 hotel rooms. 

"B y filling 1hese beds, it will keep 
s tude nt room ra tes dow n ," sai d 
Due tsch. "A vacancy is lost income 
and this space will be fi lled for the fi rs t 
time in years ." 

A lso, acco rJing to Duetsc h, the 
revenue made fro m the new roo m 
w ill be put towa rds other ho using 
need . 

The 14th, 15th and 16th floors were 
c hosen b ecause they effec ti ve ly 
separate guests from students. 

In o rder to di scourage inte raction 
betw een g uests a nd re s id e nt s, a 
security system has been installed in 
the elevators to close off the top three 

see T O WERS page A7 
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Congress passes GOP budget, Clinton v~ws veto 
BY ANTONIO M. PRADO Republicans said we could not socialize When students buy cars they do not proposed in 1981, Berman said, when how our government acts in all areas, pomt when she. menttons the dtfference 

A<>ist<mtFttuuresEthwr medicine this way. It 's hypocritical." have to pay interest, she said . "Why the Reagan administration cut taxes and Harr said. "Government is too big and in the respechve medtcal programs. 
The GOP-controlled Congres s Spending cuts on social service should government money be treated decreased spending to balance the spends too much money and the Congress' pla_n reduces government-

pas ed a 1995 budget last week that programs like Medicare, Medicaid and differently?" budge t by 1984. Tax revenue did Republican Party is starting to say that funded. medtcal progr~ms whtch 
aims to balance the federal debt in welfare are proposed, but the amount of Another part of the plan entails increase, but the total did not reac h we are going to get this budget under exemphfy the Repubhcan 5 Sllngmess 
seven years, much to the chagrin of spending per person will actually rise, se lling o il drilling leases in the Arctic expecrations and the budget was never control." with the budget plan. 
Democra ts. President Clinton has said Tom Harr (BE SR), vice chairman National Refuge, one of the last wildlife balanced, he said. Balancing the budget would benefit Seidman advocates moving toward a 
vowed to veto the bill in its present of College Republicans. "What we' re refuges in the world. The defi cit has been reduced for young people because they are the ones socialization of medicine, which would 
form. . doing is reducing the rate at which "Congress wants to mess around three years in a row under the Clinton who will have to pay off the federal requtre a tax mcrease so people hke 

The bi ll was passed by r~e House social programs are growing each year. with Mother Earth," Berman said, but ad mini stratio n , Berman said. He debt eventually, Harr said. senior citizens do not have to dip into 
Thursday and Senate Saturday and now These programs are headed for disaster they should leave nature alone. a ttributed thi s to a small er federal The government sho uld generall y their pockets. . . 
isinaconferencesession. and we want to give senior ci ti zens Harr said the oil companies want to bureaucracy. increase taxes and cut wasteful Congress IS attemptmg to put more 

The drastic spending cuts Congress more options." explore the area for drilling, not destroy spending instead of just reducing the responsibility on families, Craig said, as 
is proposing will hurt a lot of people Congress asserts it wi ll save between it. I N A 1 1 I two areas as the present budget would opposed to letting them rel y on the 
who depend on social programs like $66 and $90 billion on welfare. Clinton Defense is a part of the budget the ews na ysiS have it, Seidman said. The United government so much . She added this 
social security, Medicaid, Medicare and wanted to end that entitlement program GOP bill leaves large ly untouched . States, he explained, is a relatively low will improve the country as a whole. 
college loans for moderate to low with job training that would put people Funds for the military should be left taxation and spendi ng country, as Craig said she thinks the 1993 tax 
income families, said economics to work after two years, Bem1an said. alone for the sake of national defense, opposed to other advanced industrial increase should be eliminated . The 
pro(essor Laurence Seidman. As for student loans, the proposed Craig said, but tile $90 billion spent on He added that the economy does not countries such as in Western Europe. revenue expected from this tax hike, she 

"They' re culling programs people budget would requ ire students to pay NATO is wasteful and shou ld be need stimulation to reduce the deficit in Craig said Seidman' s comparison of explained, never materialized and only 
n~." agreed Mall Berman (AS JR ), the first six month's interest after they eliminated. seven years , but he said he thought the United States with Western one-half to one-third of the revenue was 
v~· president of College Democrats. graduate. Students currently have a six- Veterans programs should also be Clinton 's 1 0-yea r plan s hou ld be European countries is unfounded. 'The actually obtained. Tax increases do not 
"~me programs like Medicare and month grace period during which they eliminated , Craig arg ued . Veterans followed. United States doesn't give free health reduce the deficit, Craig said, becau e 
~icaid are out of control, but Clinton do not have to pay interet. would rely on vouchers that get them Harr explained the fundamental care to its ci ti ze ns the way these people actively avoid them by using 
uie~· to address those problems before Associate professor of economics treatment at regular hospitals . reasoning behind the GOP's budget. countries do." loo pholes in the tax code or working 
with his medical plan. But the Eleanor Craig agreed with this change. The budget plan is simi lar to the one "We want a drastic rethinking of Seidman said Craig sol idi fies his less. 

·~ : 

~:wanted: tenants for ex-Machiavelli's Renewal of federal 
crack law called 
racially unequal 

-I 

BY AMY SEAVEY 
, I • Staff R<f>Orter 

The owne r s of the 93 E. M ain St. 
building, which o nce housed both the 

i:• . , Newark Opera House and Machiavelli's 
restaurant, are now looking to fill the 
vacant s ite , sa id G. William Bailey , a 
general partner in ownership of the 
building. 

According to Bailey , most of the 
_ businesses interested in the space thus far 

have been regionally known res ta urant s 
and brew pubs. Since some discussions are 
o ngo ing , Bailey was not able to give 
spec ific names . 

"We are talking to a number of potential 
- tenants but we have not settled on any," he 

sa id . 
" We have a prime site in Newark. Now ,. , 

we a re looking for suitable tenants." 
.• ; After Machiavelli 's closed 

approximate ly one year ago, the owners of 
.. the building s ued the owners of 

t.' .' Machiavelli's to regain possession of the 
space . which caused a delay in putting the 
space on the market , Bailey said. 

The Main Street building did not go o n 
the market until late la st school year 
because the owners did not gain possession 
of the space until spring, Bailey said . 

! ' However , now that the space is 
available, " we are trying to ge t the best 
possible tenant," he said. "We want to get 

>i. it right." 
Bailey said there are also apartmen ts 

upstairs to be rented . "Whoever moves into 
the first floor must be co nsistent with 

· c that ," he said. 
"Small businesses tend to be volatile ," 

said James L. Butkiewicz, associate dean 
.t. · of the College of Business and Economics, 

adding he has observed a lot of turnover on 
. , Main Street in the 20 years he has been 

with the university. 

-., , 

"A high percent of businesses on Main 
Street are st udent-oriented ," Butkiewicz 
sa id. " If they don ' t generate s tudent 
business they probably won't do well .'' 

Bailey said he is optimistic abou t 
'• obtaining future tenants , though , because 

in the last year there ha s been a fair 
amount of development money coming to 

'· Newark from the expansion of ex isting 
•' shopping centers and construction of new 

ones. 

BY CINDY AUGUSTINE 
Swff Repmu r 

De spite recommendations from 
legal experts , President Clinton 
s igned a bill Monday which will 
keep harsher penalties for crack than 
its more expensive co unterpart 
cocaine, sti rring up controversies 
abou t the bill's racial implications. 

See Editorial page AS 

The U.S. Sentencing Commission 
recently submi tted an annual 
recommendation to Congress 
sugges tin g that crack and cocaine 
h ave eq ual pen alt ies. Had the 
recommendation been accepted, the 
penalties , which have existed since 
1988, would have been equalized 
Wednesday . 

The commission , created in 1984, 
is an independent agency of the 
judicial branch which es tab li shes 
policies and practices for the federal 
courts and prescribes the severity of 
punishment for offenders convicted 
of federal crimes. 

The bill ' s critics , includi ng 
Attorney Gener.al Janet Reno, cite a 
study that shows that blacks and 
Hi spanics accounted for al most 95 
percent of crack distribution charoes . e 
tn 1993, while the majority of 
people co nvicted with cocaine 
charges were white . 

A five-year minimum sentence is 
given for possessing five grams of 
crack, a smokable form of cocaine 
while a one-year maximum sentenc~ 
is given to anyone who possesses 
cocaine, according to federal 
guidelines . 

Legal expe rts and civil rights 
advocates say this law punishes 
minorities more severe ly for the 
ame crime. 

exist. If race becomes a factor .. one 
has to raise the questi o n · Js thi s 
equitable? · 

'·More needs to b e d o ne to 
improve upon democracy. There is 
a lways a need for improvement. 
There is a need to ensure that 
eve ryo ne is being treated equall) ." 
Newton added. 

Cynthia Robbins, associate chair 
of the criminal justice department 
and soc iology professor, sait.l. "I 
think there are racial implications 
bec a use the peopl e arre s ted for 
crack are more often black inner
city [people] and the people more 
often arrested for cocaine are white . 

" I don't know if you can ever 
equate c rack and cocai ne. [But] I 
think there s hould be a great er 
balance in puni shment. " 

Jeffrey Akala (BE SO). head of 
the university ' s AACP chapter. 
said al th ough he thinks crack and 
cocai ne de se rve the same 
puni shment , he does no t think the 
law was passed to inten tionally hurt 
minorities. 

He sa id that despite his 
preference for equal punishment for 
the two drugs, now is "not the time 
to get soft on crime .'· 

The reje c ti o n o f th e 
recommend ation ca used several 
prison di s turbances ac ross th e 
country, forcing an indefinite 
lockdown at all federa l prisons by 
the Justi ce Department. 

Howev er, the not ion that th e 
disturban ces were caused by the 
president' s retaining the crack law is 
purely s peculative, accordin g to 
Thorn Metzger , spokesman for the 
Federal Bureau of Pri sons. Th e 
disturbances are under investigation 
by the Federal Bureau of Pri sons. 
the FBI and th e U .S . Attorney·, 
Office. 

According to Newark Planning Director 
Roy Lopata, "We have a healthy , vibrant 
Main Street," and the city is fortunate that 
busi nesses do we ll in most cases . 

THE REV IEW I Joseph Mikulas 
The 93 E. Main St. site (above) has been vacant for a year. "Small businesses tend to be 
volatile," said James L. Butkiewcz, associate dean of the College of Business and Economics. 

University black American 
studies professor James Newton said 
there sho uld not be different 
treatment of the two drugs based on 
race , c lass or gender. " Given the 
scenario , the law should be equally 
applied across ractal boundaries" 

Metzger explained that mos t of 
the disturbanc es involved the 
resistance o f the inmates to compl y 
with the rule of the staff. However, 
all the situation s were brought under 
control. 

··, 
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... Campus 
Calendar 

1~LECONFERENCE ON 
!VIl.JLTICULTURAL EDUCATION IN 
(>EARSON 
J~A teleconference , " Multicultural 

liqucation : Valuing Diversity in the 
Classroom," will be offered in Pearson 
ijall Friday from I to 3 p.m. 
7 

R'f.TP TO PERFO RM IN 
ijA:RTSHORN HALL 

PlTP will perform their rendition of 
E~ic Overmyer's "On the Verge" in 
Har;tshom Hall on Friday, Saturday and 
SJ.111day at 7:30p.m. 
n ,PTrP's performance of Noel Coward's 

';fpvate Lives" will be in Hartshorn Hall 
Q.ll • Sunday at 12 :30 p.m. For more 
information on either show, call 831-2204. 

ijARRINGTON THEATRE ARTS 
CPMPANY TO PERFORM WEST 
SJPESTORY 
:; r The Harrington Theatre Arts Company 

...,-i)l perform "West Side Story" in Mitchell 
~I on Friday at 8 p.m. Tickets are $8 for 
the public and $5 for students. 
b: 
&~ITH HALL WEEKEND FILM 
$.~RIES 

"Apollo 13" will be playing in 140 
$mith Hall at 8 p.m. Friday and 10:30 p.m. 
S~urday. 
1, . "Species" will also be shown in 140 
Smith Hall at I 0:30 p.m. Friday and 8 p.m. 
S4lurday. Admission is $1 with UD# I card 
'!l,¥l only one guest is permitted per ID. 

LGBSU TO MEET AT PEARSON 
HALL 

The Lesbian Gay Bisexual Student 
Union wi ll meet in 106 Pearson Hall on 
Sund ay a t 6:30 p.m. For more 
information, call 831-8066. 

R SA TO MEET IN STUDENT 
CENTER 

The Resident Student Association 
will meet in the Ewing Room of the 
Perkins Student Center a t 7 p .m. 
Sunday. For more information, call 
831-6388 or 831-2773. 

TICKET SALES FOR TRIP TO 
NEW YOR K CITY BEGIN 
MONDAY 

Ticket sales for the Nov. 18 open 
itinerary trip to New York City will 
begin on Monday in room 107 of the 
Perkins Student Center. 

CAREER SERVICES 
WO R KSH O PS OFFERED IN 
Wll..LARD HALL 

Resume I will be presented in 215 
Willard Hall Education Building at 
12:30 p.m. Monday. 

"Job Search Strategies for Sociology 
Majors' ' will be offered in 006 Willard 
Hall from 2 to 3 p.m. Monday. For 
more informati on on either program, 
call831 -8479. 

--compiled b) Lisa lmrabartola 

I 

Newton sa id. ' 
" Differential treatment should not 

"At no time . at any of the three 
institutions , was security ever in 
question,' ' Metzger said . 

---Police Reports--
ARRESTS MADE IN CITY 
METER THEFTS 

Two males were arrested Wednesday in 
connection with the rem ova l of 
approximately 66 parking meters valued at 
$ 10,000, according to Newark Police. 

John F. Newell, 51, of Wilmington and 
Anthony E. Pellicone, 48 , of New Castle 
were arrested and charged with the removal 
of meters from va ri ous locations after a 
witness observed two men removi ng a meter 
from South College Avenue on Wednesday. 

The witness provided a description of one 
of the defendant' s vehicles to the police, who 
stopped the vehicle and found 14 meters 
inside the automobile, police said. 

The defendants were each charged with 
felony theft, conspiracy in the second degree 
and possession of burglary tools, police said. 

They were transported to Gander Hill 
Prison and are awaiting arraignment at Court 
18, police said. 

Police are currently inves tigatin g the 
incident to recover the remaining missing 
meters. 

Anyone with information about the 
missi ng meters should ca ll police a t 366-
7111. 

UNIVER SITY STUDENT 
A RRESTED OVER T O WING 

A university student was arrested Tuesday 
afternoon for allegedly attacking a man after 
discovering his car had been towed from the 
Down Under on North College Avenue. 
Newark Police aid. 

' 

Leander Murphy, 25, a resident of the 
Pencader complex, was arres ted after he 
allegedly poured water and threw a bag of 
cement at a 61-year-old Newark man. 

Po lice gave the following account of the 
incident: 

The victim was repairing the cement in the 
club parking lot and co ntacted the police 
when he noticed a vehicle illegally parked in 
the lot. 

The car , a white Mazda owned by the 
suspect, was towed to the police yard. 

After learning his car had been towed, the 
suspect confronted the victim and allegedly 
dumped a bucket of water o n the man and 
threw a bag of cement at him. 

Although the cement missed hittino the 
. . 0 

vtcllm, the suspect then pushed him, causing 
the victim to fall over the front of his own 
vehicle. 

The suspect took a clipboard which listed 
the evening's towed vehicles and left the 
area . 

An officer found the suspect at the police 
tow yard, attempting to regain his vehicle. 

The officer found the missing clipboard in 
the suspect's possession , and he was then 
taken into custody. 

Police determined the suspect was wanted 
by Alderman's Court 40 on a capeus, which 
is a judge-appointed arrest warrant. 

The suspect was charged with offensive 
touching and theft, and the capeus case was 
cleared. 

UNIVERSITY METERS REMOVED 
TOO 

A double-headed parking meter was 
removed from the Laurel Hall lo t sometime 
between Monday and Thursday, according to 
Capt. Jtm Flatley of University Police. 

The meter is valued at approximately $200, 
Flatley said. 

HOME ALONE IN CHRISTINA 
MILLS 

. Police found a 16-year-old male pl aying 
Vtdeo .games while .home alone Wednesday in 
a Christma !'1•11 Drive residence, according to 
Newark Pohce. 

The boy told police his parents had left him 
~o care ~or htmself while they were on vacation 
m Jam.atca for two weeks, police said. 

Poltce left the residence after determining 
the hou~e was clean and the boy was healthy. 
. Famtly services were contacted for further 
mvesttgatton, police said. 

CHRYSLER VEIDCLE STOLEN 
FROM WORKER 

A l99 l D odge Dynasty was stolen 
Wednesday evening from Gate No. 2 parking 
lot of the Newark Chrysler Plant on Route 896, 
accordmg to Newark Police. 

The 47-year-old victim told police he did 
not know where his keys were and he never 
locks hts car. 

The vehicle is valued at approximately 
$6,000, police said. 

-compiled by Amanda Talley 



World 
News 
Summary 

U.S. URGES BALKAN LEADERS NOT 
TO MISS CHANCE AT PEACE 
WASHINGTON- ·U.S. Secretary o f State 
Warren Christopher Wednesday urged Balkan 
leaders to take advan tage of " what may well be 
the last, best chance for peace'' as he opened a 
high-stake U.S.-led mediation effort in Dayton, 
Ohio . 

"If we fail, war will resume and future 
generations will surely hold us acco untable for 
the consequences that would follow, " 
Christopher s aid . 

The three Balkan leaders , Alija Izetbegovic of 
Bosnia, Franjo Tudjman of Croatia and Slobodan 
Milosevic of Serbia, stood stifny and silently at 
the opening session at the Wright-Patterson Air 
Force Base hotel until Christopher encouraged 
them to shake hands. 

In Washington , President Clinton continued 
his uphill s truggle to win congressional backing 
fo r the deployment of up to 25,000 American 
troops after a non-binding resolution o pposing 
s uch involvement was approved by the House 
Wednesday . 

After Clinton met with bipartisan 
congressional leaders, even his Democratic allies 
said they lacked enough facts to make a decision. 
·'We need a lot more informati on:• said House 
Minority Leader Richard Gephardt (D-Mo.). 
House Speaker Newt Gingrich ( R-Ga. ) was 
equally skeptical : " In fact , if anything, there ' s 
less support today than a month ago ." 

Clinton acknowledged the importance of 
working harder to make this case to the publi c 
for a troo p deployment and pledged to do so, 
White House spokesman Mike McCurry said. 
But the president thinks "a lot of people [in 
Congress] are rushing to put the cart before the 
horse·· by concentrating on the quest ion of U.S. 
i nvolvement before the Dayton meetings 
conclude. McCurry said . 

Christopher's speech was short on specifics 
but stressed that the U .S. position will be to 
retain the unity and territorial integrity of 
Bosni a-Herzegovina even if it is divided into two 
entities: the ethnically pure, Serb-led " Republika 
Srpsk a·• and the multi -e thnic Bosnian 
government area. He also said the capital of 
Sarajevo had a "s peci a l hi s to ry and s pecial 
signifi cance ," hinting disagreement with Bos nian 
Serb demands to divide the town into Serb and 
no-Serb sectors. 

With images still vivid of the Serb-led mass 
slaughter in Srebrenica in July , Christopher said 
it was necessary for the peace that war criminals 
be named and brought to account. 

The ta lks are to proceed under a near-total 
news blackout , with the State Department 
holding daily briefings in Washington . 

Chief U.S . mediator Richard C. Holbrooke 
sa id he had prepared a package of proposals to 
present to each of the three leaders. According to 
State Department s poke man Nicholas Burns , 
these include a general peace proposal and 
accords on the separation of forces, the shape of 
a new co nstituti o n , treatment or refugees , 
reconstruc ti on and o rganization of elections . The 
European Union, also represented at the talks, 
has endorsed the U.S. drafts, Burns said. 

SENATORS SCOLD SPY AGENCIES 
OVER CULT 
WASHINGTON- The CIA and o ther U.S. 
intelligence agencie s came under fire from 
Senate lawmakers Wednesday for failing to take 
note of a l a rge Japanese religious c ult that 
preached hatred of the United States before the 
cult's use of nerve gas to poison thousands of 
Tokyo subway riders last March. 

On the day after Senate investigators testified 
at a hearing that the Aum Supreme Truth cult 
had mounted an earlier nerve gas attack and also 
conducted extensive research into germ 
weapons , senior CIA, FBI and Defense 
Department officials acknowledged that they 
were unaware of its existence before the March 
incident. 

"Quite frankly , we have not followed religious 
cults around the world and we don ' t have , right 
now, the resources to be able to do that , .. said 
G o rd on Oehler , di rector of the CIA 's 
Nonproliferation Center. "I really don't see any 
in c linati o n , here or abroad . to have the CIA 
running around peering into religious groups 
around the world , to see who ' s naughty and 
nice. 

Hi s remarks provoked criticism by Sen. Sam 
Nunn ( D-Ga. ), the senio r Democrat of the 
Permanent Subcommittee on In ves tigati ons, 
which conducted the probe. Nunn noted that the 
group had a ll egedly preached Armageddon 
between the United States and Japan , predicted 
war , assassinated its opponents , advertised for 
members on Ru ssian television and penetrated 
Japanesse police organiza ti ons. 

CANADIAN GOVERNMENT STRUGGLES 
TO SOLVE NATIONAL UNITY C RISIS 
OTTAWA- The government of Canadian 
Prime Minister Jean Chretien struggled furiously 
amid mounting c ritici sm Wednesday to 
improvise a solution to the national unity crisis 
triooered by Quebec's near-plunge mtu sessiOn. 
~~this normally placid capital, high tension 

has accom panied fears that the vote Monday in 
the French-speaking province- in which 
separation was rejected by only 50.6 percent to 
49.4 percent- will turn out to he a dress 
rehearsal for another, successful attempt by 
Quebec 's separati sts. . . . . 

Chretien is lobbying provinCial premiers , 
meeting with advisers and brainstorming his 
Cabinet in sea rch of a policy that will quell 
Quebec 's sepa ratist tendencies but not a li enate 
the res t of the country · • 

The prime minister is under pressure to offer 
something to mollify those Quebeckers who are 
not hard-core separatists, but who voted in favor 
of secession out of frustration with the status 
quo. Some pollsters estimate that these voters 
accounted for as much as 30 percent of the pro
separatist total. 

-compiled from The Washington Post/Los 
Angeles Times News Service by David A. 

Newsom 
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Breast cancer most often strikes women in their 50s, though women are susceptible at any age. Physician Diana Dickson
Witmer (below) suggested that women under 35 have a physician check their breasts in addition to self-examinations. 

Doctor speaks on breast cancer 
BY MAUREEN BERESTECKY 

Sraff Reporter 

The danger of breast cancer seems decades away for 
many young women ; however, experts warn it may be 
an issue twentysomethings need to think about more 
than they realize . 

Breast cancer generally strikes women over 50, but 
women in their 20s and 30s may also be susceptible to 
the disease, said a medical director from Wilmington' s 
Rreast Center of Delaware in a speech honoring Breast 
Cancer Awareness Month. 

Physician Diana Dickson-Witmer told a small 
audience of older women Tuesday morning that women 
under 35 should have a physician check their breasts in 
addition to performing breast self-examinations at home. 

"What a self-exam does is teach the woman that she 
is responsible for her own wellness," Dickson-Witmer 
said. " It shows her that on ly she can take charge of her 
life in a posi tive way and change those factors which 
may make a difference in the long run." 

Though a mammogram is the most accurate form of 
detection, the radiation that comes from the process may 
damage a young breast. In some cases, the X-ray will 
pass through the breast cancer, leaving it undetected in 
young women. 

A mammogram can detect a breas t cancer tumor 
when it is approximately two millimeters in size, she 
said. A self-exam is much less likely to find the cancer 
before it spreads to other parts of the body. 

"Over 20 percent of breast cancers go undetected, 
even with self-exams ," Dickson-Witmer said. "This 
problem can be solved, most of the time , with 
mammography." 

Delaware' s breast cancer mortality rate has been the 
highest in the nation more than once in the past decade, 
Dickson-Witmer said. The reason behind the higher 
mortality rate, she said , is that women are not consulting 
physi<:.:ians at an early enough point in their illness. 

Approximately 300 cases of breast cancer are 
diagnosed in the state every year, she said, and many of 
the affected women wait until the disease is in the later 
stages to seek treatment. 

Physicians and breast care specia li sts currently are 
concentrating their efforts on the early detection of 
breast cancer and preventative measures against breast 
cancer, she said. 

Dickson-Witmer said that while the disease is not 
primarily genetic , it is diet-related . Only 5 to I 0 percent 
of breast cancers come from mutated genes. 

The United States and other countries where people 
maintain a diet high in fat have a s ignificantly larger 
percentage of incidence. she said. 

"We are becoming increasingly concerned about the 
chubby 14-year-old who si ts in front of the television 
eating potato ch ips as a potential candidate for cancer 
later in life," she said . 

Dickson-Witmer suggested a lifestyle change that 

includes reducing fat intake to less 
th an 20 percent and engag in g in 
moderate physical act ivi ty . 

Whil e it may be too late for a 
life s tyle c hange to make a 
significant difference in some 
women's lives. it is ce rtainly 
esse ntial to th e g irl s growing up 
today. she said. 

"We need to in s ist on research 
into prevention of breast cancer.'· 

Dickson-Witmer said. " It might also 
help if we put forward an attractive, 
active role model fo r our girls to 
follow. 

The program was spo nsored by 
the Employee Welln css Center. 
Student Health , Re s iden ce Life, 
Women's Affairs an d Employee 
Relations . 

Mandatory road tests for seniors? 
BY LISA A. BARTELL Research is going on in universities across bodies than it does about their driving abi lities. 

SraffReponer the country to determine how to detect if there's he said. 
Accident stories involving close encounters a problem with an elderly drivers and what to Ann Stevens, treasurer of the Delaware State 

with elderly drivers are common among the do about it, Ericson said. Senior Citizens Council. said a misconstrued 
younger generations. Is there justification for However, retesting is time-consuming and stereotype of e lderly drivers exists. "I know 
claiming older drivers are poor drivers? expensive. many people who. at 75, are better drivers than 

On a per-mile driven basis, drivers over the "It takes one hour to administer a written test those who are 25. Most people realize when 
age of 80 kill themselves and others in car and it wou ld cost $1.6 million in manpower their faculties are diminished and may make up 
accidents at a higher rate than those under the every year to test everyone who comes in to for it in other ways, .. she said . 
age of20. renew their license or to apply for one:· Ericson "Older drivers tend to be more cautious. 

The number of older drivers has also been said. "Obviously. this is not a feasible solution." They drive slower and more carefully, which 
rising rapidly. In 1993, of the 175 million Since you can·t discriminate based on age. you may aggravate younger drivers, but that's for 
drivers on the roads, there were 24.5 million would have to test everyone who comes in to safety.'' Stevens said. "I think there should be 
licensed drivers over the age of 65 nationally of apply for or renew his/her license, he said. additional testing but you ca n't take away 
which 7 million were over the age of 75, Even though neighboring states such as somebody's license just because they tum 75 or 
according to Terry Miller, Statistician for the Pennsylvania are preparing leg islation that 80 ... 
National Safety Council. would require the re-testing of drivers, Taking away their license can be a severe 

Concerns over the number of elderly drivers Delaware has yet to attempt to get such a bill blow to an older person, Stevens said. They lose 
on the roads raises the question of whether there passed . Ruth Ann Melson , librarian at the their sense of independence. Often it 's not easy 
should be some sort of mandatory road testing Delaware Legislative Library, has worked there for them to find someone who can drive them to 
before elderly drivers can renew their licenses. for 19 years and has never seen a specific bill a doctor's appointment or to do their shopping 

Current Delaware Jaw states that unless targeting elderly drivers. Such a bill would and errands, she said. 
someone is referred for testing by their create discrimination problems. Ericson agrees with her. "If you take away 
immediate fami ly or the police, the Department "You can't discriminate or stereotype people an elderly person 's license, their quality of life 
of Motor Vehicles does not require a retest, by age," Ericson said. "You can't discriminate goes down and death looms fast for them," he 
according to Arthur Ericson, chief of Driver people based on a group. Testing requirements said. 'This is a really hard problem to come up 
Services for the DMV. would have to apply to all people regardless of with a solution for since there ' s not enough 

A required eye-screeni ng must be passed age. You can't say someone is a bad driver just public transportation especially in the lower two 
with a 20/40 vision or better every time a because of age." counties to handle the problems of these 
license is renewed in order to have full driving And not all older drivers are bad drivers. displaced drivers. 
privi leges, Ericson said. If not, the license won't Ericson said. There are a tremendous number of Students also feel strongly about this issue. 
be renewed. accidents in the under-26 age group. Moreover, ·There comes a time when people ask you to 

Other than the vision test, if Ericson or his he said studies show drivers with dementia such retire from work when you can't do the job 
employees see someone come in who has a as Alzheimer's Disease have half the accident anymore. It's the sa me with driving. Your 
physical disability, they will request a road test rates of drivers under the age of 26. reaction time breaks down, your vision goes," 
to determine if the person's driving is affected. TypicaUy, older drivers don' t take the risks David Telep (AS SR) said. 

A way needs to be found to weed out the the younger drivers do. "Anyone can be a bad driver. If you're 
relatively small minority of impaired elderly Older drivers don ' t drive very far, Ericson going to require a retest everyone should have 
drivers who pose a risk to public safety without said. They drive close to home. usually on good to take one to renew their license," Amy Austin 
penalizing the majority of older people whose roads, and outside of rush hour times. They also (BE JR) said. 
driving skills remain good, Ericson said. tend to drive more slowly, he said. Older Safety will continue to be first priority, 
Unfortunately, there's no easy answer. Experts drivers do have more of a propensity to die in Ericson said. "There is a large percentage of 
have yet to come up with an affective method accidents but thi s says more about the elderly drivers and we are concerned about that. 
of testing older drivers, he said. conditions of their cars and the fragility of their Safety is of a big concern to us." 
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Construction still 
sometimes creates 
a problem, though ' 

BY OAKLAND L. CHILDERs' 
A:ui.fUIItt Enrt!rtainment Editor 

College campuses can be • 
difficult places to get around fo r 
students with disabilities , a nd · 
co nstruction can turn these ' 
inconvenient situa ti ons into 
dangerous ones. 

Such is the case for Bruce 
Fisher (AS SO), a blind student 
who transferred from Delaware: 
Technica l and Community 
College last year. 

"At Del. Tech. , whenever 
constr uction started, the 
administration would in form. 
those with disabilities, " sa id 
Fisher , who noted that it woul d 
be helpful if the university did 
the same. 

Ron Whittington , director of 
the Office of Affirmative Action 
and Multicultural Programs, 
which deals with the concerns of 
those students , said the office 
does try to inform di able d 
st udent s of construction, but: 
admits there is more that could be 
done. " Usually the Building 
Construction Office notifies us if 
there is a maJor problem ," he 
said. " But to tell the truth , there 
are probably some other things 
we co uld do to help.'' • 

Whittington said the office • 
hopes to increase its efforts in' 
alerting disabled students to' 
construction. 

Despite a few problems, 
however , the uni versi ty is well -' 
equipped to handle the needs of 
disabled s tudents, according tO> 
Pat Waddington , administrative. 
assistant for the Office o f 
Affirmative Action and 
Multicultural Programs. 

" We ' ve made almost every 
building accessible," Waddington· 
said. 

" It 's really not that bad ," aid 
Lance Stoudt (AS SR), who is· 
confined to a wheelchair. "There· 
might be a couple places I can'i 
get in , but there' s always 
someone there to open a door. " 

Fisher sa id he has taken it 
upon himself to make the campua; 
an easier place to get around . "t 
practice getting in and out ot 
bui !dings before classes start," h~ 
said 

While the university has n't 
done a lot lately to help students 
with di sa bilities , he said, they 
don ' t really need to . Most of the 
measures needed to make the 
campus more disability-friendly 
have already been taken. ' 

New wheelchair lifts hav 
recently been installed in Pearson 
Hall and Graham Hall , Stoudt 
sa id. and one is currently being 
built in Old College . . . 

"T hey put a door-opener In 
Ewing," Stoudt said, "which J'n 
in and out of all the time. " ' 

Blind students seemed to havo 
the sa me feeling as studell'l 
confined to wheelchair . 

. " On the whole , there 's no 
p1-oblem whatsoever. Th e 
buildings are designed in a way 
that makes it easy for a visually 
impaired person ," Fisher said. 

He said he also finds grea t 
comfort in the fact many students 
offer their help . " I have the 
utmost praise for the students. 
When I need a note-taker , there 
are tons of s tudents volunteering. 
I think that sends a message that 
at least the students are willing to 
help." 

Despite students' willingness 
to help and the university's 
measures , other problems exi t 
which people witho ut disabilities 
might not consider. 

" It 's really tough for students 
who are visually impaire d," 
Waddington said. He said he 
feels blind st udent s are often 
neglected when it comes fo 
information regarding campus 
events. • 

Fisher said information is 
sometimes conveyed to him by 
friends, but is ofte n to o la te. 
Informati on on campus even\s 
can be accessed from a telephone 
by dialing UD-1-Hens, but o ther 
non-university events are not 
li sted there. ' 

" How does a visually impaired 
person access The Review 6~ 
[information regarding] camplls 
events ?" he said . 

Fisher gave the example of a 
debate about O.J. Simpson that 
was held last week by the legal 
studies program. "I would have 
loved to have been there ," Fisher 
said, "but I didn't know anything 
about it." 
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After sluggish spring, GDP rises 
~-
• 8¥ CHRISTOPHER J. SPIZZIRRI 

SlUff R~portu 

In a surprising turn around, the 
economy escaped the effects of a 

·lackluster sp rin g and made an 
lmpressive showing in the third 
quarter, the second strongest in a 
il&!ade. 
• , The gross domestic product, the 
JOadest measure of the economy , 

~{ew at a 4.2 percent annual rate in 
the months of July, August and 
.September, reported figures released 
by the Commerce Department Oct. 
6. 

; Those gains were surprising after a 
p'ggish 1.3 percent growth for the 

~. 

;... ...... 

second quarter months of spri ng. 
In a decade this past quarters 

growth was topped only by third 
quarter 1994 which saw the GOP 
grow by 5 .I percent. 

In Delaware, total jobs increased 
from September 1994 by 9,200, about 
a 2.5 percent growth. "That is a fairly 
substantial net increase in jobs," said 
Ed Simon of the Delaware 
Department of Labor. 

"We are seeing a lot of gains in the 
industries that did well in the '80s," 
he said and added that the growth is 
not as substantial. but it is in the same 
sectors of the economy. The major 
areas of employment grow th in 

De laware are finance, computer 
services and retail , Simon said. 
. However, the state unemployment 

rate rose from 3.6 percent in August 
to 4.2 percent in September. 
Accordi ng to Simon, the increase in 
unemployment is a result of the 
Chrysler plant ope rating with o ne 
shift of workers as opposed to their 
usual two shifts. 

In July, the unemployment rate 
was 4 percent , which kept the state's 
third quarter unemployment average 
well below the national average, 
which hovers around 5.6 percent. 

Some local businesses have not 
noticed any c hange in eco nom ic 

prosperity. 
Donna Friswell, vice president of 

Charlie B. Travels on Main Street, 
said business has been about the same 
as last year at this time, which gives 
no ind ication that people have more 
expendable income. 

Similarly, Rainbow Records' sales 
have been relatively stati c, according 
to owner Owen Thorne. He said, 
"The music business seems to 
weather upturns and downturns in the 
business cycle better thaP. most. 
People might not have $500 for a 
new washer or $10,000 for a new car, 
but they usually have $10 for a new 
CD." 

Drought is over, rejoice all ye parched folk 
~ BY HEATHER KENNEDY 
• Staff Reporter 

Due to an unusually wet October, 
' current drought restrictions in New 
: C as tle County may be made 
' voluntary Nov . 6 pending the 
· outcome of today·s meetings 
· between Gov. Thomas R. Carper and 
. drought advisory committees, state 
· Director of Water Resources Gera ld 
' Esposito said. 

"No one could have predicted we 
would have the wettest October 

' ·ever.'' he said. 
• County residents will be able to 
' wash cars and patios and water their 

lawns and plants with hoses again if 
restrictions are l ifted Monday, said 
Joe Dombrowski, Newark Water 
Department director. Restrictions had 
been applied Sept. 12. 

Previously , watering had to be 
done with a bucket only. 

The rainy weather has been most 
helpful in New Cast le County, which 
was th e most severely affected in 
Delaware , said Bernard Dworsky, 
county administrator for the Water 
Resources Agency. 

" Replenishment here has been 
good," he said. "The benefits from 
the past three or four storm systems 

have helped." 
More than eight inches of rain 

were recorded for October, according 
to John Talley of the Delaware 
Geological Survey , which is five 
inches above normal. 

In addition, Talley said , the rain , 
"co upled with the coo ler 
temperatures and the end of the 
gr:Jwtng season, has helped 
tremendously.'' 

However , Dombrowski warned 
that although water levels in local 
reservoirs, creeks and wells are closer 
to normal, they should-be monitored . 

Newark water leve ls are 

equivalent with the rest of the state, 
but more rain is sti ll needed in the 
area, he said . 

"Everyone should conserve water 
all-year-round to prepare for these 
situations," he said . 

New Castle County will still be in 
a de licate state even after restrictions 
are lifted, Esposito said. 

" Additional rain of the right 
character and duration before we get 
into the freezing conditions will 
determine how long before we a re 
out of the actual emergency," he said. 
"The earliest would be December and 
into January:· 

~ Electronic databases are allowing students to obtain facsimiles of journals from other libraries 

ising journal costs force library cuts 
BY PHILIP SHOZDA 

Staff Rt!porter 

~ ~ -. Medical, scientific and technical 
·~'"periodicals are the possible victims 
-•. @f pending budget cuts at Morris 
- ~ , library. 

Craig Wi I son. assis tant director 
for library collections , said they plan 
to make the cuts because next year' s 
average inflation rate for periodical 

t:_ Ji terature is ex pected to increase 
- .. sharply. 

! This month , the library will ask 
acuity members to identify which 

journal s are mos t important to 
"' search need s and which 

t , .. · ubscripti o ns can be canceled , 
ilson said. 
"All libraries are faced with the 

,· issue of the rising price of journals," 
' Wilson said . " In the past, we've ,_ . 

glad ly worked with the facu lty to 
cancel [unnecessary] journals - and 
they ' re gone." 

The library has tried to absorb the 
rising cost of journal subscriptions 
by taking money from the budget 's 
book fund to keep all the 
subscriptions. 

When he arrived in 1992, Wilson 
said the budget was divided between 
book and subscription purchases . 
Because of inflation over the past 
several years, journal expenses have 
marginally exceeded 60 percent of 
this year ' s library co llections 
budget. The budget is $4 million . 

For the library to continue 
absorbing the ri sing cost of 
periodicals , it wo uld have to pay 
more money for the same number of 
subscriptions and cut spending on 

books. 
Morris, like many libraries across 

the country, continually struggles to 
improve faculty al)d st udent access 
to material s not found on the 
library's she lves, said assistant 
director of library computer systems 
Greg Silvis. 

Library officials are seek ing to 
combat escalating subscription rates 
whi le continuing to provide faculty 
and students with access to those 
journals. 

To do that , the library is using the 
university 's extensive ca mpu s 
computer network. which can be 
accessed from any campus computer 
tied to the sys tem, Silvis said. 

Using the OCLC FIRST 
SEARCH library service, users can • 
tap into databases listing millions of 

.... ""' ......... olf course, air strip come to 
J ocal farms in Bear, Townsend 

::-..;• ...... ~ 

BY STEFANIE SMALL 
Slalf Rt!porrn 

_ ,. Local re siden ts will now b e 
"':i-teeing o ff on a Bear farm while 

nother resident of Townsend will 
. ·~ oon be taking flight from hi s 
.. f' ... ,.. ~· arm. 

-- · The New Castle County Boa rd 
of Adjustments granted permi ssion 

.··· to maintain a golf course o n the 
Jarm owned by the Walther family 
of Bear , during their October 
P lanni ng Board me et ing. In 
addi ti on. conditional permission 
was granted fur construction of an 
a ir strip on the Townsend farm 
owned by David Cannavo. 

There was a unanimous 
decision to approve the Walther 
family 's nine-hole Cedar Run Goif 
Co urse on their 60-acre farm at 
Porter Road and U .S . Route 40, 
acco rding to Stephanie Hansen , 
president of the Bear Glasgow 
Council of Civic Organizations. 

The Walthers were operating 
the golf course for the past year 
without a permit until a 
neighboring business complained, 
asking that the course be sh ut 
down until a permit was obtained, 
Hansen aid. 

Permission to continue 
o peration while ob t aining the 
permit was g ranted because the 
co unty felt the Walther family 

made an honest mistake in 
operat in g without one , H ansen 
said. The family didn't think about 
needing a permit when they 
opened up the course to the publi c 
for a charge. 

"I don' t think they are in it for 
the money." she said. " It started 
out as one hole four yea rs ago ami 
turned into more over the years. 

" I compare it to the sandbox in 
my backyard. I put an addition on 
it when I had a second child.'' 

Jane Walther sai d her family 
originally co nstructed the co urse 
for their own personal use. 

'·This co urse is not something 
we planned . When it first started , 
th e cows were st ill o ut there ,'' 
Walther sa id. " When my husband 
retired we got rid of the cows and 
the who le thing just sort of 
happened . Our farm turned into 
Cedar Run .' ' 
. According to Walther , the 
co urse is now a full-si ze nine-hole 
course that is played twice through 
for a full round . The cos t is $10 
during the week and $12 on 
weekends. Additionally. it costs 
$14 to rent a cart. 

Hansen said she was happy the 
board did not c lose the course , 
because the Walthers may f\Ot 
have had enough money to pay the 
property tax on their farm . 

7WICE THE 
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The construction of Cannavo 's 
Townsend air landing st rip was 
approved on a conditional basis , 
accord in g to County Planning 
Board member Gretchen Fitting. 

Those conditions mandated that 
th e str ip be for private use only, 
and not operated as a busine ss . 
Cannova is a ls o th e only pilot 
permitted to fly an airplane on the 
s trip, and is l imited to four 
landings and four takeoffs per day, 
Fitting said. 

Cannavo said he requires the 
3.800- foot air strip because, "I am 
a pilot and own three planes, and 
wo uld like to be able to use them 
on the s trip for both business and 
pleasure. " 

The air strip can accommodate 
a ll of his planes which are bo th 
si ngle and twin engine aircraft, he 
sa id. 

However, Fitting said there may 
eventu ally be five subdivisions to 
the s trip if Cannavo submits the 
proper s ubdivi s ion plans to the 
county planning department. 
Those subdivisions would a ll ow 
five other people air rights to the 
strip . 

'· A few friends are interested in 
purchasing so me of the land ," 
Cannavo said. ' 'I'd like to sel l the 
plots for a small price." 

books, and 12,500 journals held by 
libraries throughout the world. The 
library will continue to offer that 
service to access periodicals which 
the library either does not have or 
will discon tinue, Silvis said. 

Once resources have been found 
through OCLC, students can order 
them through ARIEL, a system that 
allows patrons to automatically 
submit e lectronic reque sts to the 
InterL ibrary Loan office. A high
quality fac simile of material is then 
sent to them. 

" Now we are making strides to 
provide access to journal literature 
by us ing advantages technology 
offers to provide access [to] 
materials faculty and students need ," 
Wilson said. 
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Better Than 

Saturday • Nov. 4 
$1.75 Rolling Rock 

Cans All Night 

STRANGE 
AS ANGELS 

(First Set 10 p.m.) 

Tuesday • Nov. 7 
CD Release Party 

GRINCH 
wjYolk 

Z4 Hour Hotline 

368-ZOOO 

,Office of Housing and Residenc~ 
Life and Harrington D / E 

proudly presents 

Blue Hen Basketball 

Coach Mike Brey talks about the 

Hens upcoming season! 

Where: 

lfhen: 

Harrington D /E Lounge 

8:00p.m. j 

INTERESTED IN 
BEING AN RA 

FOR WINTER OR 
SPRING? 

The Office of Residence Life is currently 
accepting applications for mid-year RA 
openings. Deadline for applications is 
November 27, 1995. Applications are 
available at all area offices and the main 
office at 5 Courtney St. Candidates must 
be sophomores, juniors or seniors; have a 
minimum 2.2 cumulative GPA; and have 
no current judicial sanction. 

Call 831-8496 for further information. 

CATCH THE 

SPIRIT -
BECOME AN 

RA 

NDW tv£st>A't'5 ANh FRIDAY 5 

ELDER 
CARE 
LOCATOR 
A W <r1 To Find Community 

A.s~i.stance for Seniors 

1·800·677 ·1116 
I; i11;: lt!1•!•J: w I I 31; i~ I~: l•fl .: i~ \ '~ j .: i\ll: I :1 
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Mental illness focus of journalist's book 
BY ROB KALESSE 

Stnff Reporte r 

Keeping a professional distance was 
key in building a relationship with the 
mentally i_II while reporting on their 
da tly h es m a group home, a New York 
T imes edit9r said Wednesday night in 
d tscu tng the researc-h for his first 
book. 

Michael Winerip , deputy 
me tropolitan editor for the New York 
Ti mes, reflected on the year and a half 
he s pent with a gr o up of about 12 
me ntally ill patient s and a few 
co unselors and nurse s on Long Island, 
N.Y. , which led to the book " 9 Hiohland 

0 

Road: Sane Living for the Mentally Ill." 
·' I was on assignment for the Times to 

cov er the ongoing battle to open 9 
Hi g hland Road between the 
to wnspeo ple and the non-pro fit groups 
tha t were trying to buy the ho use for the 
menta lly ill,"' Winerip said . 

After covering the s t o ry for tw o 
yea rs, Winerip decided to write a book 

o n the subj ec t and how their daily lives 
went in the ho me from 1990 to 1992. 

Winerip, a H arva rd grad uate, sa id 
while building the rela ti o nships with the 
patients , he never let them forget he was 
working as a reporter. 

" Even though they knew it was me , I 
always rang th e doorbell because I 
wa nted th em to re member that I was a 
g uest in the ir ho use ," he sai d to about 
60 s tude nt s in Kirkbride Hall. " I a lways 
had a notepad hanging out of my pocket 
so they knew I was at work ... 

He recalled an incident whe n a 
sc hi zophre nic residen t went into a fit of 
rage when he was told to take his 
medication . He c laimed he was sick and 
tired of taking orders . H e cursed and 
s hoved the nurses as he pleaded his 
case. 

It was times like these that Winerip 
had to remember no t to get involved. He 
said , " I had to draw the line somewhere; 
I had to know my boundaries - w hen 
and when not to ge t involved .'' 

Win e rip sai d while he was there , he 
came to beli eve gFoup homes for th e 
me nta ll y ill are far better trea tment than 
the insane asylums th at d ominated 
mental health care in the pas t. 

" Th e men ta ll y ill have al way s been 
looked upon as second class citizens ," 
Winerip said . " Adult homes a nd state 
ho sp ital s have been used as dumping 
grounds, whereas group homes offer a 
safe place away from the streets a nd 
sta te hospitals. 

The first group home in Long Island 
was formed in 1983 without problems, 
but the house at 9 Hi ghland Road caused 
i\ n upr oar amongst th e neighbors , he 
said. 

"The neighbors orig ina ll y argued the 
house would cause major traffic 
problems in the neighborhood ,"' Winerip 
said , eve n though none of the home ' s 
residents can drive. 

Winerip wrote several articles about 
this s ituati o n in 1987 when the gro up 
home was being proposed . 

Following many legal battles, th e 
house was bo ught by a non-profit group 
in 1988 and the home was set up for the 
mentally ill that had been disc harged 
from state hospital s with illne sses 
ranging from Down 's s yndrom e to 
multiple persona lit ie . 

" After a few years, the neighbors had 
grown accustomed to the h o use and 
were embarrassed abo ut how they had 
earl ier tried to keep the house out of the 
neighborhood ,'" Winerip said. 

Al th ough he- began with n o 
knowledge what s oever about th e 
menta ll y ill, Winerip's articles and boo k 
have served as a catalyst fo r informing 
people abo ut how the mentally ill have 
been treated and how effective the group 
homes are in compari so n to stat e 
hospitals. 

The lecture wa s s p o ns o red b y th e 
Eng li sh department and Uni ve r s it y 
Affi liated Program s fo r Families and 
Developmenta l Di sabil ities . 

T HE REVIEW I Barry P. 

New York Times correspondent 
Michael Winerip explains what he 
learned from the mentally retarded , 

New Jewish group brings Hebrew culture to UD 
BY BETH MCT AM!'\'EY 

Staff Repor1t'r 

··coffee Talk ," "West Side Story" and the 
Civil R ights movement all have at least one 
thing in common. Those topics have ties to the 
Jewish culture which organizers of the new 
Jewish student organization Chaverim fi nd 
worthy of discussion. 

Chaverim, which is Hebrew for " friends," 
was formed to give university Jewish students a 
chance to meet and talk abo ut their culture 
without the interference of religion, aid Jason 
Wahl (AS SO). pre ident ofChaverim . 

"We are in no way affiliated with Hillel or 
Chabad ... Wahl said . The group chose to make 
that disas ociation for many reasons. 

.. . . . . . . . . 
Many students, including those who are not 

Jewish, want to be more invo lved in the Jewish 
culture but are intimidated by the religious 
aspect, Wahl said . Chaverim is a vehicle for al l 
tudents to experience a diverse culture. 

Wahl said Hillel and Chabad tend to focus on 
religion and completely ignore the non-religious 
Jew ish culture that Jewi sh students share 
through a similar upbringing in their families . 

"The cultura l aspect encompasses the 
religion , but the reverse is not necessarily true," 
Wahl said. 

Ben Goldberg (HR SR), who belongs to 
Hillel, Chabad and Chaverim , said the two 
religious groups somewhat foc us o n Jewish 
cul ture, like sponsoring trips to the Holocaust 
museum in Washington, D.C., but they mainly 
host religious and social events. 

Another reason for the break from religion, 
Wahl said , is to promote university support for 
the group. 

"We don ' t want problems in getting space or 
money for ou r group because of 'church and 
state' issues,'' Wahl said. Hillel and Chabad 
receive no university funding for that reason. 

Hillel , a non-denominational Jewish religious 
group relies on membership fees , benefactors, 
and funding from the Jewish Federation of 
Delaware. Chabad is an organization for the 
Lubavitch sect and relies on donations from 
friends and parents. 

Andrea Allmayer (AS JR) said , " It gives 
Jewish students another option other than Hillel 
and Chabad to explore and express aspects of 

Jewish culture.'' 
"Like black and Hispanic organizations on 

campus, we just want to get people involved in 
our culture," Wahl said. 

"I don't know how much you can separate 
the Jewish religion from the Jewish culture," 
said Rabbi Eliezer Sneiderman, director of the 
Chabad House. "With plays like 'Fiddler on the 
Roof,' its Jewish culture but the characters are of 
the Jewish faith." 

"lf another group, like Black Student Union, 
was doing a program on civil rights and needed 
help with sponsorship or publicity, we would 
help because civil rights is very much a Jewish 
issue," he said. "We completely support its goals 
in making all people equal." 

"'West Side Story ' wou ld probably get our 
support because Leonard Bern stein. who 
composed its music , and Stephen Sondheim , 
who wrote the lyrics, are both prominent Jewish 
songwriters,'' Wahl said. ''The Jewish culture is 
all over the entertainment industry today with 
things like ' Seinfeld' and 'Coffee Talk' and 
these are things that we want to bring o ut 
through going to see performances o r 

Wednesday and Thursday, 
November 8 & 9 

11 a.m.-5 p.m. 
Perkins Student Center-Rodney Room i 

performing things ourselves:· 
While the group has no steady meeting time 

or schedule right now, Wahl said there are 
several projects and events in the works. 

Chaverim is currentl y trying to arrange a 
concert for the spring that would feature Jewish 
a cappella groups from other univer ities, Wahl 
said. 

Chaverim has also fo m1ed its own a cappe lla 
group, Wahl said . It does n' t rehearse every 
week, he said. because they are not sure they 
want to beco me kno wn as "j ust ano th er a 
cappella group." 

"We don ' t want to compete with al ready 
established groups like the Deltones and Golden 
Blues.'' Wahl said . "The a cappella group is 
more of a steadying vehicle for Chaverim than a 
focal point for the organization." 

Wahl said the singing group is getting ready 
fo r performances for the upcoming Jewish 
holid ay o f Purim, a no n-re li g io us fe tival 
holiday. 

Chaverim is no t ye t an officia l s tu dent 
organi zation at the uni versity. but they plan to be 
by the end of the semester. 

THE REVIEW I Christine 'Fuller 
Chaverim will focus on Jewish culture, 
not religion, according to president 
Jason Wahl. ' 

Sponsors: Gamma Sigma Sigma and Phi Sigma Kappa BLOOD BANK 
OF DElAWARE/EASTERN SHORE 

The Perkins Student Center 

7th Annual Ski Trip To 

Mount Snow, Uermont 
Packages start at S207 
$207 Per Person 4 Per Room 
$229 Per Person 3 Per Room 
$260 Per Person 2 Per Room 

(Deposit of$75 per person due by November lOth) 

Packages Include: 
Sauna Indoor Hot Tub Outdoor Jacuzzi 

Fitness Center Two Days Lift Tickets 

Transportation Via Video bus Three Meals 

2 Nights Accomodations 

) 

TliE REVIEW I Beth Finn 

The Blue Power Ranger- also known as Andrew Keyes (AG SO) 
-gives candy to 4-year-old Kelly Dignan of Newark at the DUS 
Witch Walk Thesday afternoon in the Perkins Student Center , 

Can 
How important is keeping your blood sugar level close to normal? 
Is treatment the same for evervone? Can kidney disease be 
avoided? ' 

If you or someone you love has diabetes, knowing the best way 
to treat the disease is vital. Call today for a new brochure that 
tests your knowledge of the latest in diabetes treatment. 

Don't worry if you don't have all the answers. 
That's why we're here. 

a program of 

A American 
Diabetes 

.. Association. 1-80 0-DIABETES 
Until there 's a cure, there 's the American Diabetes Association. 
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You're never too young to work on Wall Street 
" !BY LISA INTRABARTOLA 1 

:: A.uixtullf Newr Editor 

~eorge McDo n a ld 's s um me rs 
u ~to be spent fixi n' Whoppers at 
B uY,~er Ki ng, but last summer he 
hu~· up his hai m et to don a suit and 
t ie :and hobnob w it h in ves tm en t 
ba kers on Wall Street. 

' cDonald (AS FR) worked as an 
ad inistrative assis tant wi th the 
in\ stment banki ng firm Donaldson, 
Lulikin & Jenrette on Wall Street. 
M<rb onald said a majo rity of h is 

II . 
su!)}mer wa spent wtth several other 
in ~rn s in o ne of the 47 th floor's 
collne r o ffi c e s i n Ma nhattan's 
hu 'ness district. 
~ said hi s new intern ship beat 

W(lfk ing at Bu rger King, where he 
woiked last year, hands down. 

'·It wasn' t rewarding standing by 
a gri ll a nd po ppi ng fro zen 
hamburgers down the line,'' he said . 
.. The bulk of his responsibilities at 
i hc fi rm i nc luded ente ring and 
oroanizi ng stacks of banker cliente le 
dalll"into the company's co mputer 

~~ 
system. 

•. 1 .. ,; 

McDonald was afforded wi th this 
rare employ men t o pportunit y by a 
family fri end , who a lso works on 
Wall St reet and recommended him 
to her superiors. 

"It 's not so much what yo u know, 
but who you know," he said . 

The Wall Street pos iti o n was a 
s tro ke of good fo rtun e fo r 
McDonald, who had been thro ugh a 
ro ug h fir s t seme ste r. Las t fa ll 
McDonald entered the uni versity as 
a freshman, but a case of pneumonia 
le ft him bed -ri dden . H is illn ess 
fo rce d him to leave sc hool a nd 
spend the remainder of the semester 
in his parents ' Mountai nside, N .J ., 
home. 

Mc Do na ld 's pa ren ts said th ey 
were ecs tati c when they heard he 
received the Wall Street internshi p. 

" I work in Manha tta n and know 
how much thi s distri ct has to offer," 
McDonald 's mother Maureen said , 
"especially to co ll ege stude nts." 

S he said i t is im porta nt fo r 
students to get a feel of the business 
world before grad ua ting and th at 

Dirty water 
cohbnued from page A I 

J. 
s llidy is needed before we begin 
requi rin g wa te r sys tem s to ad d 
new capab iliti es that may not even 
be .fjecessary . 

i'T he report jumps the gun by 
de manding that toug her standards 
bc •,i mp leme nt e d b y EPA and 
Co~g res s . when in fac t EPA a nd 
co {\gres s io n al res p o nses a re 
con.sisten t wi th a balanced reading 
o f t he avai la bl e sc ie n ce ," sh e 
ad& d . 

t he cou nc i l i s a ttempting to 
d e r;a il th e la tes t co ngre ss ional 
leg isla tio n th at wi ll improve th e 
public' s drink ing wate r, she said . 

It per iod ica lly s ubmi ts surve ys 
suc h a s t hi s o ne , cal l i n g fo r 
excess ive l y s1ric t reg ul a ti o n s 
reg~rdless of whe ther they a re in 
the pest interests fo r publi c hea lth , 
sai d Hal lock . 

Most o f the studies the co unc il 
us e f) a re not ne cess ari l y 
app li cabl e to the Uni ted States , he 
said. Much of their research was 
deriyed from fore ign sources and 
t he y fa il e d t o ta ke t hi s in to 
account. 

M a n y EPA guide lin es h ave 
re m.ai ne d la rge ly unch anged fo r 
decades , Ol son said . Since then, it 
has been di scove red th at many of 
the ~hem i ca l t o xin s use d in 
puri fy ing wate r are carci nogens , 
unde rsco rin g th e need to 
strengthen reg ul ati ons . 

"Ove r 50 mi Ili on people drink 
"' ate r conta ining significant level s 
o f a rse ni c ,' ' Ol so n sa id . The 
c urren t EPA standard fo r arseni c 
is no t h i ng above 50 pa rt s p e r 
billion . whi c h has bee n in p lace 
ince 1942 . The coun c il said the 

W o r ld H e alth Org a ni z ation 
encourages an arsenic guide line o f 
I 0 ppb and Californi a a s tandard 
o f 2 ppb . 

" S u b s tanti a l level s" o f 
trihalomethane conta mination are 
found in 80 t o I 00 mill i o n 
people ' s t ap wate r , O lso n s aid . 
T he EPA has a guideline o f 10 0 
ppb. In 1994 , the EP A agreed to 
lower the s tandard to 80 ppb by 
19 96 and to 40 ppb by 2000 . 
Howeve r, recent leg islati o n fro m 
the Cong ress may de lay o r prevent 
thi s, O lson said . 

F inall y, rad o n was " fo und i n 
t he t a p wa te r o f 8 1 m i Il io n 
Am eri can s, including 19 milli on 
people at level s above the E PA ' s 
1991 proposed s tanda rd ," Ol so n 
sa id . Unfo rtu natel y , fo r th e las t 
two yea rs the EPA ' s proposa l has 
been blocked in Congress. 

O lson a l s o ca ll ed for t he 
rep laceme n t of m a n y of th e 
prese n t t oxi ns wi th n ew 
altern at ives , suc h as rea so nab ly 
p r iced techno log ies a nd le ss 
ha rmfu l tox ins , to mo re safel y 
clean tap wate r. 

An Assoc iation o f Metro politan 
Wa ter U t i li tie s o ff i c ia l w ho 
w i shed to r e m a in a no n ymo us 
q ue s t ioned th e va lidit y o f th e se 
a lternati ves . 

H e di s pu ted th e s afety of 
a lternative tox in s by say ing that it 
wou ld be un timely to change to 
alte rn a t ive s un t i l they a re mo re 
ad e qu a tely resea rc hed . Th e 
council's s urvey resul ts were no t 
sc ientifica ll y proven , he said , and 
were la rgely inconclu sive because 
t hey lack e d o ther imp o rtant 
variables. 

UNIVERSITY FACULTY SENATE 

I. 

II. 

Ill. 

SUMMARY OF AGENDA 

NOVEMBER 6, 1995 

ADOPTION OF THE AGENDA 

APPROVAL OF THE MINUTES: 
October 2, 1995 

REMARKS BY UNIVERSITY PROVOST 
SCHIAVELLI 

IV. ANNOUNCEMENTS: Senate President Hall 

v. 

VI. 

OLD BUSINESS: None 

NEW BUSINESS 

A. 

B. 

C. 

D. 

Confirmation of Committe on 
Committees and Nominations' 
Appointments 

Recommendation regarding a proposed 
policy on Academic Conflicts of Interest 

Recommendation on amending the 
Faculty Handbook relative to 
Qualifications for Sabbatical Leave 

Introduction of new business 

. 
J 

inte rn ships enab le the m to decide 
what profess ional di recti on to take . 

" George ' s fat he r and I a re very 
proud of hi m," his mo ther sa id . "I 
tho ught it was great that he put so 
many hours in since he doesn' t have 
a fa mi ly o r a ny o th e r 
responsibil iti es; he sho wed a lot of 
ambi tion." 

A po lit ic a l s c ie nce maj o r , 
M c D o n a ld s aid hi s s umm e r 
interns hip spa rked his in tere st in 
b us iness and fin ance . He sa id hi s 
Wall Street ex pe ri ence was nothin g 
li ke what he expected. 

" I was th inking it would be cut 
throat , high speed and people would 
be th ro wi ng them se lves o ut 
wind o ws be ca us e the y we re so 
stressed out ," he said. 

Altho ugh at time s his workl oad 
was ext reme ly heavy , M c Do na ld 
s aid he ne ve r fe lt un comfo rt abl e 
aro u nd h is co-wo rk e rs a nd 
employers. 

" I t was a fa m ily a tm os ph e re 
wh e re I wo rked , whi c h was ve ry 
s urpri s in g, " he s aid . "They we re 

there to back yo u up and o ffe r mora l 
s uppo rt. But if yo u sc re wed up , 
they 'd beat yo u down big time ." 

McDonald said he occas io na ll y 
e xperi e n ced th e w ra t h o f hi s 
s uperv i so r s. One co mpl a int 
McDona ld said hi s boss had about 
him was that sometimes he worked 
too much. 

" I wo rk e d a bove th e lim it to 
make my se lf sta nd o ut ," he sa id . 
"Sometimes I stuck out like a so re 
thumb ." 

M cDo na ld averaged 50- to 60-
hour wo rk wee ks, w hi c h he said 
went over we ll with hi s employers , 
but fo und th at 80 -hour wee ks d id 
not. He said he was accused by his 
boss o f rac kin g up ex tra ho urs to 
make so me cash, and as pun ishment 
was docked 14 hours of ove rtime 
pay. 

"It was no t abou t the hours , but 
a bo ut ge tti ng th e wo rk d o ne ," 
McDonald explained . 

He said he fe lt a twinge o f regret 
for spending too much time in th e 
office away from fam ily and friends. 

"Co ming home to dinner after it 
has been le ft on the kitchen table for 
three ho urs doesn ' t taste o great," 
he said . 

The o th e r dow n s id e to t he 
internship, McDona ld said , was the 
da il y commute to New Yo rk C ity. 
He took two tra ins to and from the 
c it y every day. 

McDonald said most of hi s other 
ex periences as a W all Street intern 
we re pos iti ve. So me pe rk s of his 
positi on were the contacts he made 
and the job expe ri ence he gained . 

Expe ri ence was no t th e o nl y 
benefit of work ing on Wall Street. 
McDonald said he was raking in $10 
an hour and $ 15 for overti me hours, 
whic h is b ig bu cks for a co ll ege 
intern. 

Acc o rdi ng to M c D o na ld, h is 
paycheck was peanuts compared to 
the sa la ri es o f severa l investment 
bankers he enco untered . McDonald 
said th e m i lli o ns made by t hese 
professiona ls were we ll -earned bu t 
did not always co mpensate for other 
needs. 

" You will a lways find a banker in 
h is o ffi ce; so m e o f th e m s le ep 
there," McDonald said . "They make 
the big buc ks , but they also make 
big s ac rifi ces as inves tm e nt 
bankers ." 

He noted th at for most investment 
bankers their job is their life and fe w. 
have time fo r fa mily. 

McDonald, who has n' t made any 
fi nal career dec isions, said while the 
money is te mptin g, thi s aspec t o f 
inves tme nt banking may deter him 
from pursuing th at pro fession. 

" M a n y o f th em pull in $ 10 
mi lli on a year. It becomes addictive 
and it 's never enough and they are 
never sati sfi ed ," McDonald said. " I 
don ' t kn ow i f I ca n sac rifi ce as 
much as they do." 

McDonald is current ly taking 16 
c red it s a t the uni vers i t y w hi le 
wo rki ng 15 ho urs a week fo r TCI 
Ma rking o n E lkto n Road . N ex t 
s u mme r Mc Do na ld a id he has a 
positi on o n the trading floo r of the 
stock exc hange lined up as a result 
o f his internship . 

DON'T MISS THE LAST REGULAR 

SEASON HOME FOOTBALL GAME 
When you and a group of your friends show 
your school spirit at a BLUE HEN FOOTBALL 

game, you can win 10 LITTLE CAESARS PIZZA 
Rules: 

• Groups con be any collection of you and your UD friends .... fraterni ties, sororities, 

student g roups, residence halls, your Chemistry study group. Any gathering of people con 

make up o group. 
• Groups must be identifiable by nome. Put your nome on your posters, bonners, !-shirts, in 

your cheers, wha tever. If your group doesn' t have o nome, make one up and be sure it's 

visiblel l 

• Mystery spoilers w ill check out the groups during the game. Winners w ill be 
awarded during the 4 th Quarter of each game. 

FOOTBALL vs. 
WILLIAM & MARY 

1 :00 p.m. TOMORROW 
DELAWARE STADIUM 

Congratulations RAY STREET B-Winners of the 
UD/Maine Spirit Contest. 

Don't forget to get your FREE TICKETS for TOMORROW'S GAME. Tickets are 
available at the Perkins Student Center Box Office unti l 6:00 p.m. tonight or at 

the Bob Carpenter Center Box Office beginning at 10:00 a.m. tomorrow . 

s.o.s 
SEXUAL OFFENSE SUPPORT SERVICE 

OF THE UNIVERSITY OF DELAWARE 
IS NOW RECRUITING NEW VOLUNTEERS 

Join a group of individuals committed to preventing sexual violence 
on ou r campus and in our community . 

S.O.S. is seeking caring individuals, women and men, who have the desire and initiative to 
educate their peers about sexual assault and to support survivors of sexual assault. 

You need not be a student at the University; members of the faculty and staff as well as 
individuals from the surrounding communities are welcome to apply. 

S.O.S.'s once a year training program is scheduled for two consecutive weekends during 
the University of Delaware's 1996 Winter Session --

Friday, Saturday and Sunday, January 12, 13, and 14 & January 19, 20, and 21, 1996. 
Participation in the complete training program is mandatory for all new volunteers. 

Applications can be acquired at the Wellspring Office -- Room 209 Laurel Hall, Student 
Health Service or at various other places on campus. Please call the Wellspring Office at 

(302) 831-8992 for a list of these locations or with any further questions or concerns. 

THE DEADLINE FOR THE SUBMISSION OF APPLICATIONS IS 
WEDNESDAY NOVEMBER 9, 1995. 

APPLICATIONS MUST BE RECEIVED AT THE STUDENT HEALTH SERVICE 

WELLSPRING OFFICE (ROOM 209, LAUREL HALL) BY 2:00 P.M. ON THE 9TH. 

(NOTE: The deadline originally given on the application itself has been extended.) 

The members of S.O.S. thank you in advance for your interest in supporting our organization . 

( 



'There's no such thing 
as a free lunch.' 

FALSE. University students are invited to have 
lunch with UD President David Roselle. 
(He's buying.) 

TRUE. You will be encouraged to share your 
ideas, concerns and suggestions. 

Interested? r-----------------------------------------------------------, 
Name: 

Fill out the form at the right, 
selecting the date that's best 
for you, and return it through 
Campus Mail by Friday, Nov. 
1 0, to: President's Office, 
104 Hullihen Hall. 

Major/College: 

Campus address: 

Phone: 

I 
I 
I 
I 
I 
I 
I 
I 
I 

Lunch will be from noon to 1:30 p.m., 
Tuesday, Nov. 14, 

in the Perkins Student Center. 

L-----------------------------------------------------------~ 

1I) AFTER HOURS 
Friday, November 3 
Theatre 
"On the Verge" 
7:30 pm Hartshorn, ticket prices 
from $4-14 info: Hartshorn Box 
Office 831-2204 Mon-Fri, Noon to 
5 pm performance by PTTP. 

"West Side Story" 
8 pm Mitchell Hall, Admission: $5 
students, $8 general 
info: 837-1658, Sponsored by 
~arrington Theatre Arts Co. 

Movies 
"Apollo 13" 
8 pm Smith 140, Admission: $1 
UD ID required, info: 831-8192. 
Sponsored by SCPAB. 

"Species" 
10:30 pm Smith 140, Admission: 
$1 UD ID required, info: 831-8192 
Sponsored by SCPAB. 

Dance/Party 
WVUD Club 91 .3, 9 pm-1 am 
Hen Zone, Admission FREE 
info: 831-2701. 

Saturday, November 4 
Theatre 
"On The Verge" 
7:30 pm Hartshorn Theatre, ticket 
prices from $4-14 info: Box Office 
Mon-Fri, Noon to 5 pm 831-2204 
performance by PTTP. 

"West Side Story" 
8 pm Mitchell Hall, Admission: 
$5 students, $8 general 
info: 837-1658, Sponsored by 
Harrington Theatre Arts Co. 

Movies 
"Species" 
8 pm Smith 140, Admission: $1 
UD ID required, info: 831-8192 
Sponsored by SCPAB. 

"Apollo 13" 
10:30 pm Smith 140, Admission: 
$1 UD ID required, info: 831-8192 
Sponsored by SCPAB. 

Saturday- cont'd 
Sports 
Football 1 pm Delaware vs William 
& Mary, Delaware Stadium 
Admission: full time undergraduates 
FREE, info: UD1-HENS. 

Mike Tyson fight and food specials 
9 pm Scrounge, Admission: FREE 
info: 456-9634 or 731-5226 
Sponsored by Theta Xi and the 
Scrounge. 

Saturday Night Live at Carpenter 
Sports Building, 9 pm-1 am 
basketball, volleyball, walleyball, 
racquetball, squash, badminton , 
climbing wall, Admission: FREE 
info: 831-2264. 

On Going Activities 
Ice Skating 
UD Ice Arena, S. College Avenue 
F ri 8-1 0 pm, Sat 1-3 pm 
Admission: students FREE, skate 
rental $2, info: 831-2788. 

Hen Zone 
Pool tables, foosball , ping pong, 
Fri & Sat 1 pm-12 am, game prices 
FREE to $3.60 per hr. Hen Zone 
Hotline 831-6694. 

Carpenter Sports Building 
'various sports activities 
Fri 6-10 pm, Sat 8 am-1 am. Pool 
hours Fri 7-9:30 pm, Sat 4-7 pm 
and 9 pm-12 am. Student fitness 
Center hours, Sat. 9 pm-1 am 
Admisssion: FREE, info: 831-2264. 

Volleyball Skills Clinic 
Carpenter Sports Building front gym 
9-11 pm, Admission: FREE, info: 
831-6712, Sponsored by Men's 
Volleyball. 

Weekend Scrounge Specials 
Football Specials 
Sat , get 2 ltza Pizza Pies for the 
price of one. *Not available for 
delivery. 

Hot Wings 10 cents a piece, Fri and 
Sat, 9 pm to Midnight. *Not 
available for delivery. 
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THE REV IEW I Barry P. Bukh • ·• 
Black boxes like this one, located in Christiana West Tower, restrict ' '' 
students from accessing the top three floors of the building. 

Towers apartments 
.: •: 

continued from page A I 

floors to students, Duetsch said. 
"Guests will have to swipe a card in 

the elevator to gain access to the top 
three floors in the building," he said. 

Because the guests are staying iri ' a· '· 
student residence hall, he said there ·,!· 
will be students who will not behave in ·· 
accordance with the liking of the 
guests. 

Other students were not in favor of ·.~ 
the new apartments in their residence ~: 
hall. ..:~ 

Separating guests from students is 
an important issue, Duetsch said. "We 
try to emphasize to guests when they 
first check in they are , in fact , in a 
student residence hall and that they do 
not have free reign of the building." 

"I think it ' s a nuisance and I don' t 
feel it's appropriate," Fay Bender (NU 
JR) said. "These buildings are for 
students." 

According to Duetsch , parents 
staying in the complex are permitted to 
visi t their kids ' rooms, but business 
convention guests shouldn't be there. 

" I think that it' s bad," Susan Allen 
(AS SO) said. ''I live right below them 
and there will probably be lots of 
complaints about us." •. 

Because the stairwell ent rances are 
still open and not secured by a security 
system, Duetsch said "This system of 
the cards is not fool proof." 

A lien added that when she tried to r 
arrange a room for some of her friends, _, 
the university would not let her do so. 
She said he feels the rooms should be 

"We are bound to certain fire 
codes ," he said. This is why the 
staircases were not closed off. 

Students are still able to follow 
gues ts of the renovated rooms onto 
their floors , and guests are able to 
follow students onto their floors , he 
said. 

"Neither the students nor the guests 
will probably be assertive enough to 
te ll the other person that they do not 
belong," Duetsch said. "But, there has 
been a really good relationship so far 
and there have not been any serious 
problems." 

" We have received a few guest 
complaints," Duetsch said. "But they 
have been brushed aside [by housing 
authorities] because the guests have to 
rea lize that they are in a student 
residence hall." 

"This is not the Hote'l DuPont," said 
Duetsch. "We have to take in the fact 
that students are students." 

Some residents of the West Tower 
seem indifferent about the guest 
apartments as long as they do not take 
over the building. 

"I don' t really care as long as they 
keep it as only those th ree floors ," 
Dave Starkey (AS JR) said. "But if 
they take up any more space, they' II be 
taking away from the students." 

" It 's probab ly going to be less 
people causing troub le," Starkey said. 
"There will be less fa lse fire alarms 
being pulled." 

Peter Beresdetsky (AS JR) said, "I 
don ' t really think that they will 
interfere. It' s not such a big deal." 

Although the management of the 
guest apartments appear to be running 
a hotel and similarities exist between 
the two, Ductsch said that it is far from 
a hoteL 

Historian 
continued from page A I 
commumty ol nauons or be raced w1th a 
potentially "chaotic and violent" wnrln 

"If we refuse the role," he said, •·we 
cannot expect smaller, weaker and poorer 
r.ations to ensure world order for us." 

Schlesinger argued that policy makers 
who espouse an "anti·U.N." approach to 
the fonnation of a new world order, and 
favor unilateral military and peace
keepi ng operations instead, are the new 
isolationists. Their po ition would make it 
cosl·" · .. bitivc for the United States to 

.pate in resolving future world 
Jil ll icts beyond its borders. 

But he said a forum like the United 
Nations is advantageous because the costs 
can be spread out among nations. In 

available for students' friends to rent as '· 
well as for parents and business guests. ' 

According to Duetsch, one incident 
has been reported in which guests who 
were of age were seen with open •. 
alcoholic beverage containers in one of ' • 
the building' s elevators. 

"Residence Life can confront them, '' 
but we don' t want them to be fo rced to 
deal with it," Duetsch said . "If they 
feel it is necessary, they may call ' ' 
Public Safety." 

Greg Jones (AS SO) said he felt 
strongly about the issue of resident 
assistants and guests. : ~ 

" I don ' t care about the apartments 
as long as they don ' t make the RAs 
any more anal than they already are." 

Guests of the West Tower have ' ··~ 
included 20 Supreme Court Justices' 
from the Ukraine , as well as the -·• 
London Actors who are performing at ., 
the university this month. The rooms .. ~ 
are booked for the nex t 14 weeks by " 
representatives from Amtrak. 

Parents and alumni have also used 
the West Tower accommodations. 

"We did a lot of business on Parents 
Weekend and Homecoming," Duetsch ' ' .. 
said. 

To make these rooms look more 
attractive than the rooms they replaced, ' 
several changes had to be made. 

No structural changes were made 
but new carpeting, televisions , 
refrigerators and all new and more 
plush furni shings were purchased to 
make the rooms more appealing, 
according to Duetsch. 

Along with the new furnishings and 
appliances, daily custodial services to 
change guests' sheets and towels is ' .-. 
also available. 

addition, he said , "we may not always be • 
right," referring to U.S. policy positions. 

Schle.~in~>er said an effort al oreventivc 
diplomacy may help resolve future 
problems before they escalate into 
conflicts like those in Bosnia, where 
ethnic tensions exploded into bloody 
violence and warfare. 

He warned, however, that an end to the 
collective security the United ations 
provides could prohibit effective peace
keeping in areas where truces have been, 
or could be, reached. 

When asked by a member of the 
audience what bring warring parties to 
seek resolutions to their conflicts , 
Schlesinger said, "When they become 
tired of fighting, killing and being killed." 

... ... ... .. . 
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Crazy drivers 
continued from page A I 
Wallace said the increase may be because 
it is now easier to serve motorists with 
their court summons for vehicular-related 
offenses. The courts are no longer 
responsible for serving offenders at their 
current address but rather their last known 
address, which puts the responsibility of 
keeping the Department of Motor Vehicle 
updated with current addresses in the 
hands of the offender rather than the 
courts. 

Along with this proposal, Still plans to 
introduce a bill in January that could also 
send high school problem students to the 
sidewl!lks. 

Still is proposing that any high school 
student who is suspended or expelled be 
subject to losing their driving privileges as 
well. 

According to Still, a suspended student 
could have their license tempor<tri ly 
revoked under the discretion of the school 

\ 

boml, whi le an expulsion would mandate 
an automatic two-year confiscation of the 
student's drivers license. 

"If they can't behave in a classroom, 
what's to say they should be on the road," 
Still said. 

However, Still said before any proposal 
is submiued, he would like to investigate 
other states' current coPfiscation laws to 
see how successful they are. 

'There are 25 states with confiscation 
laws tougher than ours," Still said. "We 
just want to see if they're very effective." 

Since the proposal is still in its early 
stages, many feel it is too early to decipher 
whether or not it is an adequate solution. 

''I'm I 00 percent behind anything we 
can do to get these people off of the road," 
Wallace said. "But, we want to take a 
measured approach that is practical. We 
don' t want to bother with the problems 
other states might be having." 

... 
I 

o I 
·I 

~I 
<I ... : 

- I 
41 
o I 

4 I 

~·: 
•• 4 I 

•' I 
• I :.: 
.. ·: . 
~ I .... .... 
• • •• • 
-:~: . 

• ·• ..... 
• • 



A' p THE REVIEW • November 3 • 1995 

= 
,.-

rr Founded in 1882 

The Review on crack 
r ck can be likened .to a deadly virus. 

ea i "' away the core of urban society. The 
g srnment has been losing badly in its 
w~r::ltl curb this soc ial disease, but giving 
u~ the- fight no would be a grave mistake. 

!+his would have been the message sent 
to crack abusers if the sentencing for crack 
offeHses had been lowered, as the U.S. 
SeWtencing Commission had 
redlJlfimended. 

?R'Jorder to combat a problem you must 
auack all aspects of it. Interdiction of the 
su8il~. both abroad and domestically must 
be··~clhtinued . The tough stance by courts 
on ';dtug dealers and crack-related violence 
is iN/other necessary step. 

But the roots of the problem can't be 
fot1Htten , namely. the use of the drug . 
Peli Hit ies for crack use must enforced 
har~~y in order to have success against the 
dru( 1And also because, hey, it ' s illegal. 

lftie Sentencing Commission 
rccllll\mended this May that the sentences 
fofr,~ rack be lowered to the !eve I for 
co?~i'ne. This would have reduced the five
year minimum sentence for possessing five 
grams of the highly concentrated, 
ch2~'ically reconstituted cocaine (a.k.a. 
cral.~1to the I 0 month probation minimum 
fo P possession of the same amo unt of 

powdered cocaine. 
Both the House and Senate then passed 

legislati on this June which would refuse the 
Sentencing Commission's 
recommendation. President Clinton signed 
the bi II this Monday. 

The two factors which lend to the 
devastating effec ts o f crack are that it is 
highly addictive and very cheap . Because 
of this, it has become the drug of choice in 
the nati on's cities. These sentences are 
there in an attempt to prevent the damages 
the drug creates in urban societies. 

Keeping the harsh sen tencing is not a 
racist or socio-economic issue. In fact, 
these sentences are there to protect the 
residents of urban society . For those 
enslaved to the addiction of crack, prison 
may be the only answer to rid them of its 
grasp. 

Drug abuse, poverty and vio lence a re 
wrapped together in a cycle of despair in 
our country, not just the run-down inner
cities. Treating one, without treating the 
others won't solve anything. 

The same goes for combating the drug 
problem. Violence, dealing and usage are 
all inter-connected under crack ' s name. If 
sentencing were decreased, government 
would be neglecting part of the problem. 

EDITORIAL/LETTERS 

Letters to the Editor 
Leave AIDS funding alone 

I'm writing in response to Paul Smith 
Jrr'-!1 ' article " AIDS: weighing research 
ftfhding for an avoidable disease" that 
ap jlfeiarcd in the 27 October issue of Th e 
Revi'ew. In revealing his concerns about 
ft~l¥ding research that benefits the 
"tmidcserving" sick, Mr: Smith s tat es: 
"Now that blood transfusions are safe, if 
yM¥ abstai n from sex and don ' t share 
needles , you are almost I 00 percent safe 
... 1>7\>IDS, by and large , is a disease of 
caH! lcssness." 

!lJirst , I ' d like to remind MJ. Smith that 
ah9Yi-nence wou ld surely eradicate the 
AIDS problem, though there wouldn ' t be 
an-yone to w·itness this wholesome 
adh'ievement , unless his god and his creed 
al idw for in vitro fertilization. Second , 
sillte AIDS is caused by viruses and is 
the refore transmittable (from mother to 
it#fdcent fetus for example), research that 
hel ps pr e vent the spread of AIDS 
b12ri~fit s all humanity , including those 
w\ill tare not "careless ." To the contrary, 
cancer is not transmittable and is 
therefore reasonably less a concern to the 
Mill-being of the general populace . 

Oin- addition , many of the cancers 
(throat, lung, liver) are the result of daily 
"da'reless" or addictive behavior. I'm sure 
hi s philanthropists Jesse Helm s and 
Stilotn Thurmond are pining to co-write a 
b WI' •that would allow for the private 
scE:!tM (P hillip Mor ri s for example) to 
ftlWd research toward aiding th ose who 
h ave fallen victim to ad di c tive and 
cMice rous products. 
" !~ would a lso like to applaud Eric 

Mbti'ison fo r his article "A man in a silly 
hll'i 1Cumcs to the U.S .'' (Th e Review, Oct. 
2??· rr there is any institution that is not 

worth fund in g, it is one that has 
repeatedly refused to admi t that women 
are worthy to make choices concerning 
their own bodies, has relegated them to 
inferior status within its ranks, and has 
insisted that those who embrace same-sex 
love are an abomination. Didn't " that 
guy" say somethi ng about loving your 
neighbor as yourself? Would a truly 
loving God give us a g ift and expect us 
not to use it ? Not to practice? Or are we 
to assume perfection on the first try ? If 
so , I think thi s week I'll ask Ro man 
Pawlowski to let me conduct the Newark 
Symphony Orchestra. 

Todd Callaghan 
Biology Department 

Can't ignore Farrakhan 

In his co lumn , "March tarni shed by 
Media," which appeared in the Oct. 24 
issue of The Review , Quami L. Gibson 
rai ses num ero us valid points. All 
Americans should applaud the Million 
Man March's positive message of family 
responsibility and economic self-reliance. 
And , as Mr. Gibson points our , the 
March ' s significance was certainly bigger 
and more important th an any s ingle 
speaker who attended the event. 

Yet the fact remains that the March 
was organized by and centered around 
Louis Farrakhan and the Nation of Islam. 
Farrakhan , like Newt Gingri c h , 
represents the new breed of American 
insecurities . As these men continue to 
increase the polari za ti on in our country, 
the possibility of building an equitable, 
compassionate society diminishes . 

Can we learn something from the 
hopeful message that was espoused by 

A note about letters to the editor 
(:~t J 

1tf 

vu The Review welcomes responses from the public, but a ll letters must 
be signed and include a phone number to verify the letter. Anonymous 
itette rs cannot be printed. 
.JI G I 

·,:; ·I All letters printed in the L etters to the Editor section are printed 
with minimal editing so that the author's diction and style will not be 

-crestroyed. Any changes, however, are made in the interest of good taste, 

1f.jf,ammar, clarity and brevity when necessary. Keep letter length down, with 
a goal of 400 words. 

');I i 
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Call (302) 831 -2771 with questions. Send letters to: 

• 

The Review 
B I Student Center 
Newark, DE 19716. 

Send any e-mail responses or letters to mallaca@brahms.udel.edu. 

Editorial columns are the op inions of the individual writers and do nc t l 
!fp~esent the official position of The Review or its staff. 
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members of the Nation of Is lam during 
the Millio n Man March? Of course. 

Can o ne day ' s worth of positivism 
al low us to forget a decade's worth of 
racist , anti-Semit ic, sexist and 
homopho bic rhetoric'! Absolutely not. 

Howard Gumnitzky 
BESO 

Thank you, Review 

would like to thank The Review for 
hosti ng the forum on affirmative action 
of Frid ay, Oct. 27, 1995 . The forum 
provided and excellent opportunity for 
students , faculty and administrators to 
discuss impo rt ant socia l and public 
poli cy issues as a group of peers. 
Although the time constraints were 
difficult , I believe the re s ult was a 
balanced representation of diverse points 
of view. 

I was mos t impressed with the general 
civility of the discussion , a c haracteri stic 
rarely associated with s uc h a n 
emotionally charged topic. The 
moderator [Gary Geise] was particularly 
effective in setting a tone of respect and 
neutrality and maintaining a focus on 
learning through a judicious balance of 
fi rmness and flexibility. The forum was 
one of the few pos itive disc ussi ons I have 
heard on affirmative action and a sign of 
hope that people are wi ll ing to li sten to 
and understand each other. Thanks again 
for providing thi s o pportunity for~the 
campus com munity. 

Julie Brewer 
Associate Librarian 

University of Delaware Library 

I love Lewis 

I d o n' t normally write letters to the 
editor, but I just wanted to let you know 
that I think Michael Lewis ' col umn "One 
on One" is every bit as refreshing a read 
as the Op/Ed pages (which I also enjoy, 
for the mos t part). Michael manages to 
break away from the mind-numbing 
statis ti cs so necessary to the sports pages, 
to infuse his column with a view behind 
the facade. He manages to bring back the 
·' human " in human-interest stories . I 
don ' t a lway s agree with his viewpoint , 
but his writing style draws the reader into 
a scenario, which , to me , is a mark of a 
gifted writer. 

As a staff member here for several 
years , I always look forward to Tuesdays 
and Frid ays to see what sort of 
journalistic mayhem lies within the pages 
of Th e Review. I am seldom disappointed, 
often enlightened, and always feel more 
c losely in to uch with the students I am 
pr o ud to serve. I ju s t wanted you to 
know . 

Jan Gardner Broske 
Assistant Curator 

University Gallery 

Watch those ads 

I was taken aback and quite offended 
when I opened the Oct. 24 issue of The 
Review and found an ad for Vivarin that 
featured the heading, "Stop sleeping with 
your pro fesso rs." Sexism and sexual 
harassment a re se ri ous campus issues that 
affect male and female members of our 
community. 

To triviali ze these issues for the sole 
purpose of marketing a product to college 

students is irresponsible . Moreover, to 
place this ad beside the advertisement for 
S.O.S. that invites victims of sexual 
assault to join in support of one another 
adds to the insult. The inference that 
women students sleep with faculty to 
[succeed] academically reinforces 
stereotypes that we must dispute. In 
reality, women are o ften victims of 
professors who abuse their power by 
pressuring them to have sex in exchange 
for grades or academic advancement. 
This is referred to as "quid pro quo" 
sexual harassment and occurs with male 
students , as well. 

The Review must use its position to 
join with other units and programs on 
campus that work to educate the 
university community about the 
devastating effects of sexism and sexual 
harassment. One way to achieve this is 
by rejecting newspaper ads that show 
sexual harassment in a humorous light. 
The CSW ad hoc committee on sexual 
harassment is currently designing a plan 
to better educate the university 
community about sexual harassment 
issues, procedures and policy. Please help 
us by providing education, as in previous 
Review articles, and by not running 
misinformed ads such as this one. 

Lm G. Gordon 
DirecTor Academic Services Cellter 
Chair, Commission on the Status of 

Women 

Editor 's note: This letter is a reprint 
because some of the original letter was 
accidentally deleted in the last issue. The 
Review regrets the error. 

The waste of the NEA and NEH 

The Right Side 

I have written 
many 
about 

times 
the 

currently popular 
belief that if 
something IS 

worth doing , the 
gover nm ent 
s hou ld fund it. 
Not many people 
who hold this 

Paul Smith Jr. belief would 
L---------_J agree with such a 

plain statement 
of it , although it is clear from their logic 
and reasoning in defense of governme nt 
programs that th ey believe it. 

Take , for example, The Review's 
editorial "Tossing away culture" in last 
Friday' s edition . This editorial opposed 
the recent move to cut funding for the 
National Endowment for the Arts and the 
National Endowmen t for the Humanities. 

Let 's pose this as a test question: The 
NEA and NEH 

A) are unco nstitutional. 
B) are unneeded. 
C) have failed in their purpose. 
D) impose on the people an 

·unwarranted financial burden. 
E) all of the above. 
(By the way, th e above choices a re 

from a passage from "Conscience of a 
Conservative" by Barry Goldwater.) 

The correct answer is , of course: E. 
Let's look at them one by one . 
A) They are unconstituti onal. 
Easy enough . Look in the Constitution. 

Find the au th ori zation for Congress to 
spend money on the arts. Actually, don 't 
waste your time . It 's not there. 

According to the law of the land , 
which is ever more being ignored, we 
cannot spend money on these programs. 

B) They are unneeded . 
Agai n, thi s is very easy to prove. Past 

c hairs of the NEA have ad mitted that 
throughout its e ntire hi story , they have 
not fu nded one worthwh il e program that 
would not have found funding elsewhere. 
In other words, they have spen t a lot of 
o ur money · to accomp l ish nothing 

productive. 
After all , if you want to see art, you 

will pay for it. If you do n' t, you won't. 
It 's th at simple . Good art will find 
funding. If it 's not worth funding, the 
private sector won ' t, so there ' s no need 
for government involvement. 

We are spending over three hundred 
million tax dollars a year in order to fund 
programs that don ' t need government 
funding , but are getting our money 
anyway. 

C) They have failed in their purpose. 
This ties in with B . They have not 

brought worthwhile art to the people, that 
would not have otherwise been produced. 
They have also produced a lot of filth that 
wouldn ' t have been produced otherwise. 
That isn ' t right. 

According to the law 
of the land, which is 

ever more being 
ignored, we cannot 

spend money on these 
programs 

For example, "art" funded by the NEA 
includes ac ts of fema le masturbation, 
spreading of choco late a l l over a 
woman's body , performances in which 
audience members are invited to examine 
the "artist 's" genitals with a f lashlight 
and portraits of men with bullwhips 
extending from their rectums. 

Clearly they are not produci ng 
worthwhi le art. 

Even if you do think this smut is 
worthwhile, spend your own money on it. 
Don ' t ask Big G over nment to steal 
money from taxpayers so you don't have 
to pay for it. 

D) T hey imp ose on the people an 
unwarranted financial burden. 

Being forced to pay for programs 
which are unconstitutional , unneeded, and 

have failed is clearly unwarranted . 
QED. The answer is all of the above. 
Now that we've disposed of the 

validity of funding for this program, let's 
look at some other troubling issues often 
raised. 

These programs are often defended 
citing the lack of cu ltural activities and 
events available to Americans. This is 
often used to defend PBS as well. The 
supposed lack of programming just does 
not exist. Currently , there are many 
different television stations such as the 
Discovery Channel, Arts & 
Entertainment , Bravo! , The American 
History Channel , among many others that 
broadcast cultural programming. (And 
even if PBS does lose taxpayer funding, it 
won't s hrivel up and die , it will just 
become a private corporation , exactly 
what it shou ld have been all along.) 

The point is frequently raised that 
funding for this program, as well as many 
others, is so small , we don't really need 
to cut it. The obvious response is, if we 
can't cut such an obviously unneeded , 
and small, program as this , how are we 
ever going to have the cou rage to cut 
large programs in order to finally balance 
the budget? The stakes in the battle over 
the NEA and NEH go far beyond just the 
money appropriated to these programs . 

If Congress can't cut these programs 
completely, then defenders of every 
program targeted for cu ts will know that 
Congress can be pushed around and 
convi nced not to cut iheir program. 

We need to abolish the NEA and NEH 
not only to save the money that would b~ 
appropriated to them, but to send a clear 
signal that we are serious about balancing 
the budget and will no longer place an 
ever-increasing burden of debt on the 
backs of America 's youth . 

Paul 1. Smith, Jr. is State Chairman of 
Young Americans for Freedom and a 
colunmist for The Review. The Right Side 
appears every Friday. Send e-m ail 
responses to paulco@udel.edu. 
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The games we play: accepting gender roles in relationships 
Dor1 't fool yourself into thinking things th "d .. f th • · · · · r;:::=======:-1 . 1 N b d , 1 . . d . are e eeper aspect o e argument -I don t hear 11 agam boys ... bear w1th me, there IS a about how she would get letters and presents after all , we realty 
51111~ ei· 0 0 Y s .\lllg _an sui/ the stories pretend to be Dear Abby, but I can see those point (I hope!). from him everyday- essentially about how don.' I need all of 
d~rl 1 111 ~1/up. Wh y do h) 0/1d1 try to hold on to soc ietal factors which propel us to play out Point two, women romanticize everything, romantic he was. I remember thinking, wow, that emotional, 
11· wr you never gee a 0 on? You wouldn 't those particular roles. whilst men are very urounded and more apt to why haven't I met anyone that special? ... h 
trv co put the ocean In a paper cup D I h . "' . . . sensi Ive crap w en 

- · . . o ave a solutwn of my After she fimshed spmmng her you realty get down 
-Am D1Franco own? Judging by my own social tale, I turned to my other friend and to it. 

r d like to talk about something that's been 
nagging at me - always has, probably always 
will - gender construction and its impact on 
the way we relate to one anothe r in 
re lat ionships . Aw, come on - you all think 
about it too; you probably just never phrased it 
that way before. Leave it to me to be pedantic. 

Anyway, I don't know about you, but! find 
it so intrigui ng how much we, as men and 
women, miscommunicate, thereby frustrating 
one another without intentionally doing so. It's 
an age-o ld problem. Pos ible solutions come 
and go. but we' re still here trying to understand 
\~hy he does n't call you more often, or why she 
always has to talk about things you don't want 
to hear. 

I think it's too easy to say that it 's all in the 
way we are raised . Little boys play sports and 
are told that they can be anything they aspire to 
be when they grow up. Little girls play with 
Barbies, experiment with make-up, and are told 
they can be almost anything as long as they 
look the part. In my opinion, the way in which 
we are raised and the fact that we are allocated 
specific roles which we spend most of our 
adolescence honing only comprises half the 
story . There's something deeper to it all
something we may never come to comprehend. 

Why is it that women tend to be more 
emotional and men more rational? Why do we 
always seem to play out the same damn 
arguments over and over again? I can' t explain 

life, no. I'd just like to open up a asked, "Isn't that soooo romantic?" No, no .. . realty . 
discussion of what comes into To which she quipped , "Colleen, I actually envy men 
play when a man meets a woman he's in jail'" So I had overlooked for their ability to 
and they decide to embark on a so- that tiny point. It had seemed ·so be so rational when 
called " relationship." inconsequential at the time as my it comes to 

O .K., here it goes . Point one, other friend was described him as relationships. I 
when a woman enters a "so cute, with a sweet personality, think they have the '---------....:..j.l 
relationship, she weighs he's in jail ... " My point being, that advantage. Women, 1 
everything according to its as a woman I've been socially in my opinion, are so inherently vulneratii~ ~~ 
possible longevity. When a man constructed to be so enamored by when it come~ down to it. They have more 1\?-~ 
enters a relationship, he plays it the good qualities in a man that I lose- their dignity , their reputations, t~lf,lf;Jll 
moment by momel)t. Can we say can disregard the bad traits, no hearts. Men have a freedom in the dating scenf' 
conflict of interests , boys and matter how bad they are . Either which I really envy. . -::mllt 
gi rls? Very good. Now these two that or I'm just a flake. Don't say Oh, well. I could wnte a book about the y,pp . . 
different perspectives can be it' between men and women within relationship~/~~ 
attributed to different social Men look at women disjointedly but do we really need yet another ? I .' y,e~ 
messages meant to be received -they look at each particular trait personally resolved to be confused over ,i~r. ~: 
and obseryed by good boys and in a woman's composition. I've issuefortherestofmynaturallife. .,, (J 
girls like ourselves. even known some men who make Who knows, maybe I'll discover the secre.\S. .1 

Ladies, how many times have a sport out of placing women in behind bridging the gap between myself aiJdi.'~ 
we been spoon-fed those charming categories with subcategories such partner- maybe it's timing, maybe it fi:j ' t';1~ 1 
little fairy tales? "Please, Daddy. as "s imilar interests ," "looks," maybe ... Well , it's all speculation, my frien<'ls;;111 ~ 
Tell me another'" Please' I don ' t "good time" and, well , "looks" So the cycle continues and we're all piit 
know about you guys, but I agam. mere participants in this game with hidd~n~:;1 
believed I would be saved by a Then they set up this elaborate mystenous rules . Oh, who am I kidding? It has .1 
gorgeous man on a white steed. So rating system, through which no its moments . I guess we ' ll all find out -~~:::, 
what -I was gullible' woman cou ld survive with her deeper meanmg m the long run ... Hmmm ... , 

Gentlemen, how many times dignity still intact. Some even .:·:J'( 

were you told by your father- or forgo their standards for a good Colleen Guenther is a columnist for T~g ~~ 
no, wait, better yet, your mother - that the reason rather than to rely on any preconceived time. As one of my male friends pointed out, Review. Shaking the Tree appears evef)' or¥(~ 
man is always in the wrong? "Pon ' t argue with notions as to what they should be fee ling. "Beauty is only a lightswitch away!" Men may Frida y. Send e- mail responses ro'1~ 
me, you can ' t win- you're quite simply I remember listening to one of my friends as well develop a service where they could mix gabrief@ udel.edu. '· 10 

wrong- you ' re a man!" I know, it hurts to ramble on about her most recent boyfriend- and match to make up the perfect woman-

Renowned drag queen visits UD Here comes the bride 
,·; 

suggested we race the I 0 feet from our coud)ll 
to the wall in our hallway. I was merely _an11 
impressionable toddler, four years her junioGq 1; 

So I couldn't feel guilty when it was (tel;',\ 
mot~ th that was stuck at the end of the ra~d 
- her tooth temporarily embedded in ~b,q1 •· 

wall. . 11 <1'' 

For th ose of 

r.:==:::;:;:;:;::::====::l you unfo rtun a te 

Plate 10, Line 69 
Eric Morrison 

enough to miss 
her , world
renowned 
fashion princess 
and drag queen 
Anita Mann 
made a specia l 
Halloween 
appearance at 
the University of 
Delaware o n 
T u e s d a y. 

'-----------'Dressed to kill 
in ca lf-length black boots , fuchsia tights, 
a deep pu rple s uede skirt, a black and 
silver seq uined , s leeveless ha lf- shirt and 
a platinum blonde ma ne that would put 
a ny king of the jungle to shame, Queen 
Anita toured the campus from the Student 
Center to the Honors Center. 

I was fo rtunate enough to catch up 
wi th he r Hei ny- ness and s he -grunted 'me a 
ra re interview- her first interview 
since being acquitted of the murder of 
Senator Jesse Helms- which I now 
share wi th yo u in place of my weekly 
column. 

Eric: Hello, Ani ta . It 's a pl easu re to see 
yo u. 

Anita: Believe me , the pleasure's all 
mine, you buttery little stud-muffin. 

E ric: Yo u 're too kind , Anita. Let 's get 
right dow n t o it , shal l we? Now that 
you've bee n acq uitted of Congressma n 
Helms' murde r, where are you headed? 

Ani ta: H o ney. I ' m headed anywhere 
the e four-inch patent pumps take me. 
Right now, though , I'm on a missi o n. I'm 
dete rm ined to visit the campus of every 
major A merican university and rep o rt 
back to the national office of GLAMORE 

that ' s the Gay and Lesbian 
Associ at i o n for the Maintenance Of 
Royal Elegance - o n the overall social 
si tu a ti o n for drag queens on American 
campuses. 

Eric: That's quite a noble undertaking , 
Ani ta. I'm curious , h ow did the 
Un iversity o f Delaware compare on a 
nationa l scale? 

Anita: Well, this is actually my first 
uni ve rsi ty- my "virgin campus," if you 
wil l - so I re a lly ca n ' t make any 
comparisons. However , I did make some 

obse rvation s. First, something simp ly 
must be done about Newark sidewalks. I 
haven 't seen cracks that big since Janet 
Jackson's Rhythm Nation Tour. And the 
craters in the Smith-Purnell concourse! 
Child , I almost los t a leg prancing from 
Smith to Kirkbride. 

Here's another little thing . What is that 
big blue chicken? Who the hell picked 
tha t thing for a mascot? When somebody 
first told me your m asco t was a Blue 
Hen , I thought they said Blue Men and I 
thought , honey , give them fo ot ball 
players some thermal jockstraps! 

Eric: Yo ur wit never ceases to amaze me , 
Anita. What are the real difficulties of 
being a drag queen 
university campuses? 

on America's 

Anita: First of all , university technicians 
can on ly program the thermostats for two 
temperatures: h o tter than Madonna's 
panties or colder than Whitn ey's 
bedroom. There ain ' t no in-betweens . 
Before lunch time ro lled around, my lips 
were drier than an iguana's ass. 

That reminds m e of another thing . 
How are all those little Anita , Jr. 's 
supposed to remain faboosh when men's 
bathrooms never have a shelf over the 
s ink on which to keep yo ur make - up? 
Somebody need s to call the Glamour 
Police and repor t American higher 
education . And Anita Mann 's just the 
woman to do it 1 

Eric: You 've got the courage of I 0 frat 
boys , Anita. 

Anita: That ain ' t all I got from those frat 
boys while I wa here' 

Eric: You don 't say, Anita! 

Anita: I do say , honey. Let's just say tha t 
that rather phallic cannon o utside the 
Kappa Alpha hou se don't fire blanks! 

Eric: My , my' So you enjoyed your visit 
to Newark ? 

Anita: Immensely , darling. I found the 
professors quite charming and intelligent. 
One even referred to me as "a mysterious 
and ambivalent creature." And that cute 
little woman with the cleavage and the 
sweet southern drawl in the Honor s 
Center - Dixie Carter, eat your heart 
out 1 

The construction workers around 

camp u s were quite gentleman-like. I 
he ard nar y a whistle nor a hoot from 
them , although they all dropped their 
bricks and their lower lips to watch Anita 
s trut by. The students around campus 
too k one look at Anita and their 
heartbeats halted! I just kept thinking , 
Jes us Christ ! It's like these people never 
seen a drop-dead gorgeous drag queen 
before' 

I l ear ned one lilting lesson about 
Newark. After dark , honey , all the 
red necks come out to play 1 Standing o n 
the corner of Delaware and South College 
at sundown , yo u 'd have thought I was 
quoting estimates for the night! I've never 
heard so man y car honks and crazy men 
s ho uting ! I may be Hot Stuff, but I ain't 
no Bad Girl. No sir, Anita Works Hard 
for the Money - so you better treat her 
right! One c ute East Asian girl roared by 
screaming and s miling and I thought, 
Honey , I ain't seen a dyke that big s ince I 
visi ted H oover Dam' 

I reached two other conclusions during 
my visit to Delaware. First, chivalry ain't 
dead yet , but honey, she's in her death 
throws! Men were too busy gawking to 
help Anita cross the street , and not one 
single Y -chro mosome offered to carry my 
books. Not o ne ve hicle stopped to let 
Anita cros s the st reet - not even at a 
crosswalk . 

And I co uld have been facing the 
LaBrea Tar Pits and no boy would have 
thrown down hi s coat. One sweet little 
cutie in the Hon o rs Center did pick up 
my dixie cup for me when I dropped it. 
But other than that , Ms. Chivalry 's got 
one foot in the grave and the other on a 
banana peel' 

One last thing - Ms. Rose lle needs to 
sync hroni ze the watches on them Blue 
Boy bu s drivers ' I haven't waited that 
l o ng for something since my ex
boyfriend's Spani sh Fly kicked in! Those 
drivers are sweet ies - they're regul a r 
Martha Stewarts - but standing over by 
Smith , I just kept thinking , Who's a bitch 
gotta screw to get a bus around here? 

Eric: Thanks again for your time , Anita. 

Anita: The pleasure was all mine, 
sweetcheeks. And please - keep an eye 
peeled for my debut album - Boys Will 
Be Girls . 

Eric Morri son is a columnist for Tht: 
Review. Place 10. Line 69 appears every 
Friday. 

Lori Ann 
Glassberg, my 25-
year-old s is ter, 
married Darren 
Schlosser, 24 , on 
Sunday, Oct. 29 , 
1995. 

I s ugges ted that 
she try the 
hyphenation thing 
with her name, so 
she would be Lo ri 

Brian Glassberg Ann Glassberg-

Schlosser. Well , 
Glassberg-Schlosser doesn' t exactly roll off 
your tongue. So tradition prevailed . 

My sister is now Lori Ann Schlosser. 
She's Jewish. He 's Catholic. No problem; 

they had both a rabbi and a priest at the 
wedding. The rabbi and priest coordinated 
the ceremony very well, sharing time and 
taking turns speaking. 

They should go on tour, I think , because 
it ' s not so easy to find a rabbi and priest ' 
willing to do a ceremony together. 

Lori w as beautiful , of course , as she 
walked down the aisle . As soon as the "Daah 
Da Da-Da" music began , I was tearing up. 

Darren loo ked calm and cool until the 
middle of the ceremony when I saw him 
starting to cry. 

The rest of the audience cou ldn ' t see his 
face because he was looking forward, 
towards me and the rest of the wedding 
party . But then the loud sniffles started to 
come from him. 

I'm sure he wished he could have hid hi s 
emotions more - like I wished I could -
but he couldn't. It ' s s illy that we (mos tly 
guys) try not to cry when it 's the only logical 
thing to do. 

Lori , on the other hand, cried before the 
ceremony, but not during it. 

But once again, the audience was deprived 
of seeing her real reaction, which , I ' m sorry 
to say, appeared to be nausea. 

She was rubbing her stomach with her 
available hand while all of us on s tage 
prayed- to Jesus, or the Jewish dude in the 
sky , or whomever- that she would not lose 
her breakfast. 

She did not throw up , by the grace of God. 
or perhaps because she only had a sip of a 
lumpy chocolate malted for breakfast. 

She was beautiful, though. She really was. 
And their kids will be raised with both 

religions, I think. 
Hey Lori , don't light that menorah too 

close to the Christmas tree, OK? She's slow 
sometimes. Despite being a college graduate, 
she needs to be reminded of these things. 

A s a child it was her , after all, who 

Sometimes I wonder why Darren, a goGJ41x 
guy , would take such a risk with a womilJlJn 
like Lori. Did he know that she, aided and __ 
abetted by my cousins, zipped me up in Jll.lb 
sleeping bag and shut the open end? I. tlailoo 
frantically with all the strength of my n'(erJ n 
year-old arms and legs. · •l! s\ 

Does he know I' m claustrophohic now >nJ; 

at least a little - because of that incident?;llJfl 
can ' t even go through the " touch tunn~\ 1Yill 
I 00 feet of enclosed darkness at the Lib~rty12 
Science Center in New Jersey. ·· , ~.o rl J 

These are things I should have told Dar.r~ I i 
before the wedding. "bd 

And does he know about the tickl~~!&rl 
incidents? Tickling is supposed to be play(l!lw 
for a young child. ) 10 ,1 :; 

But Lori abused me . , _. JI I 
My God it hurt. And she wouldn ' t sroPv1 

for, like, hours . It was torture and I wanted to 
die . :ti l) 

Worst of all, Lori was the perpetrator Stti" 
the ear-pulling fiasco . 1 ,. i rl 

Whenever she got mad at me, which Wflll 2 
about every day, she would drag me out Olllf:lrl 
our driveway. She would grab me by my -~~:.-. 

lobe and pull me around the car again iiJ}QJl 
again. v " r1 

I was in s uch pain that the s hort triP;J 
around our small Chrysler Reliant felt like1 a 
trip around a huge Cadil lac. If she could.t. 
have afforded it at the age of 12, she wou!4r1 
have bought one just to extend her tortur,<Ju~ £ 
activities. 

But at the age of 25, as she stood befor~-
us, she was beautiful. She really was. 

I forgive you now, Lori . I know you did 
so many good things for me over the years 
also , but I needed to get that other stuff off 
my chest. And Darren does deserve to know 
thi s stuff about you ; your ugly past. •• I 

Last Sunday, the best and worst of hoti 
Ann Glassberg walked down the aisle 
towards me. All of my memories of her 
blended together. i ;r 

All I knew at that moment - and nowr, 
was that she looked so beautiful. 

And I cried with happiness for our pcfSt 
and their future . ' ;; 

Brian Glassberg is a columnist for The 
Review . Throwing Stones appears eve ry 
Frida y. Send e-mail responses ro 
bdg@udel.edu. 

Belie~.:"!.~. OS~e<i::y~~:,"'~'?,,':!:,~,?~~- "~ ~-~,, t ~.~,:,:, o~~e~,~~ ~E .!,~.~=.?.:.~,~.~~ 
which I explore , merely by your existence. Homophobes , converts to my point of view, and that none of us is inherently evil. double life , she must be two people ,j 

My Manifesto 
Peter R. Hall 

as crudely and racists and sexists blame those they hate occasionally ruins what could have been No human seeks to cause pain for sharing time in the same body. -
with as much -wrongly- for the evils of the world . an interesting friendship. pain's sake. When we recognize that a person rna 
brutal simplicity We all have our flaws . No one is 2) Choke that rage down. This is the If you were able to get into the mind of have good motivations for their negative 
as possible, the perfect. harder course of action, so hard that I am the person who irritates you the most, you behaviors, all of a sudden they are not so 
dualit y of When we realize what our flaws are , it rarely able to exec ute it with much would probably be able to see and irritating. 
humans, our yin becomes easier to relate to those around success. understand the motivations that drive that All of us humans have flaws. In most 
and ya ng, as it us. It becomes easier because opening our person. of us, our flaws are so great that some 
were. eyes to our own shortcomi ngs allow us to Every one of us has a It 's a terrible example to use, but Hitler individuals cannot stand to be around us. 

understand and empathize with the flaws and Stalin both believed they were doing All humans also try to live life as best 
Why are you an in others. f t } fl tb t k the right thing when they execu ted they can. 

asshole? It also allows us to try to disengage that a a aW a rna eS millions of their countries ' citizens in the When we sympat hi ze with the 
~.._ ________ _, Face it , you are. p

1
_nar

0
tthoefrso.ur personality that raises the ire US COmpletely '30s and '40s. shortcomings of others, and empathize 

So is the person next to you, your The person who irritates you the most with their goals ... 
roommate, even the wonderful person you I know that closed-minded people abraSiVe tO SOfie probably does not see what their wrong When we acknowledge that we are less 
are dating . irrit ate me. When I am dealing with a behavior is. That individual may actually than perfect ... 

Every one of has a falal flaw that person who refuses to think about the perSOn Or grOUp Of have a valid reason for their behavior. When we realize that we are probably 
makes us completely abrasive to some issue at hand , because for one reason or Whether this person irritates you irritating them as much as they are 
person or group of people . If you haven 't another, they are correct (there is no room people because he talks about people behind their irritating us .. . 
already guessed, one of my flaws is that I for argument, my opinions are truth) , I backs, or her personality changes It becomes easier to accept the other 
tend to be overly blunt. become combative. depending on the people around her at the people who surround us . Accept them for 

Whether you are eternally grumpy, a It is this attacking mode of I realize that if I get into a heated moment , there is possibly a good reason who they are. 
misogynist or constantly blaming others conversation which causes me a lot of debate with a person whom I consider for it. 
for your problems, there is always trouble. stupid, I become one of the most irritating Possibly he never learned how to deal 
someone you are upsetting. When I feel it ..:oming on, as it usually individuals I have ever encountered , with interpersonal conflict. He believes 

Someone out there thinks you are a does when I begin to talk religion with I believe it is this mode of conversation that the way to fix a bad situa tion is to 
waste of the oxygen you use. Somebody devout worshippers or politics with which led an acquaintance of mine to inform someone else about it, so that the 
thinks the world would be a better place 1f liberals, I have two choices. remark last week, "I really don ' t like you, word will get to the offending person. 

you weren't in it. I) Ride with it. Go into a Dennis Pete." Maybesomeofheracquaintancesdon' t 

\ 

Peter R. Hall is a columnist for The 
Review. My Manifesto appears every 
Friday. Send e-mail responses to 
pnkfloyd@ udel. edu. 
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Its everywhere You want to be~ 
r;.; v 1sa US A Inc 1995 V1sa Rewards IS a service mark of V1sa lnternanonal Servtce Assoctallon 

Enjoy the Perfect Clothes for the Perfect Day.~~.' Present this certifi
cate to save 1 5% off any purchase ot American Eagle Outfitters 
when you use your Viso t cord. With over 270 stores across the 
country, American Eagle Outfitters provides durable, top-quality 
clothing, and your sotisfoction is guaranteed. Offer valid August 1, 
1995, through January 31 , 1996. 
Terms and conditions: Certificate 1edemption is solely the responsibility of 
American Eogle OutliNers, Inc. Offer valid for 15 : off the bos1cs from August I, 
1995, th10ugh Jonumy 31, 1996. Offer volid only when you poy w1th your Viso · 
cord Certificate is volid for one use. One certificofe per custome1 Not volid woth 
ony other promononol offer. Redeem cerhficofe of time of pwchose of any partic
ipating American Eogle Outf!Me•s retoillo<ohon. Cmtif•cote 1s not redeemable for 
cosh. Not valid towmd ony pleVlously purchased merchond•se, loyowoy, ond/m 
me1chondise cernficotes. No rep10ducnons allowed. Vood 
wheoe poohibited, toxed, 01 restricted by low. Applicable I'1.S4 
foxes must be poid by bemer. Only oedeemoble on the • 
U.S Cosh value 1/100 cenl. Note to employees· 
Authorization code No B. 

L----------------------J 
r----------------------, 

~PAD 
~LINE 

GET 1 S0/o OFF 
OFFICIAL NFL GEAR. 
Use your Vi so - cord-the Official 

AUTHENTIC rM Cord of the NFL -and save 1 5°o 
on any regularly priced purchase of NFL Pro Line ''·' or other NFL 
products from the Official NFL Catalog. Wear what the pros wear 
on the field, in practice, and on the sidelines-NFL Pro Line. Toke 
your pick of jerseys, jackets, cops, T-shirts, and more from oil 30 
NFL teams. All our quality NFL merchandise is backed by o 60iloy 
guarantee. Coii1-800-NFL·GIFT (1-80Q-635-4438) for your free 
catalog or to ploce on order. Please mention Source Code 001597. 
Offer valid September 1, 1995, through December 31, 1995. 

Terms and conditions: Certificate redemphon is solely the oesponsibility of 
NFL P10perties. Offe1 valid Septembe1 I, 1995, th1ough Decembe1 31, 1995. 
Offe1 volid only when you pay with you1 Voso • cood. To •equesl you1 flee cotolog 
01 to ~edeem this cellificote by phone: coii i·BOD·Nfl GIFT (I·BOD-635·4438) 
ond mention Sou1ce Code 001597.limit one certilicofe pe1 household. Ce1tificote 
is not1edeemoble fm cosh ond is not vohd with any 
othe1 certificate 01 discount. No rep10ductions 
allowed. Void whe1e p10hoboted, taxed, or Jestricted by 
low. Applicable foxes must be paid by bemer. Only 
1edeemoble in the U.S. Cosh value 1/100 cenl. 
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C~!1P~ TAKE SJO 
Get the real stuff first : OfF YOUR PURCHASE 

OF $35 OR MORE AT CHAMPS SPORTS 
Save S 1 0 an your purchase of $3 5 or more when you use your 
Visa"l> cord ot Champs Sports. They hove all the top-nome sports 
stuff you wont before you even know you wont it. The latest 
clothes. The latest shoes. The latest equipment. So when you 
wont to see what's next, come to Chomps Sports first. For the 
store nearest you, coli 1-800-TO-BE-1 ST (l-800-862-3178). 
Offer volid August 1, 1995, through December 31 , 1995. 

Terms and conditions: Cert1ficote 1edempnon is solely the 1esponsibliity of 
Chomps Spml>. Offer valid August], 1995, through Decembe1 31, 1995. Offe1 
valid only when you poy wiln yow Voso· cmd. Present rhos cert1ficote of any 
Chomps Sports in the U.S. to oeceive S 10 off o me1chondose pwchose of S35 or 
mo1e. Non-sole meJChondise only. CeJhficote must be presented at lime of puo· 
chose and connot be used 1n conjunchoo with any othe1 cellifocote 01 dis<Ount 
offe1s. Not redeemable fm cosh. limit one per customec Certoficote is not lmns· 
fe10ble. Void if copied ond where prohibited, taxed, 01 
•eslricted by law. Applicable taxes must be poid by I'1.S4 I 
be01e1. Monoge1 key code 06. fm the stme nemest 6 
you, colll·BOD-TO·BE-lST (1-BOD-862-3178). Only 
oedeemoble in the U.S. Cosh value 1/ 100 cent. w.: 
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11ill1'1 ~~~~T lR~~t~ 
for a change PIER 1 IMPORTS 

Toke 1 5°o off your total purchase of oil regulor-priced items wnen 
you use your Vi so ' cord ot Pier 1. Your room or apartment could 
use a few changes. You could use o good deal. Pier 1 con supply 
both. Offer valid from January 1, 1996, through June 30, 1996. 

Terms and conditions: CeJiificote 1edemplion is solely the responsibohty of 
Pie1 1 Imports. Offer valid hom Jonumy 1, 1996, through June 30, 1996. Offer 
valid for o one-time puochose only. Offe1 valid on •egula•-priced meochondise only 
and excludes cleooonce ond sole items, delivery, and othm seovice chmges. 
Certificote must be 1edeemed at hme of pwchose. Offe1 does not opply to prim 
pwchoses and cannot be used to purchase gift cellificotes. Good only fo1 pu1chose 
of pmducls indicated. Any othe1 use constitutes floud . Certoficote is not volid in 
combination with ony othe1 certificate, coupon, or discount. Cellificofe is valid ol 
all Pie• 1 company stores and porlicipoting honchise stmes. Vmd where proh ibit· 
ed, ta xed, or •estricted by low. Offer valid only when 
you pay with your Visa cood. Applicable foxes must 
be paid by be01e1. Only redeemable in the U.S. Cosh 4 ill' 
value 1/ 1 DOcent. __ _ _ 
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I~!X~,H~~ S OR MORE AT 
OSTON MARKET 

Use or show your Vi so ~ cord and present this certificate ot any 
Boston Marker• or Boston Chicken location to save $2 on any 
purchase of S 5 or more. Come in soon and try the rotisserie-roost
ed chicken or turkey, double-glozed hom, or double-sauced meat 
loaf ... ond don't forget the freshly prepared sandwiches and side 
dishes. Offer valid September 1, 1995, through November 26, 
1995. 

r----------------------, 
CAMEUJJ GET $3 OFF 
~USIC .,....... ANY CAMELOT MUSK 
CD OR AUDIO CASSffiE PRICED AT $9.99 OR MORE 
Use your Visa® cord to toke $3 off of any CD or oudio cassette 
pr iced $9.99 or more at Camelot Music. Limit two selections per 
certificote. Pick the music and save when you use your Visa ' 
cord. Offer valid August 1, 1995 through Jonuory 31, 1996. 
Terms and conditions: Cernficote oedemption is solely the respon~bHitv of 
Camelot Music. Offe1 volid August 1, 1995, through Jonumy 31 , 1996.' .,, 
two selections pe• certificote. Not valid with ony othe1 offm 01 discouo.t Jfl~ 
excludes sole-pnced merchandise. Offer valid only when you poy with you• Voso • 
cood. Redeem wlificote ot nme of puochose ot ony participating Camelot MusK 
•etoillo<otion. No 1ep1oduchons allowed. Void wheoe 
pmhibited, taxed, OIJestoicted by low. Applicable taxes 
must be po1d by bemer. Only redeemable in the U S. 
Cosh value 1/ 1 DO cenl. 
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All Webbed up 
and ready to go 
1\vo new Web sites target, major 
student concerns: dating and studying 

BY BILL J AEGER 
Copy Editor 

T he Wo rld Wide Web co ntin 
ues to g row by leaps and 
bo unds, full o f inte resting 

but typicall y triv ia l information to 
c lutter the mind . However. two 
new sites a re attempting to break 
the trend of use lessness - or at 
least the monotony. 

All aspiring (o r actua l) comput 
er geeks out th ere mi ght want to 
c heck out a coup le of new sites 
that will he lp not only with acade
mic life, but may be with ro mance 
as we ll. 

T he In fo rm ation Access 

eve n the most compute r- fea ring 
hacker can dea l with the b ig co m
plex. 

Use rs ca n a lso foc us the ir 
searches to utili ze cert a in 
resources and ce rt ain to pi cs, and 
can spec iify searches by tille", key
word . author. or date. 

"Cog nito! is wired ho mework ," 
says James Outman, vice pre sident 
and genera l manage r o f lAC 's At
Home D iv ision. " It puts an e lec
troni c li b ra ry ri ght at students' fin
ge rtips. 

Monologuist -
Spalding Gray 

to visit Wilm., 
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Company is opening a new World 
Wide Web page, whi ch will bring 
on-line the full tex t of Co llier"s 
Encyc loped ia, a 24-vo lum e se t 
norm a ll y re ta ili ng fo r abo ut 
$ 1500, as we ll as 24 othe r re fe r
ence books and the full text of over 
600 pe ri odi ca ls. Link s to o the r 
pages whi ch o ffe r co pies of doc u
ments fro m the Magna Cart a to th e 
Emanci pati o n Proc lamat ion wi ll 
a lso be inc luded. 

" Cog nito I represents a sin gle 
s ite where subscribers will find 
incredibly ric h content fro m hun
dred s of dive rse so urces . Thi s 
information is instantl y ava ilable 
to users , th ank s to powerfu I ye t 
easy-to- use search and browsing 
too ls. We think thi s marks the 
beginning o f an entire ly new way 
o f researchin g subjects fo r school
work .'' 

The se rv ice wi ll be offe red fo r a 
mo nthl y s ubsc rip tio n rate , the 
price o f whic h has not yet been 
announ ced. Currently, the page is 
free to the pub lic on a trial bas is. 
T hose inte res ted can fi nd the page 
at http://www.cognito .com. 

Councsy of Harley - David~on 

The Harley-Davidson plant in York , Pa., is unique in that it relies on American workers not robots and computers . 

The service. called Cog nit o !, 
will have pointers to othe r acade
micall y re levant pages whi ch the 
admini s tra to rs of Cog nito 1 fee l 
wi ll be re levant to homework-toi l
ing students . 

The new service , a imed prim ar
ily at high sc hoo l and college stu
dents , wi II a llow users to ente r 
inform ati on co ncerning a topi c , 
and then let th e comput er 's fi nge rs 
do the wa lking. 

On the soc ial front, the o ld co l
lege late-ni ght standby Vi vari n is 
offe ring a new dating se rvice to 
those who just can't stand the typ
ical co llege dating scene anymore . 
Pros pective dates are asked about 
the ir tho ught s and fea rs abo ut dat
ing, what their idea o f the perfect 
date is and how they rate them
se lves. 

It's not where you're going 
it's how you get there 

When reaching Cogni to!, users 
arc greeted by a li st o f opti ons o n 
how to sea rch and inform ati o n 
about the web site se rvice . T he 
page is c learly designed wi th pro
fess iona li sm in mind and is not 
covered with ni fty be lls and whi s
tles . 

The qu es ti ons are multiple 
choice and inc lude s uch important 
subjec ts as "What's the worst part 
abo ut dating? Makin g tha t fir st 
phone ca ll I Finding clean unde r
wea r·/ The goodni ght ki ss I Fi ll ing 

I t seems everyone wants a Harley. 
At the moment , the demand fo r 
new Harleys far exceeds the 
plant's production capability. 

Even though the factory produced 
I 03,000 units thi s past year, the wait 
for a new bike can be up to 15 months. 
By 2003, the company' s IOOth 
anniversary, the company expects to 
double its production to 200,000, says 
Ly nn Sweet, Com muni cations 
Manager at Harley-Davidson. 

By Molly Higgins 
gives the word to don the safety glass
es. "Don ' t cross over the line. Don' t 
touch anythi ng. And don' t talk to the 
workers." 

We pass under a large American 
flag into another world . The factory 
was like an indoor city, complete with 
streets and four-way stop signs. 

The pages are me nu d riven, so see O N-LINE page B4 

Each motorcycle roll ing off the 
assembly line has a tag hanging from 
it, listing specifications. The tag serves 
as a reminder that each one of those 
bikes has been spoken for, and some
one, somewhere, has been wai ting an 
awful long time fo r it. 

The beauty of Harley production is 
that it sti ll relies on people. as opposed 
to robots and computers. 

York. Pa. , boasts Harley-
Davidsen's onl y final assembly plant. 
A quick glance at the tour registration 
list reveals that people come from all 
over the count ry to check th is place 
out. 

After making the pilgri mage, if 
trave lers are lucky enough, they meet 
Phylli s Will iams. A petite and friendly 
woman in black leather, Phylli s guides 
visitors through the Harley-Davidson 
adventure. 

At the door of the factory, Phyll is 

A forkl ift c ru ises past wi th a 
bumper sticker on its fender: "Want 
gun control? Use both hands." 

On one side are presses that mash 
sheet metal into gas tanks and fenders. 
Across the street is a booth with a laser 
that sears the pressed metal into more 
specific designs. Fifty percent of the 
parts for the cycles are manufac tured 
right at the factory, Sweet says. 

Down the li ne, a woman sits as a 
shiny rim revolves in front of her; as it 
turns she inserts thin pegs, hand-lacing 
spokes into what will eventually be a 
new whee l. 

The fi rst assembly line Phyl lis 
points ou t is the XL li ne, which pro
duces Harley 's smallest bikes , the 
sportster line. 

Phyllis refers to thi s li ne as the 
"Jellybean Line," due to the diverse 
range of models and colors that run 
through it. 

At the first station, only a frame 
hangs from the monorail, as a team of 
three people work around it. A clock 
overhead counts down from three min
utes as the team bolts on parts. 

THE REVIEW I Barry P. Bush 

In 1903 The Harley-Davidson legend began in a Mil waulkee 
tool shed when William S. Harley and two associa tes bui lt 
three prototype bikes. 

When the clock strikes 0:00, bell s 
ring, lights flash. and the monorail 
slides the frame to Hs next station. The 
team advances with it and continues to 
build the bike wi th parts from the new 
station. 15 stations and about 50 min
utes later, the tean1 of three put the fin
ishing touches on the brand new 
Harley that hangs from the rail. 

Interestingly, there were several 
women at work on the XL line; in fact, 
Phyllis says, 30 percent of the facto-

ry's 2.400 employees are women . 
Suddenly, the world seems a better 
place with the knowledge there are 
women out there who can bu ild a 
Harley from stan to finish . 

The FL li ne. which spits out the 
larger tour bikes, was next. Thi line 
works a little differently from the XL. 
Instead of movi ng with the bike, 
assembly teams arc posted at each of 

Following in her footsteps 
Mother and daughter pair tackle academia side by side 

BY CRAIG L. BLACK 
Senior Stuff Reporter 

Her third da ughter was born 10 years 
after she traded co ll ege fo r mar
riage and the chance to raise a fam

il y in 1967 . A fte r nearl y three decades , 
Toni Lindsay is continuing her q uest for a 
dipl oma alongs ide All ison, he r yo unges t 
progeny. 

"It has always been in the back of my 
mind that I sho ul d have fi ni shed , but I have 
a lways fo und exc uses not to ," says Toni, 
who began he r junio r year thi s fa ll at 48. 

"My children are grown and it 's time 
now to take care of me ." 

After amass ing 60 credits in two years at 
C .W. Pos t Co ll ege, Toni left the 
Brookville , N .Y. , campu s with her fiance 
and a checkli st whi ch did not inc lude grad
uation. Since then she has raised three 
daughte rs in he r Wilmin g to n home, 
secured a j ob with PNC Bank as a tru st rea l 
estate offi cer and begun he r asse nt toward 
a dip loma at the University of Delaware. 

"At thi s po int I don ' t really need th at 
piece of paper because I've establi shed 
myself," s he says. " It 's just something 
within me that I want to do." 

Taking steps toward higher educati on fo r 

\ 

th e first time si nce the Vi etnam War, Toni, 
with the anxious curiosi ty of a teen-ager, 
sent an applicati on to the uni vers ity earli er 
thi s year wi tho ut te lling her family. 

Shortl y afte r her daug hter gained admi s
sion, Toni opened he r own lett er o f accep
tance, and with it , an un fini shed chapte r in 
he r li fe . 

" It takes a lot o f courage to go back to 
school when yo u' re 4 8 years old and fini sh 
your co llege degree," says Alli son with a 
touch o f pride . " It 's not something I ever 
thought she' d do and I reall y respect her 
fo r that." 

Toni joins her 18-year-o ld daug hter as 
the onl y parent -child tandem to enter the 
unive rs ity thi s fa ll. Althoug h Alli son's 
mothe r doesn ' t s hare her Dickins on A 
abode or any o f her c lasses , initiall y th is 
fate seemed a rea lity. 

" He r f ri end s jus t went b lank and 
Alli so n ' s mo uth dro pped ," says To ni , 
remembering wi th a chu ckle the reac ti ons 
to he r news . "Her friends were trying not to 
say anythijlg, but they were th inking, 'Poor 
Alli son, her mother is going to college with 
her."' 

Over the years , Toni has gathe red seven 
c redi ts at the Wilcastle campus of the uni-

vers ity, where adult students so und ly out
number Ge ne rati on Xers. However, in 
o rder to take an American Literature c lass 
required fo r he r Eng li sh maj or, Toni had to 
time warp to the Newark campus thi s 
semes ter. 

" I enjoy young people ," she says. "I 
do n' t need to be aro und the m to fee l young, 
but they' re very excited abo ut life and 
there's a lot o f ene rgy here." 

Toni lived through a similar vitality· in ~~.t;::;:j·· 
the mid-to-late '60s as football games and 
frate rnity parties were repl aced by protests 
and the hippie revo lution. For students like 
her daughte r Alli so n, who will nostalg ica l
ly re member Wood stock II , Toni says 
expectations o f college life have remained &-.-...a-:._ ____ ~ 
constant despite the years . 

" It 's a wonderful but scary time for he r," 
she says, "and that ' s what I remember fo r 
me." 

Leaving life in Greenvi lle, De l. , and 
Alexis I. du Pont High School behind her, 
Allison says her newly found independence 
has forced her to g row up in a hurry. 

"It 's hard to realize how much responsi
bi lity is on yo urself to actually go to your 
classes," says All ison, an animal sc ience 
major who has a lready decided to foc us on 

THE REVIEW I Alisa Colley 
Campus newcomers Toni Lindsay (junior) and daughter Allison (freshman). 

crimi nal justice instead . " Yo ur pa rents 
aren' t looking over your shoulder." 

Her mother, who has a ttended the school 
o f life since opting for motherhood instead 
o f academi cs, says now, along with fac ing 
the di sadvantage o f juggling a caree r and 
college, her priorities have changed . 

''I'm a much more serious Sl!ldent and 
coll ege means more to me now," says Toni , 

who plans to take at least one or two co urs
es a semester in the future . " Be fore it was 
j ust as much soc ia l as it was academ ic." 

Technologica l ad va nces in ed uca tion 
were an ini ti a l st umb ling block fo r Toni , 
who has been forced to trade card cata
logues and exact change for DELCAT and 

see MOTHER page B4 
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All Webbed up 
and ready to go 
Two new Web sites targ~t __ major 
student-concerns: dating and studying 

BY BILL JAEGER 
Cotl_\ £darn 

T he World Wide Web contin
ues to grow by leaps and 
bounds , full of interesting 

but typically trivial information to 
cl utter the mind. However. two 
new sites are attempting to break 
the trend of uselessne ss - or at 
least the monotony. 

All aspiring (o r actual) comput
er geeks out there might want to 
check out a couple of new si tes 
that will help not only with acade
mic life, but maybe with romance 
as well. 

The Information Access 

even the most co mputer-fearing 
hacker can deal with the big com
plex . 

Users can also foc us their 
searches to utilize ce rtain 
resources and ce rt ain topics. and 
can spec iify searches by 'tine , key
word. author. or date . 

"Cognito! is wired homework," 
says James Outman, vice president 
and general manager of lAC's At
Home Division. "It puts an elec
tronic library right at student s' fin
gertips. 

Monologuist -
Spalding Gray 

to visit Wilm., 

incoherency, 
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Company is opening a new World 
Wide Web page , which will bring 
on-line the full text of Collier's 
Encyclopedia, a 24-volume set 
normally retailing for about 
$1500, as well as 24 other refer
ence boo ks and the full text of over 
600 peri odical s. Links to other 
pages which offer co pies of docu 
ments from the Magna Carta to the 
Emancipation Proc lam ati on will 
also be included . 

"Cognito' represe nts a single 
si te where subscribers will find 
incredibly rich content from hun
dred s o f diverse sources . This 
information is instantl y available 
to users, thanks to powerful yet 
easy-to-use search and browsing 
tools. We think thi s marks the 
beginning of an entirely new way 
of researching subj ec ts for school
work." 

The service wi 11 be offered for a 
mon thl y subscription rate , the 
pri ce of wh ich has not yet been 
announced. Currently, the page is 
free to the public on a trial basis . 
Those interested can find the page 
at http://www.cognito.com. 

Courte y of Harley-David;on 

The Harley-Davidson plant in York, Pa., is unique in that it relies on American workers not robots and computers. 

The se rvi ce , called Cognito! , 
will have pointers to ot her acade
mically relevant pages which the 
administrators of Cog nito 1 feel 
will be relevant to homework-to il 
ing students . 

The new service , aimed primar
il y at high school and college stu
dents, will allow users to enter 
information co ncerning a topi c, 
and then let the computer's fing ers 
do the walking. 

O n the socia l front. the old col
lege late-night standby Vivarin is 
offering a new dating service to 
th ose who just can ' t stand the typ
ical college dating scene anymore. 
Pro pective dates are asked about 
their thoughts and fears about dat
ing, what their idea of the perfect 
date is and how they rate them
selves . 

It's not where you're going 
it's how you get there 

When reach ing Cognito! , users 
are greeted by a li st of options on 
how to search and information 
about the web site service. The 
page is clearly designed with pro
fessionalism in mind and is not 
covered with nifty bells and whi s
tles . 

The question s are multiple 
choice and inc lude such important 
subject s as "W hat's the wors t part 
about dating? Making that first 
phone call I Finding c lean under
wear·/ The goodnight ki ss I Filling 

I t seems everyone wants a Harley. 
At the moment, the demand for 
new Harleys far exceeds the 
plant 's production capability. 

Even though the factory produced 
I 03,000 units this past year, the wait 
for a new bike can be up to 15 months . 
By 2003, the company 's lOOth 
anniversary, the company expects to 
double its production to 200,000, says 
Lynn Sweet, Communications 
Manager at Harley-Davidson. 

By Molly Higgins 
gives the word to don the safety glass
es. "Don ' t cross over the line. Don ' t 
touch anything. And don't talk to the 
workers." 

We pass under a large American 
flag into another world. The factory 
was like an indoor city, complete with 
streets and four-way stop signs. 

The pages are menu driven , so see ON-LINE page B4 

Each motorcycle rolling off the 
assembly line has a tag hanging from 
it , listing specifications. The tag serves 
as a reminder that each one of those 
bikes has been spoken for, and some
one, somewhere, has been waiting an 
awful long time for it. 

The beauty of Harley production is 
that it sti ll relies on people. as opposed 
to robots and computers. 

York , Pa., boasts Harley-
Davidsen's only final assembly plant. 
A quick glance at the tour registration 
list reveals that people come from all 
over the country to check th is place 
out. 

After making the pilgrimage, if 
travelers are lucky enough, they meet 
Phylli s Williams. A petite and friendly 
woman in black leather, Phyllis guides 
visitors through the Harley-Davidson 
adventure. 

At the door of the factory, Phyllis 

A forklift cruises past with a 
bumper sticker on its fender: "Want 
gun control? Use both hands." 

On one side are presses that mash 
sheet metal i mo gas tanks and fenders. 
Across the street is a booth with a laser 
that sears the pressed metal into more 
specific designs. Fifty percent of the 
parts for the cycles are manufactured 
right at the factory, Sweet says. 

Down the line, a woman sits as a 
shiny rim revolves in front of her; as it 
turns she inserts thin pegs, hand-lacing 
spokes into what will eventually be a 
new wheel. 

The first assembly line Phyllis 
points out is the XL line, which pro
duces Harley' s smallest bikes , the 
sportster line. 

Phyllis refers to this line as the 
"Jellybean Line," due to the diverse 
range of models and colors that run 
through it. 

At the first station, only a frame 
hangs from the monorail , as a team of 
three people work around it. A clock 
overhead counts down from three min
utes as the team bolts on parts. 

THE REVIEW I Barry P Bu. h 

In 1903 The Harley-Davidson legend began in a Milwaulkee 
tool shed when William S. Harley and two associates built 
three prototype bikes. 

When the clock strikes 0:00, bells 
ring, lights flash. and the monorail 
sfides the frame to 1ts next station. The 
team advances with it and continues to 
build the bike with parts from the new 
station. 15 stations and about 50 min
utes later, the team of three put the fin
ishing touches on the brand new 
Harley that hangs from the rail. 

Interestingly, there were several 
women at work on the XL line; in fact , 
Phyllis says, 30 percent of the facto-

ry's 2,400 employee are women . 
Suddenly, the world seems a better 
place with the knowledge there are 
women out there who can build a 
Harley from start to fini sh. 

The FL line, which spits out the 
larger tour bikes, was next. This line 
works a little differently from the XL. 
Instead of moving with the bike, 
assembly teams are posted at each of 

see HARLEY page 84 

Following in her footsteps 
Mother and daughter pair tackle academia side by side 

BY CRAIG L. BLACK 
Senior Stuff Reporter 

Her third daughter was born 10 years 
after she traded college for mar
riage and the chance to raise a fam

ily in 1967. After nearly three decades , 
Toni Lindsay is continuing her quest for a 
diploma alongside Allison, her youngest 
progeny. 

" It has always been in the back of my 
mind that I should have finished , but I have 
always found excuses not to ," says Toni , 
who began her junior year this fall at 48. 

"My children are grown and it's time 
now to take care of me ." 

After amassing 60 credits in two years at 
C.W. Post College , Toni left the 
Brookville, N.Y. , campus with her fiance 
and a checklist which did not include grad
uation. Since then she has raised three 
daughters in her Wilmington home , 
secured a job with PNC Bank as a trust real 
estate officer and begun her assent toward 
a diploma at the University of Delaware. 

"At this point I don't really need that 
piece of paper because I've estab li shed 
myself," she says. "It's just something 
within me that I want to do." 

Taking steps toward higher education for 

' 

the first time since the Vietnam War, Toni , 
with the anxious curiosity of a teen-ager, 
sent an application to the university earli er 
this year without telling her family. 

Shortly after her daughter gained admis
sion, Toni opened her own letter of accep
tance, and with it , an unfinished chapter in 
her life. 

"It takes a lot of co urage to go back to 
school when you're 48 years old and finish 
your college degree," says Allison with a 
touch of pride. "It's not something I ever 
thought she'd do and I really respect her 
for that." 

Toni joins her 18-year-old daughter as 
the on ly parent-child tandem to enter the 
university this fall. Although Allison 's 
mother doesn't share her Dickinson A 
abode or any of her classes, initially this 
fate seemed a reality. 

" Her friends just went blank and 
Allison's mouth dropped ," says Toni , 
remembering with a chuck le the reactions 
to her news. "Her friends were trying not to 
say anythipg, but they were thinking, 'Poor 
Allison, her mother is going to college with 
her."' 

Over the years, Toni has gathered seven 
credits at the Wilcastle campus of the uni-

versity, where adult students soundly out
number Generation Xers. However, in 
order to take an American Literature class 
required for her English major, Toni had to 
time warp to the Newark camp us this 
semester. 

"I enjoy young people," she says. " I 
don't need to be around them to feel young, 
but they ' re very excited about life and 
there 's a lot of energy here." 

Toni lived through a similar vita lity· in 
the mid-to-late '60s as football games and 
fraternity parties were replaced by protests 
and the hippie revol ution . For students like 
her daughter Allison , who will nostalgical
ly remember Woodstock II , Toni says 
expectations of college life have remained L....-...tllll'-------..:.::.. 
constant despite the years. 

" It 's a wonderful but scary time for her," 
she says, "and that's what I remember for 
me." 

Leaving life in Greenville, Del., and 
Alexis I. duPont High School behind her, 
Allison says her newly found independence 
has forced her to grow up in a hurry. 

"It's hard to realize how much responsi
bility is on yourself to actually go to your 
classes," says Allison , an animal science 
major who has already decided to focus on 

THE REVIEW I A lisa Colley 
Campus newcomers Toni Lindsay Gunior) and daughter Allison (freshman). 

criminal justice instead. "Your parents 
aren't looking over your sho uld er." 

Her mother, who has attended the school 
of life since opting for motherhood instead 
of academics, says now, a long with facing 
the disadvantage of juggling a career and 
college, her priorities have changed. 

"I'm a much more serious st!ldent and 
college means more to me now," says Toni, 

who plans to take at least one or two cours
es a semester in the future. " Before it was 
just as much social as it was academic." 

Technological advances in education 
were an initial stumbling block for Toni, 
who has been forced to trade card cata
logues and exact change for DELCAT and 

see MOTHER page 84 

( 
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- ~Powder's' poignant power 
........... cks a distinctive focus 

BY CATHERINE HOPKINSON 
A.uistunt Entatuinm~nt Editor 

pregnant woman is struck by a fatal bolt of 
t.a.Oh·tno and her child is born an albino with 

raordinary powers. 
Sound farfetched? Well , it is , but the fantasy 
re takes a willing suspension of disbelief to 

the sto ry anyway. Sometimes that willing
ness only goes so far before it becomes uncom

' fortable to maintain . Such is the case in 

When the title character is discovered in the 

from a single lightning bolt. 
Powder, so named because of his 

excessively white skin, has an immea
surably high IQ, which is remarkable 
because he spent his childhood locked in 
the basement of his grandparents' house . 

He can move objects through the 
sheer force of his will. He can also read 
minds , use his own electricity to restart 
a stopped heart , and transfer experiences 
from one person to another. Oh yeah, 
and he fully understands the universe. 

The problem is that no explanation is 
ever given for these powers , leaving us 
puzzling over their cause. 

Powder's relationship with electricity 

.. : _, 

Not much is going on in 
early November, but as 
most everyone knows by 

now, that won ' t last long. Later in the 
month, Adam Sandler of "Saturday 
Night Live" fame will be blessing the 
Bob with his wacky antics and schiz
ophrenic style of comedy on Nov. 16. 
In light of how well his first comedic 
album "They're All Gonna Laugh At 
You" did on the college charts, any
one who misses this performance will 
probably be permanently damaged by 
peer abuse. 

v, 

SATURDAY 

.I The newly re-opened 
Electric Factory in 
Philadelphia is really crank

ing out some good shows, and 
Saturday is packed with · · 
music. Last year's retro- '70s 

ment of his recently deceased grandparents ' 
home, he is taken by the local authorities first to 
a state home for boys and then to a regular high 
school. Having only been exposed to life through 
books and limited contact with his grandfolks, 
he is unprepared for the realities of human 
nature . 

is especially confusing. It is never clear whether 
the energy that he has inside is a weakness or a 
strength. 

This energy is probably the source of hi s pow
ers. However, in his physics class , Powder seems 
to draw electricity from a Jacob's ladder so that 
it lifts him up and seems to drain him. Also , he 's 
afraid of the lightning that supplied him with hi s 
powers. What 's the deal here? 

But here again is an example of an underde
veloped plot line. Jeremy 's relationship ends 
when her father snatches he r away from him, and 
nothing is ever mentioned of the girl again. 

So don ' t let early winter doldrums 
get you down. Give some of the fol
lowing suggestions a try, humming 
Sandler's "Lunch Lady Land" to 
yourself in anticipation. 

FRIDAY ' 

Wilmington is not the 
capital of Delaware. It is, 
however, the largest city in 

the First State, and that 's probably 
why the Comedy Cabaret is there 
instead of in Dover. 

a likes, Urge Overkill, will be headli 
ing a show there at 8 p.m. nn .. ninul 
act, Guided By Voices, will add 
another dimension to the night and' 
possibly even steal the show. $12.751 
will get you in the door. t 

It is the story of a misfit, a "special" person 
who is bewildered by the modern world and is an 
outcast from society. Sean Patrick Flannery does his best to com

pensate for the holes left in the plot •by making 
the audience sympathize with his character. 
Flannery plays Powder with such feeling that we 
love him for hi s compassion , and can feel his 
deep sadness. 

Jeremy's dealings with the boys from the state 
home he is sent to are a little more exp lored. 
They are afraid of him , calling him a "vampire 
from outer space" and a " refugee from cancer 
camp." But despite their cruelty, Powder st ill has 
the good ness in hi s heart to forgive. 

Friday night, J. Ramirez, The 
Latin Lunatic, will be telling a few 
jokes and generally spreading good 
cheer at the Cabaret, I 00 I Jefferson 
St. He will be accompanied by 
Phi ll y's own Anna Strong, so go north 
to the big city and check out the com
edy. The show will also be playing 
Saturday, so you' II have ample oppor
tunities to check it out, even twice if 
the mood grabs you. Tickets are $10 
for the shows at 9 p.m. 

.I Back up in Wilmington.: 
actor and lecturer Spalding 
Gray will perform "Gray's 

Anatomy," his comic one-man show 
about mortality and the avoidance of 
eye surgery at the Grand Opera 
House (8 18 N. Market Street). If you 
want Gray to give you his evil eye, 
check the show out at 8 p.m. Tickets 
are between $22 and $28, depending 
on how close you want to get to this 
guy. 

"Powder" is as poignant and to uching as 
"Edward Scissorhands," another story of an 

entric individual cast out by socie ty. 
Hnw""v""'· this story lacks the focus needed to tie 
it all together. 

The conc lusi on of the movie is remarkably 
dumb. The las t scene is so ridiculous that the 
actors can do nothing to lend it believability. You 
just have to laugh. 

I Jeremy "Powder" Reed has a vast array of 
powers that are so unconnected and underdevel
oped that the viewer is forced to wonder angrily 
hOw it happened that all these abilities resu lted 

He plays up Powder's innocent, tender nature 
without making him seem wimpy. The carnival 
scene might just bring a tear to the eye of even 
the most hardened anti-romantic. 

If some of the holes in this movie were c losed 
up, it wou ld be an enjoyable look at a co mpas
sionate soul. Unfortunately, those ho les are just 
too hard to overlook. 

SUNDAY 

'I In The Theaters 
Assassins 

The Scarlet Letter 
Leaving Las Vegas .I But maybe you just want 

to stay in town and check 
out a movie. What's that? 

Luscious Latino Antonio Banderas stars as a 
psychotic-yet-ambitious hit man looking to 
take out his veteran colleag ue Sylvester 
Stallone in thi s not-too-thrilling thriller. 

Nicholas Cage stars in a haunting movie 
about an alcoholi c who decides to litera ll y 
drink himse lf to death . Thankfully, the film is 
not depressing and doesn ' t preach an anti
alcohol message. 

This loose adaptat ion does not go as deep as 
Nathaniel H awthorne's classic, revealing lit
tle more than the priva te parts of s tars Demi 
Moore and Gary Oldman. 

Seven 
Brad Pitt a nd Morgan Freeman s tar in this 
gothic thriller about a serial killer who s lays 
his v ic tims according to the seven deadly 
sins . Set in a rainy no-name ci ty, the movie 
a lso addresses issues of urban decay. 

Low on cash? Have no fear, Smith 
Hall movies are only $1, and they are 
almost always good, high-quality cin
ematic releases. 

When you think of 
Sunday, the first thing that 
pops into your mind is prob

ably not the rock freak band Marilyn 
Manson. Beavis and Butthead love 
these guys, so many of you probably 
do, too. They'll be playing at the 
Electric Factory on Sunday with 
Beltville, Md.'s, own Clutch. Tickets 
are $12.75 for this 8 p.m. show that 
would probably have been bener suit
ed for Halloween, owing to Marilyn 
Manson's goulish appearance. 

Get Shorty 
A funny adaptation of Elmore Leonard's 
1990 crime caper novel. John Travolta plays a 
Miami loan shark-turned -movie invester. 
Gene Hackman and Danny DeVito also star. 

Mall rats 
This cheesy portrai t of kids who spend their 
lives in the mall is actua ll y pretty funny. 
Starring Shannen Doherty, Jeremy London 
a nd Jason Lee, this comedy is a raucous cele
bration of the juvenile and gross. Strange Days 

This weekend is no exception. It 
may be difficult to get the image of 

How to Make an American Quilt 
Hollywood 's latest chick flick showcases 
Winona R yder as a California g rad s tudent 
spending the summer with quilters at her 
grandmother' s house . Though the film por
\rays a multigenerational group of women 
dealing with female issues , it seems to shy 
away from fully exp lo ring those issues in 
order to remain unsentimental. 

Now and Then 
This coming-of-age film shows two s tages in 
the lives of four women- first as young s ub
urban gir ls in the early 1970s and later as 
mature ad ult s. Starring Chri stina Ricci , Demi 
Moore, Melanie Griffith , Rosie O ' Donnell 
and Rita Wilson . 

It ' s 1999 in Los Angeles, and the modern 
drug of choice is memories. Such is the sce
nario for Kathry n Bigelow ' s new scie nce-fic
tion thriller, in which futuri s ti c junkies s trap 
on headse ts that let them live somebody 
e lse 's experien ces. Dazzl ing editing and trip
PY sequences seem to be the hallmark of this 
promtstng movte . 

Forrest Gump out of your head, but 
Tom Hanks is equally brilliant in 
"Apollo 13.'' It 's the true tale of a 
near-disaster that would have made 
the Challenger explosion look like a 
campfire. "Apollo 13" will play at 8 
p.m. on Friday and at I 0:30 on 
Saturday. 

What happens when scienti sts mix 
al ien and human D A? You have to 
kill the beautiful, man-eating girl that 
results from such wicked experi-

That's all for this edition of the 
·'Hit List." Remember to keep all 
those Christmas decorations safely 
packed away until well after 
1l1anksgiving. Early preparation for 
the holidays isn't cute, it 's simply 
tacky. 

-Oakland L Childers 

Ne~ark Cinema Center (737-3720) 
(A,ll times good for Fri .. Nov. 3 only) 
Copycat 5:15, 7:45, I 0: IS Get Shorty 5:45, 
8:)5. 10:30 Powder 5:30,8, 10:15 .., 

Smith Hall (All movies Sl ) 
A119llo 13 8 (Fri), I 0:30 (Sat) 
Sp~cies 10:30 (Fri), 8 (Sat) 

Regal Peoples Plaza 13 (834-85 10) 
(All times good through Thurs., Nov. 9) 
Golddiggers I :05, 4:05, 7:05, 9:40 Assassins 4, 
9:45 To Die For l. 7 Halloween 6 4:25, 9:55 
Mallrats I :25 , 7:25 Dead Presidents I : 10, 4:10, 
7~10, 10 Home for the Holidays I. 4, 7, 9:45 
P,owder I. 4, 7, 10:05 Gel Shorty 1:35, 4:35, 
l;35 , 10:05 Vampire in Brooklyn 1:15, 4:15, 
J;IS. 10:10 Seven 1:10, 4:10, 7:10, 9:50 Fair 
Game 1:30, 4:30, 7:30, 10:10 Now and Then 
/:05, 4:05, 7:05, 9:50 Never Talk to Strangers 
J,:40. 4:40, 7:40, 10 Copycat 1:20, 4:20, 7:20 , 

:55 

< 
(i:hristiana Mall (368-9600) 
~II times good through Sun., Nov. 5) 
To Die For 12:30, 3:45, 7:15, 10 Home for the 
<llolidays 12: IS, 2:30, 5, 7:30, 9:50 Go lddiggers 
12, 2:15, 4:30, 7, 9:15 Scarlet Letter 12:15, 

,a: 15, 7, 9:40 How to Make an American Quilt 
2:45, 4, 7:15 , 9:45 

£inemark Movies 10 (994-7075) 
All times good through Thurs ., Nov. 9) 

IGet Shorty 1:15, 4:15, 7:20, 9:45 Vampire in 
-'rooklyn 12:50, 3:10, 5:30, 7:45 , 10:05 Seven 
'i :25, 4:05, 7: IS , 10 Copycat 1:05, 4:15, 7:05, 
9:50 Powder 1:20 , 4:20. 7:10, 9:40 Three 
Wishes 1:10, 4:10, 7, 9:30 NowandThen 12:45, 
(3 :05, 5:25 , 7:40, 10 Fair Game I , 3:10, 5:15. 
£} :25, 9:55 Dead Presidents 7:30, 10:05 The Big 
~reen 12:55, 3:05 , 5:20 Never Talk to 
..Strangers I :30. 7 Assassins 4, 9:35 

( .. 

Concert Dates 
~'mlll'l! 
The Bam Door (655-7749) 
Fri. - Explosive Kate, Rockabilly 
Brothers, Jake and the Stiffs 
Sat -The Crash, Opium Taylor 
O'Frlel's (654-9952) 
Fri. and Sat.- Blarney 
Carleen's ( 652-0303) 
Fri.- Paul Pulmeri Band 
Sat: -Blue Coup Blue 
Buddy's (652-7212) 
Fri .- Little Big Band 

4 Sat. - Chalice 
Cromwell's (571-0561) 

' Sat. - Sin City Band 
4 -

- compiled by Catherine Hopkinson 

HOROSCOPES 
For Friday, Nov. 3, 1995 

SCORPIO (OCT. 23-NOV. 21) 
A little memo ry will go a long 
way today, particularly when 
you need some inspiration and a 
reaso n to keep going in the face 
of a challenge. 

SAGITTARIUS (NOV.22-DEC. 21) 
You may have to spend a little 

money today to arrange some
thing out of the ordinary for 
yourself or a close fri end . Try 
not to be st ingy. 

CAPRICORN (DEC.22-JAN. 19) 
Wi shes can become a surprising 
reality before this day is o ut. See 
to it that others follow your rules 
c lose ly. 

AQUARIUS (JAN.20-FEB.18) 
Are you environmentally con
cerned ? Today, you can probably 
reap some considerable rewards 
simply by doing something for 
your world. 

PISCES (FEB. 19-MARCH 20) 
Take care not to let a minor alter
cation today develop into some
thing requiring major mending . 
Hurt feelings can escalate. 

ARIES (MARCH 21-APRIL 19) 
Are you sure you're after the 
same things as a close friend , 
spouse or loved one? Today, it 
will be important to stay in sync 
with those around you. 

Buggy Tavern (478-7559) 
Fri. - The Home W reekers 
Sat. - Steve LaRocca 
Porky's (429-6633) 
Sat. -The Jelly Rollers 
Knucklehead Saloon (429-0749) 
Fri. - Montanna Wildaxe 
Sat. - Grabus Feelgood 
M.R. Docs (234-1713) 
Fri. - The Janene Walters Band 
Sat -Tom Larson 
Varsity GriD (656-8872) 
Sat. -Second Chance Blues 
Stone Balloon (368-2000) 
Fri. - Stranger's Angels 
Sat. -Love Seed Mama Jump 

'i 

TAURUS (APRIL20-MAY 20) 
Take the time to do things right 
the first time today because you 
may no t have time later to fix 
what 's wrong. 

GEMINI (MAY 21-JUNE 20) 
What you do in priva te is your 
ow n business , but today yo ur 
public behavi or is likely to come 
under serious scru tiny more than 
once. 

CANCER (JUNE 21-.TULY 22) 
Make s ure you have recei ved the 
right information , and that 
you ' re properly equipped for 
what lies ahead. A double-check 
wi II be in order. 

LEO (JULY 23-AUG.22) 
What seems like a good idea to 
you may no t please those work
ing c losely with you at thi s time , 
and you can bet that a compro
mise will be in order. 

VIRGO (AUG.23-SEPT.22) 
How you treat those closes t to 
you today will say a great deal 
about you. You will find several 
people expressing interest in 
knowing the real you . 

LIBRA (SEPT. 23-0CT. 22) 
You may be in for a long day, but 
you'll enjoy a burst of creative 
energy that allows you to peak 
more often than your c loses t 
competitors . 

IPtill~~ll]plllnfi& 
Trocadero (215-923-ROCK) 
Fri. - Heather Nova, Gimme 
The Electric Factory (215-LOVE-222) 
Sat. - Urge Overkill , Guided By Voices, 
Geraldine Fibbers 
Sun. - Marilyn Manson, Clutch 
The Theatre of Living Arts 
Sun.- Terence Trent Darby 
Keswick Theater 
Sat.- Emmylou Harris, 
Daniel Lanois Band 

fashion FocUs 
BY ANTONIO M. PRADO them a factory-made look. 

A.ui.flam Feaw re.• &Jiw This certainly doesn't mean factory products are ugly 
Sweaters are wonderful things to wear. They can be - Sweaters now come in more variations of style arid 

thrown on when racing out the door to go to class in the color than ever- tweedy heathers, tied at the waist, bold 
middle of winter or can be worn while si tting by the fire- reds and blues, flared sleeves, etc. -as a result of large
place. Many sty les have a lso worked their way into the scale production. 
fashionable closets of trendy catalog-shoppers and hungry The 1. Crew and Eddie Bauer fall lines al o offer an 
mall rats. attractive outlet for wanner wear. Who can resist the cash-

Some knit sweaters keep those travelling in the cold mere cardigans or the wool shetlands? The former can be 
quite warm in as natural a manner a possible. One brand seen when women on campus dress up with a skirt and 
of these pure wool works of art are hand-stitched by the want to complement their outfit. The latter is worn by men 
Otavalo Indians of Ecuador are made available to univer- and women alike casually dressed in jeans. 
sity students periodically throughout the year in the The brushed wool or heathered turtlenecks are also 
Perkins Student Center. attractive options for completing a winter wardrobe. 

The Otavalo Indians li ve in the mountains of Ecuador Browns and greens peppered with color bring autumn 's 
and run a "cottage industry" in which the different area beauty to clothing. This season has also seen a return to 
villages meet together in the center of the mountains to the orimarv colors of !lenerations hefnre 11s 
knit wool into c lothes. The Otavalo Indians hand stitch The Tweeds catalog's angora wing cardigan, the poor-
their fashionably worthy clothing personally and do not boy ribbed sweater and the plaid hand-knit sweater are 
produce them in a factory on a mass scale. loaded with style too. It doesn ' t stop here. Check out 1. 

These sweaters offer people something to wear that Crew's fisherman-knit sweater, waffle-cotton slicker and 
isn ' t corrupted by a corporate label. The creation of these the shaker-sti tch sweater jacket as well. 
sweaters is an art This sea on, a 
which stems from breed of close-fit-
the survival of a ting, colorful 
people used to sweaters are in the 
li ving in an area stores. While run-
with extreme way styles may 
weather condi- have seemed too 
ti ons. Ecuador is tiny or funky to be 
a tropical country, practical , the 
but its mountains many versions of 
are snow-peaked these little won-
and cold . ders team up well 

The Indians with jeans, under 
knit the woolen suits , over work 
tops in four shirts or to top off 
pieces, joini-ng the an A-line skirt. 
sections together M a c y ' s , 
with seams. Bloomingdale's 
These garments and other depart-
are very heavy, ment stores are 
loosely knit and displaying a mul-
slightly coarse. titude of the fall 's 

Most of the most popular 
sweaters are of combination: the 
the pullover vari- sweater set. A fit-
ety and typically THE REVIEW I Christine Fuller ted, short-sleeved 
have snowflake or Springhouse Naturals' wool sweaters were ~d-knitted in Ecuador. top that comes in 
geometnc destgns at the waist worn 
wrapping around them. Since they are hand-knit, the over- under a long-sleeved cardigan of the same color and style 
lapping folds of the wool can be seen intertwined in the (though many choose to mix and match), this layered look 
sweater. is a simple classic. Worn in pale lavender angora with 

The actual design of each piece is up to the individual pearls, red boiled wool with colorful beads or in soft cot
knitter. Each sweater has its own size and color; no two ton with a thin silver chain, sweater sets are versatile and 
are exactly alike. In addition, buyers of these garments easy to wear. 
lend their own individuality to them as the material molds It's a retro look, like the tailored, '70s-collared button-
to their shape. downs on the racks, but many of this season 's sweaters 

Springhouse Naturals, a large U.S. clothing import celebrate femininity because of the way they are cut close 
company, deals with the Indians in New York and to the shoulders, arms and waist. Each piece can be com
Philadelphia. Sp.x!fically, one family negotiates for the bmed with blouses, T-shirts or tunlenecks to create new 
Ecuadorian Indians and supplies the sweaters to and different looks. With the amount of style options and 
Springhouse for regional distribution. the broad range of what looks are actually in this fall, 

Springhouse. also provides a few cardigans which are there should be no problem fmding some of these wann 
woven on a loom instead of being knitted by hand, giving treasures. 

I 



Oh, what a web we weave 
Halloween storyteller tries to spook his Hen Zone 
audience, but something gets lost in the translation 

BY STEPHANIE STEFENELLI 
Stuff· Reporter 

Most uoiversity students were getting ready for cos
tume parties or Buck Night at the Down Under, but a 
small crowd gathered to lend their ears to the Purveyor of 
the Spooky Story. 

True to his title , Gerald Fierst was Grim Reaper
esque, clad in black from head to toe. He told tales of 
local and international horror to university students usi ng 
sound effects and visual imagery at the Bacchus Theatre 
on Halloween night. 

He warned the audience at the beginning of hi s per
formance that his stories were both "mysterious and 
amazing." The unsuspecting students, normally 
in the Zone for Tuesday's comedy night, set-
tled in to let their imaginations fly away. 

The theater was dimly lit except for 
the stage, which was aglow with 
white light and candles that were 
placed on various tables. Fierst's 
style of storytelling attempted 
to create a spooky Halloween 
atmosphe e. 

Fierst told the crowd that 
as he was traveling through 
Delaware years ago, he just 
happenea to stop at the 
New Castle Cemetery. 
There an old man told him 
the stranse story of Karen 
Van Iktr, the beloved 
daughter of a very wealthy 
family during the time 
when Celaware was strip
mall free , made up of only 
small t~wns and farm commu-
nities. 

As Fierst tells it, Iker was a beautiful 
sight en her wedding day, adorned with 
jewels. She collapsed halfway down the 
aisle aQd was pronounced dead. 

That day instead of a wedding, they had 
a funeral. 

In a foreboding voice, Fierst pressed on 
with his tale . It seems later on, when the 
groom and his ushers were having a few 
beers at a tavern, they realized the tremen
dous weath that had been buri ed with Iker. 
They then decided to rob her grave. 

With a scream and a jump, Fierst, a near
ly bald rran in depressing attire, announced 
that Karen Van Iker had been buried alive 
and awoke just in time to frighten the 
thieves away! 

Now, says Fierst , you'll only find one 
empty g;ave in the New Castle Cemetery 
- that r:f Karen Van Iker. 

The s1pposedly suspensefu l story's end
ing was veak. As a result , a couple of audi
ence menbers chose to high-tail it out of 
the less-han-packed Hen Zone. 

Fierst then gave a personal account of 
the sumner of 1969, which he spent in San 
Francisc<. He explained with an almost
sentimenal smile how his friends had 
dared hin to spend the 
night in this creepy, 
weatherel house that 
was krown to 
have gho;ts. 

Fierst 10 ld 
the tale r:f 
how he 
took 

them up on the dare and spent the night in this house. He 
described the time he saw a young female ghost that 
lived there and that she wailed for him to kiss her. 

With furrowed brow, Fierst recounted the experience 
of kissing the ghost in vivid detail. He said "he fell into 
darkness ," then later woke to the ghost calling after him 
to ki ss her. The audience's rapt attention showed they 
wanted more, but the 
tale 's plausibility 
creeped li s-
teners 

out. 

Fierst' s 
use of 

sound effects 
and visual 

imagery seemed 
to draw the audi

ence into his stories. 
They were motionless, 

listening on ly to the 
so und of his voice and the 

intriguing , horrifying and 
unbelievable stories yet to 

come. 
The evening ended with the black 

leather jacket-wearing Fierst 
wishing everyone a good 

evening and a safe 
trick or treat. 

THE REVIEW I Josh Withers 

Comedian Gerald Fierst delivered some frightening 
fables at the Hen Zone this Halloween. 
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Courtesy of IPNNigel Dickson 
One-man-show Spalding Gray will bring his wit to Wilmington's Grand Opera House tomorrow night. 

The right shade of Gra~: l 
BY MOLLY lllGGL~S 

Srnior Stt~.ff Repm1c'r 

Spalding Gray's got something to tell 
you. 

Who knows what? Maybe he wants to 
talk abom his dead mother. Maybe his 
house in the country. Maybe his experi
ences working in film. Maybe his sex life. 
Whatever the case, he "II talk your ear off. 

Storyteller, monologuist , actor and 
entertainer Spalding Gray will be at the 
Grand Opera House in Wilmington 
November 4 to perform his monologue, 
"G ray 's Anatomy." 

In his unique and entirely humorous 
style, Gray will describe his experiences in 
the realm of alternative healing, where he 
traveled the world in search of a surgery
free cure for an affliction in his eye, diag
nosed as a '·mackular pucker:· 

The quest takes Gray to a '·nutritional 
opthalmologist" in New Jersey, a Native 
american sweat lodge, and the "Elvis 
Presley of Psychic Surgeon ," to name a 
few. 

Gray has been performing this mono
logue for three years. Although he intend
ed to finish the tour earlier, film director 
Steven "Sex , Lies and Videotape" 
Soderberg's interest in filming the mono
logue led Gray to resurrect it for a couple 
of additional performances, including the 
one in Wilmington. 

Gray studied traditional acting in coi
"Iege with the intent of becoming an actor, 
but "after I finished an experimental pro
duction ofT om Paine, I knew I didn't want 
to do traditional theater.'" 

He says it was more natural for him to 
draw from personal experiences than it 
was to play a character role. ·-r m using 
myself as a character;· he says. 

"It 's the fom1 I"m most comfortable 
with. You're competing with yourself
you 're alive, out there, doing it;· Gray says. 

Gray has created 14 monologues, 
which he has performed throughout the 
United States, Europe, and Australia. 

For the sake of his monologues, Gray's 
life is an open book. His last endeavor in 
monologue was ··Monster in a Box," in 
which he reflected on the singular process 
of writing a book (the novel "Impossible 
Vacation"') based on his mother's suicide. 

Gray never actually writes his mono
logues, but instead works from an outline 
that continues to evolve with each perfor
mance. so the process is never fully com
plete. 

The process begins in the workshop set
ting, Gray says. As he delved further into 
monologue, he helped found the avante
garde Wooster group in New York in the 
1970s, which continues to provide a nur
turing envi rorunent for his fledg ling pro
jects. 

"It 's not unlike improv; it 's oral writ
ing," Gray says. 

Gray not only tells stories in his mono
logues, but muses and reflects on them, 
providing poignant insight into, well, life. 
His entire presentation has a distinct 
humorous quality which allows him to 
make his points without being taken too 
seriously. 

"With age, history gets more complex;· 
Gray says. 

As ·'Gray ·s Anatomy" moves to a close, 
he is gearing up for another monologue 
about learning to ski at age 52. The new 
piece is currently in the workshop phase. 

Gray 's taste for the experimental and 
the personal have not isolated him from 
role-playing. He has an extensive list of 
film credits as well , including "The Killing 
Fields," "'True Storie ;· 'The Paper" and 
"'Beyond Rangoon." 

Even before Soderberg took interest, 
several of Gray's monologues had been 
filmed. including "Swimming to 

' Cambodia" - in which .Gray shared his • 
experiences on the set of the movie "Tile ; 
Killing Fields" - directed by Jonathan 1 

''Silence of the Lambs" Demme· "Th ' 
Terrors of Pleasure;· an HBO special th31 ; 
had Gray bemoaning the troublcsom¢ ! 
house he had recently purchased; and d1C : 
aforementioned "Monster in a Box." . . . , 

However, he hghtly descnbes h1s work 1 

in lilm as "a hobby.'" ' • : 
"I much prefer my own work,". IP • 

explains. i·' : 
Gray has just recently finished his latesl ; 

film role in the upcoming "Diabolique," in ' 
which he appears with Sharon Stone. : 
Gray 's description of the experience ~ : 
somewhat less than glamourous: "We a\C ;• 
chicken a Ia king for three days straight.'( r 

Even Stone's presence did little 'to : 
enliven the shOU!ing. "What else could"ll i 
be? It was three days of sitting at a table 1 

with Sharon Stone with your mouth f uU.of ; 
bread and gravy." • ' , 

Gray has a 3-year-old son, Forrest~ bUl ' 
does not plan to draw significantly from 
his experiences with his child anytiibe 
soon. 1~ 

'·I respect his f.irivacy too much," GD!Y 
says, pointing out that he does not wanfi'o 
be like "'Desi and Lucy or McCauley 
Caulkin 's parents." ·' 

Once Forrest matures a little, however, 
Gray says he may do more to incorp6ratC
his experiences with parenthood into his' 
performances. "How could I resist?"' ' , 

With a new monologue and possibly' 
more film work on tl1e horiwn, Gray is, 
looking ahead to a lot of travel. cf:•. 

''I'm going out to s-e-e," Gray s~. 
'"But perhaps I saw too much - I'm losill!i 
my sight. 

"I'm tenified of transportation, now 
that we're a second-world country," tlie~ 
confides. "But I'm going to fly what's.lefll 
of my ass all over it." •' 

'O.·t : 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
• I~ 

:CLIP-N-SAVE: DON'T MISS NOVEMBER'S FESTIVITIES 
• • • • BY HEATHER LYNCH 
e Assistanl £ntel1ainmtml Ediwr 

• November is here once again. The month of the turkey is 
1e jam-packed with all sorts of fun escapades for the venture-
• some. Digging winter clothes out from under the bed and 
• watching football games is no excuse, so throw out that stale 
·• candy com and do some of this rockin' cool stuff. 

• 
KA-BAM, POW, 
KA-BLEWIE!! 

Holy Toledo, Batman! 

• The uriversity 's semi-annu-

• al superhero show will blast 
• comic book junkies away 
• on Nm. 12, 13 and 14 at the 
• Perkin; Student Center. The 
• fun la..<ts from 10 am. to 6 
• p.m. Comics, non-sports 
• trading cards, videos and 
• toys \\ill be yours for the 
• sampliag. For more infor-
• mation call 456-3055. 
• 

Fantastic, event The Bacchus Players will present the 
play, "The Fantasticks" on Nov. 10, 11. 16, 17 and 18 in the 
Hen Zone. The thrilling band Mythril will also appear at the 
Hen Zone Nov. 30 at 8:30 p.m. Call the hotline at 831-6694 
for more infom1ation. 

Former "Saturday Night Live" cast member and comedi
an Adam Sandler wi ll grace the Bob on Nov. 16. The "Opera 

Man's" hilarious perfor
mance will begin at 8 p.m. 

The fries are coming' 
Papas Fritas, the fresh sound
ing trio is coming to the Amy 
Du Pont Music Hall on 
November 10. Showtime is 
at 8, for more infonnation, 
call the sponsor, the Indian 
Student Association at 234-
0214 . 

DID SOMEONE SAY 
ROAD TRIP? 

Sign your name up to see 
Terence Trent D' Arby at the 

$15. 
A light, a sucker and a torture device. Candlebox, Sponge 

and Catherine Wheel will appear on Nov. 24 at the Electric 
Factory. Showtime is 8 p.m. Tickets are $19.75. 

FOR ARTSY TYPES 

The Delaware Art Museum plans to make your mouth 
water with their seasonal exhibit of gingerbread houses. The 
charming cookie houses, designed by local chefs and baker , ' 
will be on display Nov. 24through Jan. 7. The museum is on 
Kentmere Parkway in Wilmington. Call571-9590 for more 
information. 

Something old. something new. The Central Ballet of 
China will elegantly combine Western and Chinese ballet on 

•• 
'• ••• • I e 
~ . 
; ' • The sensual sounds of the Kalichstein-Laredo-Robinson • 

piano trio will make their mark on Nov. 16 at 8 p.m. inU 
Mitchell Hall. Kalichstein will tickle the ivories, with Laredo. I e 
on violin and Robinson on cello. ' -iii 

INSTEAD OF CRYING ... 

.... 
• • • • • •• 

' • • • 

• • • • 
• MEANWHILE, BACK TLA on Nov. 5. The singer of Laugh along with Jersey jokester Ritch Shydner. , • 
• IN HEN TERRITORY ... "Wishing Well" has a new • t 
• album out, interestingly titled .,.. .• 
• The classic story of for- "Terence Trent D' Arby's All of that pent-up frustration from the semester can be: 
• bidderi love, "Romeo and Vibrator." Showtime is 7:30 · giggled away with Ritch Shydner at the Comedy Cabaret on ., 
• Juliet;· will appear on cam- p.m. and tickets are $15.50. Nov. 10. The New Jersey native has joked on shows such as', 

• • pus at Mitchell Hall on Nov. Call the TLA for more infor- 'The Tonight Show," "Late Show With David Letterman,"~ 
• 10 an4 11. Tickets are $10 mation. "Married with Children" and "Designing Women.'" Th~·· . 
• for ful-time students. Cal l Go ahead, let your light Cabaret is on Jefferson Street in Wilmington. Call 65-11 

• 831-1296 for more informa- shine down. Collective Soul AMUSE for tickets. , t 
• · is coming to the Electric Richard Lewis, the forehead-palming comedian, wi11 . 
• lion. . . . . M 1 , Funny man Adam Sandler hits the Bob Nov. 16. F N 16 Th Hear the magical melodies of the Kalichstein- appear at the Kenswick Theater in Glenside, Penn. on Nov.'.,._ • " l\11sstsstppt asa a, actory on ov. . e 

the 11m that probes interracial relationships, will be shown show is scheduled to start at 8 p.m. Tickets are $10.75. Laredo-robinson piano trio at Mitchell Hall. 30 at 8 p.m. Tickets arc $22.50 and $29.50. ' ' ~ 
e on N)v. 8 in the Westlbea.tre of the Georgetown campus of For those who can't sleep, Green Day's clamorous chords So there you have it. Now you have absolutely no excuse~' 
• Dela,.ane Technical and Community College. Admission is will be sure to entertain you. The band will perform at the Nov. 12 at The Grand on Market Street in Wilmington. For for sitting at home, bored out of your gourd. With all of these~ 

~ ::~~ ,:,~·:' ................ ~::J:h: :''~' ~~·:: :: ~·:: :: :,:,: ~. ~':·:· :'~·~:':' ............... :::: '::'~ ~:·::·::: ~ ~: .... ~ ~ 
) 1 t 
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CIIPI·TALK Users and abusers: netsters fall prey to malevolence 
mai l. Though mail forgery is not a problem message to wherever in the world he fancied, format of messages to a newsgroup, they derided for hiS unethical attempt at censor
rife within most e-mail communities, the and garnish it with anybody's signature. might create false control messages to a lter ship, and for creatmg yet an?ther system lag. I BI-WEEKLY COLUMN ON 

TECHNOLOGY 
capacity for it is sometimes quite common. "PS.: you're 110t allergic to penicillin are other users' newsgroup activi ties. Of course, there are on-hoe safeguards to 
And though most are unaware of exactly how you ?" One particular anecdote involves a person try and curtail the Impact of taxmg user 

E-mail, newsgroups, and on-line chatting 
have become mainstream terms. And as sys
tems have expanded and userloads increased , 
most people have coexisted rather placidly, 
either unwilling or unable to rock the boat. 

to forge mail , it takes little imagination to Fortunately, bugs are exorcised from the c rafty enough to instigate some on-line activities. The univers ity 's C_opland , for 
fathom the confusion that sending letters system and kinks are nullified. The X-termi- havoc, but too short of skill to really accom- example, kill s any process which accumu
under a false name or pretense can stir. nals that have largely di splaced the Z29's plish their mission. lates more than four minutes of CPU time. 

Z29 terminals (the clunky old computers don ' t allow one access to specific ports. As the story goes, Harry Hacker deter- Such system-jamming process1:5 would be 

However, as with all things , there are 
those who break the rules. Like car enthusi
asts who gut their catalytic converters for a 
little more horsepower or couch potatoes 
who splice their neighbor's cable connection, 
some computer hackers may employ their 
technical prowess for mischievous ends. 

once quite common in sites like the Smith But as technology spreads , disruptive pro- mined, in his pompousness that a particular particularly unfitting of a computer like 
basement) may be throwbacks from the gramming and network abuse spread with it newsgroup served as an offensive billboard Copland, set up largely as an e-mail conduit 
Paleolithic era, but scheming minds have like a force of entropy. Newsgroups, for one, for a lesser ilk of users . Harry then took it for light news reading and Internet browsing. 
undoubtedly, at times, transmuted them into incite miscreant behavior among computer upon himself to write a program that can- Administrators and designers are con
tools of misdeed . users . Forging cancellations of ot her peo- ce led, sweepingly, any incoming post to that stant ly upgrading their systems t~ try and 

" ... so ' thanks for the drinks and all , but I pie 's newsgroup posts is no t an uncommon newsgroup. compensate for various dings and weakness-
guess I'll just see you around sometimes. occurrence. Poetic justice reared up and retaliated in es some users may wi sh to exploit. It see ms 
Love, you-know-who." Various "control '' messages allow a user the guise of an on-line infinite loop. That is, safe to argue, however, that only the charac-

With the Z29 and a little bit of a clue , it to cancel his own newsgroup posts. Thi s will somehow, Harry had implemented a bad fil- ter of on-line users can maintain a system 
has been possible to access the specific port enable him to subscribe or " unsubscribe" to ter for the messages his program canceled; free of misdemeanors. 

"Dear Hank: it's been real, it 's been fun , 
but it hasn't been real fun .... " 

- a sort of " location" in the university 's a newsgroup, or endow him with . the ability his program began trying to cancel its own 
composers - from which mail messages to "kill" (no longer receive) messages that cancellations. -Mark Radoff is a contributing writer to 

The Review As a whole , most users would probably be 
unaware of when they received forged e-

were sent. Furthermore, one could do this have certain subject headings, or are from Harry received hate mail and was ulti-
without actually divulging one's own user certain users. mately barred from the server from which he 
name. Thus, one could send whatever sort of Unfortunately, if one knows the specific launched hi s subversive program. He was 

The thundering roar 
of An1erican tradition 
continued from page B I 

the 30 or so stations. These cycles take 
about two-and-a-half hours to build. 

Phyllis is proud in pointing out that 
only one robot declares Harley 
Davidson its place of employment. She 
gestures to the mechanical helper hard 
at work buffing small chrome parts. 

Not all of the hogs on the road today 
come from York. For the more adven· 
turous (or less patient ) sort, new 
Harleys are available from more per
sonal sources. 

they do is change it," he says. " If you ~'+-:' 
come to me, I can give you just what ~ ..... ,.... 
you want the first time around." 

Because he bui Ids to suit, he says, b-",.:;:..-::-
"Every one of my bikes is different." 

Through elaborate customization, 
Ruggiero hopes to put more eccentric 
cycles on northeastern roads. "You 
don ' t see a lot of heavy custom stuff 
around here, not like out west," he 
says. "They do crazy stuff out in 
Cali ." 

Interestingly, Ruggiero's custom 
bikes cost about the same as ones 
from the factory. J.B . Ruggiero. 32. is in the midst of 

opening hi s own shop for custom-bui It 
cycles in Wilmington. 

When asked whether foreign-made THE REVIEW 1 8 8 h 

cRycles meal sureh u~_Itoh Harley quality, Harley. Uavidsons are the only motorcycles still made in Am~c:~ 
He has been building motorcycles 

for about 12 years, he says. The pas
sion began at the age of nine, when he 
went for his first ride on hi s older 
brother's bike. "I've always been sort 
of mechanically inclined,'' he says. 

His interest held through his teen
age years, and he went to work briefly 
at the age of 20 for a shop. "A little 
later, I got one and took it apart using 
the manual.'' 

Ruggiero has since built several 
bikes from the ground up. sometimes 
with all new parts, other times by 
rebuilding a "wrecked bike." It only 
takes two or three days to build a bike, 
Ruggiero says. if he can get all the 
necessary parts. The parts are avai l
able from a variety of sources, includ
ing various catalogs and dealerships. 

The only drawback to huying a cus
tom-built bike is a slight discrepancy 
with authenticity. Although the bike 
might be entirely made of Harley parts, 
the Harley-Davidson name cannot be 
on the title because it wasn' t actually 
manufactured by the company. 

However, Ruggiero says, advan
tages of rebuilt bikes far outweigh the 
disadvantages. 

"Lots of times, when people buy a 
bike off the showroom, the first thing 

Jane Arden 

Tickets 

ugg1ero aug s. · ave a Japanese 
four-whee ler," he chuckles , "you 
know, to play around in the dirt with. 
But that's about it." 

Ruggiero attends bike week in 
Daytona, Fl. every year. This year is 
special however - he will be taking 
bikes to represent hi s new business. 

As far as success is concerned, J .B. 
has high hopes for hi s enterprise. "It 's 
got to work," he says. "Who wants to 
wait?" 

The Harley-Davidson legend began 
in a backyard tool shed in Milwaukee. 
William D. Walter and Arthur 
Davidson teamed up with William S. 
Harley to build three motorcycles in 
1903. 

In 1909, the team produced the V
twin engine, which could move a bike 
a breathtaking 60 miles an hour. The V
Twin design remains a standard even 
today. 

Although there were about 150 
other brands of motorcycles in produc
tion, Harley-Davidson bikes rose to the 
top with significant advances in 
design. Popular among police, eventu
ally the growing company was com
missioned to produce cycles for mili 
tary usc. By the end of the first World 
War, 20,000 Harleys had gone into the 

war effort. 
However, the Great Depression was 

nearly the death of Harley-Davidson. 
The company managed to survive, but 
on ly one other bike, the Indian, 
emerged with it. 

Staying on par with peaks and val
leys of American history, Harley
Davidson contributed wholeheartedly 
to the massive World War II effort of 
the 1940s and consequent ly reaped it s 
benefits. 90,000 Harleys were shipped 
overseas (consuming the company's 
entire production capabi lity), earning 
the company the Army-Navy "E" 
award. 

In the 1950s, with war pressures off, 
Harley-Davidson returned to produc
ing motorcycles for more leisurely use, 
and as a result a di stinctive culture of 
motorcycle enthusiasts took shape -
incorporating the black leather jacket 
and a reputation of rebelliousness into 
its image. 

ln 1969, Harley-Davidson merged 
with the American Machine and 
Foundry company (AMF) and produc
tions moved to a new assembly plant in 
York, Pa. 

At the same time, Japanese motor
cycles nowed in to America at ever 
greater rates, providing low-priced 

Ll~ 
Annfirbank Patrick Miller Michael Thomas 

November 7, 10 & 11,·1995 
7:30 p.m., Mitchell Hall 

For Tuesday, November 7: VD students $5; other VD IDS $10 
For Friday and Saturday, November 10 & 11: VD students $10; other VD IDs $15, General Public $20 
Tickets now on sale at Hartshorn Theatre Box Office, the Bob Carpenter Center and the 
Perkins Student Center Box Office. For more information, phone VD1-HENS. 

competition that jeopardized the com
pany 's success. 

In the early '80s, when 13 Harley
Davidson employees bought out the 
company from AMF, it seemed maybe 
the hard times were over. Harley
Davidson would eventually recover, 
but not before another wave of 
Japanese cycles poured into America. 

The imports, coupled with prob
lems in engineering, careened the 
company closer to bankruptcy. A tariff 
on imports imposed by Ronald Reagan 
in 1982 helped to pull Harley
Davidson out of its slump. The 1986 
replacement of the temperamental 
shovelhead engine with the newly 
designed, more efficient evolution 
engine also helped put business back 
on the upswing. 

Whether they drive a factory-built 
or custom-built bike, Harley owners 
share a distinct camaraderie and pride. 

"We have a bumper sticker here that 
says, ' If I have to explain, you would
n' t understand,"' Sweet says. "It's 
American ; it 's Freedom ; it 's open 
road; it 's independence - it just 
becomes part of you. After you get 
your first Harley, you don't go back." 

Terence Wilton 

Sponsored by the Perkins Student Center Advisory Board, the Department of English, and the Department of Theatre 

On-line dating 
and homework 
continued from page B I 

out all those police reports." 
Vivarin does not attempt to 

introduce users to each other, 
rather, the results of the question
naire help the great Vivarin com
puter give the user advice on to 
how to improve his or her love life. 

The page itself is big and friend
ly, with nostalgic pictures of the 
"good ol' days" of dating, zvaried 
fonts, and a running commentary 
on the nature of dating in the ' 90s. 
After answering all the questions, 
users are told their results o n a big 
friend ly, " magic" 8-ball , telling 
them whether or not they ' re "going 
to get lucky this weekend ." 

The new Vivarin page can be 

found at 
http://www. vivarin.co m/date. 

" We 're aiming to make the 
Vivarin home page on the v.eb part 
of a seasonally changi ng s rce of 
useful information to studen s, pre
sented in an entertaining fermat ," 
says Michele Klingensmith , busi
ness manager for SmithKline 
Beecham, makers of Vivarin . 

Previously, Vivarin sponso red 
the "Live-Ability Index ," vhich 
helped graduating college students 
choose cities to begin their P-ost
co llege lives. According to Vilarin, 
future themes will include h~w to 
survive the holidays , spring break 
travel des tinations and the best 
ways to study for exams. 

Mother and daughter 
continued from page B I 

copy cards. Although acclimating 
herself with turn-of-the-century 
technology has not been easy, Toni 
has not depended on her daughter 
for help. 

"I need to feel comfortable on 
the cam pus and I can't ex pee t 
Allison to make me feel that way," 
Toni says . "She doesn ' t really need 
me other than to make deposi ts in 
the ATM machine for her." 

However, Allison says her 
dependency runs much more 
deeply than fi nance. 

" I get the car every week," she 
says. 

" She gives me plenty o l space 
and tries to let me make my own 
deci sions," says Allison , wll:J adds 
her mother is her inspirati01. 

Similarly, Toni 's mo lh~r and 
Allison 's g randmother, Ma:y Lou 
Tuccillo, became a role mo:lel for 
both of them years ago. 

After battling the odds fo earn 
her associate's degree at S2 from 
Rockland County CoiTJilunity 
College in New York , Tucqllo has 
given hope to her daughler and 
granddaughter who bo th s tare the 
same goal and slogan: ' I keep 
thinking if my mom can cb it , of 
course I can ." 

TO DAY'S 
CROSSWORD PUZZLE 

ACROSS 
1 Dry by soaking 

up 
5 Sound judgment 
10- on: act like a 

grandparent? 
14 Overhang 
15 Singer Cara 
16 Always 
17 Nose to the -
1-9 Not far 
2a. Total 
21 "-Girls" 
22 Bothers 
23 Style 
25 Wooden club 
26 Eternities 
30 Burrowed 
31 Taste 
34 Ladle 
36 Kinds 
38 Barrel 
39 Japanese 

warrior 
41 Originating 
43 Actress 

MacGraw 
44 Choose 
46 Feel 
47 New Englander 
49 Electrical unit 
51 Ripened 
52 Actress Jillian 
53 Follow 
55 Reminder 

57 And so on 
58 Candle 
62 Siberia's 

continent 
63 Melodramatic 
66 Trudge 
67 Brass 
68 Small group 
69 "My Three-" 
70 Church table 
71 Search 

DOWN 
1 Plead 
2 Actress-

Flynn Boyle 
3 Roman poet 
4 Take care of 
5 Said "yeth" 
6 Morsel 
7 Earth science 
8 Secret 
9 High notes · 

10 Refusal 
11 Catching up 
12 Tropical wood 
13 Goes astray 
18 Flop 
24 Charmer 
25 Foundation 
26 Theme 
27 Florida town 
28 Convention 

outcome 
29 Old French coin 

PREVIOUS PUZZLE sd.VED 
I 

3·8·95 © 1995. Uniied Feature Syn<h.te 

31 -capita 
32 Fidgety 
33 - on (incited) 
35 Primp 
37 Trails 
40 Malt beverage 
42 Shark's home 
45 Musical 

performance 
48 Works dough 
50 Grumble 
53 Singer Merman 

54 Play it by -
55 Dozes 
56 Norway's 

capital 
~7 Sicilian volcano 
59 Core 
60 Beige 
61 April shower 
64 Actress 

Gardner 
65 Fortune 

' 
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' .: . 
' 

·. 

. . .. .. .. . . . 

;· -. 

... 

~ .. ,, 
• 



AND SO FIIIEND 
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GETTIIIG A HAPPY·MEALt 
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DEADLINES: 
TO APPEAR: 
Tuesday 
Friday 

PLACE BY: 
3 p.m. Friday 
3 p.m. Tuesday 

,. 
I CANCELLATIONS AND CORRECTIONS: 
· ad lines for changes, correc tions and/or cancellations are identical to ad 
cement deadlines. 

. SPLAY ADVERTISING: If you wish to place a display ad, call 
'1-1398. Rates are based on the size of the ad. 
I 

+ •• 
l l 
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RE BRED C HIHUAHUA 
PPIES . MALES & FEMALES . 

738-4504. 

For Sale $119,000. Dewey Beach 
Cottage near Starboa rd on Bayard 
Ave. 2 bedrooms/ I bath, large yard/ 
lots of parking, w(d, shed. Call Pat 
Renault . 1-800-441 -8090. 

Smith Corona 3700 Word Processor, 
h a~dly ever used, $ 175, 837- 1605. 

Plymouth Grand Fury 19R2. Good 
Cohd ition. Call 999-7435. $500 

ESP Vintage Strat - like new - orig. 
over $1000- silky neck. Fat Hendrix 
Tone - include case $800 OBO. 

FOR RENT 

Apt. for Rent - 2 Bedrooms, Living 
Roo m + Kitchens + Bath. 2 Lge. 
Ext. Rooms. Lg. closets , Recentl y 
Renovated. $700 + Sec Dep. 
(302) 834-1256. . 
E~CELLENT CONDITION -
COLLEGE PARK 3BR, IBA $800. 
CAL L FOR MORE 
INFORMATION . 
GQLDSBOROUGH REALTY 
575.-1000. 

Private Room , Close to UD & I-95 , 
clean and quiet, nice neighborhood , 
fre~ shuttle, furnished/ unfurni shed , 
own phone & cable jacks, kitchen -
home privileges , no smoking - no 
pets, starting at $225/mo and up 
deJ)psit, Cindy or Dave- 737-0124. 

ROOMMATES 

Feq.ale Roommate needed to share 
Schpol Lane Apt. from Jan . I - May 
31.: Call Jessica at 455-9373. 

' 
Fe~ale roommate need ed . 
To\.)lncourt APT. $ 150 +uti!. 
738:-8986. 

ROOMMATE NEEDED ASAP OR 
FOR WINTER SESSION $235 -
CALL 369-1498. 

HELP WANTED 

ATTENTION STUDENTS! 
TELEPHONE ORDER CLERKS! 
MAIN STREET OFFICE 1 

Full or Part Time Days or Evenings. 
Great Pay. Call Now 452-03 15. 

$ 1750 weekly poss ible mailing our 
circulars. For info call 
(30 1) 306- 1207. 

VOLUNTEERS NEEDED - Males 
and females , 18 years or older and in 
good health, wanted to participate in 
c linical pharmacological studies 
em ploying marketed and 
investigational drugs . 
Call 215-823-3330 for details. 

***FREE TRIPS & CASH 1!*** 
Find out how hundreds of students 
are already earning FREE TRIPS 
and LOTS OF CASH with 
AMERICA' S #I SPRING BREAK 
COMPANY 1 Sell only 15 trips and 
travel free! Choose Cancun , 
Baham as , Ma zat lan , or Florida' 
CALL NOW! TAKE A BREAK 
STUDENT TRAVEL 
(800) 95-BREAK' 

SPRING BREAK - Bahamas , 
Cancun , Jamai ca; Packages from 
$299. Organize a group and earn a 
FREE trip plus commiss ions . 
Call 1-800-822-032 1. 

SPRING BREAK' TRAVEL 
FREE 1 EARN $$$ Campus Reps 
wanted! Sell Jamaica , Cancun , 
Florida. LOWEST PRICES! 
1-800-426-7710. 

SALES/MRKTNG POSITIONS 
AVAILABLE: FIT, PIT AND PAID 
INTERNSHIPS . Nor th western 
Mutual Life is looking for 
achievement oriented soph. , jr. , sr. 
and grads for opportunities w/#1 
Sales Force in America. All maj./ 

CLASSIFIED RATES: 
UNIVERSITY (applies to students, faculty and staff-

personal use ONLY.) 
-$2 for first 10 words, 30¢ each additional word. 
LOCAL 
- $5 for first I 0 words, 30¢ each addi ti onal word. 
All rates are for one issue. We reserve the right to request identification for 

univers ity rates. 

PHONE#: 831-2771 

US citizens on ly. SEND RESUME 
to: John R. B land, CUD , 
Northwestern Mutual Life , PO Box 
152, Wilmington, DE 19801. 

Travel Free fo r Spring Break '96. 
Cancun , Bahamas, S . Padre , & 
Florida. Form a Group of 15 and 
Travel Free + Earn $$$$. Food & 
Drinks In<.:luded. (800) 657-4048. 

Earn full-time income with a part
time job in a $78 billion industry . 
Call 453- 1323. 

EARN $2500 & FREE TRIPS -
SPRING BREAK! Student 
Ho liday s, the nation 's leader in 
spring break vacations , seeking 
ent hu siastic, highly motivated 
students and o rganizations to 
promote and se ll our ALL -
INCLUSIV E CANCUN T RIPS ! 
CALL NOW 1-800-360-TRIP' 

SPRING BREAK ' 96 - SELL 
TRIPS . EARN CASH & GO 
FREE!!! Student Travel Services is 
now hiring campus representatives. 
Lowest rates to Jamaica, Cancun, 
Daytona and Panama City Beach. 
Call 1-800-648-4849. 

SPRING BREAK '96 - CANCUN, 
BAHAMAS & FLORIDA Parties , 
sightseeing and more !!! Free trips or 
cash' Find out how, call Vagabond 
Tours (800) 700-0790. 

CRUISE SHIPS NOW HIRING -
Earn up to $2000+/month working 
on Cruise Ships or Land-Tour 
companies. World travel. Seasonal 
& fu ll-time employment available. 
No experience necessary. For more 
information call 1-206-634-0468 ex t 
C52912. 

NATIONAL PA RKS HIRING -
Seasonal & full-time employment 
availab le at National Parks. Forests 
& Wildlife Pre se rves. Benefits + 
bonuses' Call 1-206-545-4804 ex t 
N52912 . 

He lp Wanted - BASEBALL 
PLAYERS - University Students 
interested in starting a 
weekend/pickup league for next 
semester call Mark @ 369-9146. 

NEED HOLIDAY MONEY ? 
LEADER IN BEVERAGE. 
INDUST RY NEEDS LIQUOR 
STORE MERC HANDISER FOR 
THE NEWARK/ NORTHERN 
DELAWARE AREA. 
APPROXIMATELY SIXTEEN 
HOURS A WEEK. TIMES ARE 
FLEXIBLE WITH GREAT PAY! 
IF INTERESTED CALL MIKE AT 
302-324-4041. MUSTBE21! 

Earn $8 - 12/hr. part-time evening 
hrs. Close to camp us. Flexible 
sched ul es perfect for co lle ge 
students, call SAM 454-8980. 

AEROBIC INSTRUCTORS : New 
exciting aerobic center located in the 
Fox Run Shp . Ctr. in Bear. 
Experience/ Certification helpful. 
AM/PM/ weekends. Call 832-3200. 

Front Desk/ Sales - Must be reliab le, 
organized and aggressive sa les 
perso n. Flexible hours, - Fitness 
management or rela ted field 
preferred. Call Women in Motion . 
737-3652. 

Quorum, Inc., the leader in 
document man agement , imaging & 
other work flow processes , has part
time, temporary opportunities 
avai lable for Copy Center Operators 
for our 2nd shift. These positions 
would be on an on-call basis. You 
would be responsible for the efficient 
operation of photocopying machines, 
preparation and reassembly of 
documetns. You must have a hi gh 
school diploma or equi valent, along 
with good com muni cat io n & 
organizational skills, the ability to 
work independent ly, and yo u must 
be able to lift up to 30 lbs. Quorum 
o ffers a competi ti ve compensation 
package and the growth potential of 
a dynamic company. Please fi ll out 
an application in person at: Quorum, 
Inc. 150 Red Mill Road , Newark, 
DE 197 11 - NO PHONE CALLS 
PLEASE 

SCHOOL ADMISSIONS PAOGRfWl 
uesday, November7, 1995 

3:30 5:00 p.m. 
Perkins Student Center 

Hear admissions representatives from 
American - Dickinson Rutgers - Widener 
Univ. of Baltimore Univ. of Maryland 
emple speak about all aspects of law 
chool. 

( t 

Mail us your classified! 
If you prefer to mail us your c lassified , include: message, dates to appear,, 
your phone number (w ill be kept confidential), and payment. Call us to 
confirm the cost of the ad if you exceed 10 words. 
Mail to: The Review 

250 Student Center 
Newark, DE 19716 

**No classified will be placed wilhout prior payment. 

Advertising policy: To ensure that your ad appears exactly as y~u want your re:Kiers to see it , 
check it the first day it runs. The Reriew will not take responsoblilly for any error except for 
the first day containing the error. The maximum habollly will be to re-run the ad at no 
additional cost, or a full refund if preferred. 

PERSONALS 

SKI VALE Jan. 8-15 $835.00. Can 
be taken for credit or noncredit. Call 
Bill837-1171. 

SKI MT. SNOW Jan. 28 - Feb. 22 
$394.00. Can be taken for credit or 
noncredit. Call Bill 837- 11 71. 

Phi Sig loves our new members' 

Hey, Alpha Sigma Alpha! Sign up 
for the Witch Walk 1 See Jackie S. 
for detai Is. 

Thanks for a great Parent s' Day 
Steph 1 - Love, Alpha Sigma Alpha 

Marti, Thanks for the great job with 
Parents Day! Love, yo ur Phi Sig 
Sisters 

SUPER CUTS $9.00 - MALES 
ONLY - SCISSORS PALACE. 
NEXT DOOR TO METHODIST 
CHURCH, MAIN ST. 368-1306. 

ANNOUNCEMENTS 

ATTENTION ALL STUDENTS!'' 
GRANTS AND SCHOLARSHIPS 
ARE AVAILABLE. BILLIONS OF 
$$$IN GRANTS . 
CALL 1-800-633-3834. 

FREE GOLDFISHII 1 (5 OF THEM) 
MUST HAVE OWN TANK. CALL 
DEB AT 737-1278. 

FREE FINANCIAL AID! Over $6 
Billion in pr ivate sector gran ts & 
scho larships is now avai lab le. All 
st udents are el igible regardless of 
grades, income, or parent' s income. 
Let us help. Call Student Financial 
Service s: 1- 800 -2 63-6495 ext. 
F52912. 

CASH FOR COLLEGE. 900 ,000 
GRANTS AVAILABLE . NO 
REPAYMENTS , EVER. QUALIFY 
IMMEDIATELY. 1-800-243-2435. 

Free Aikido Classes. Tuesday, 8pm. 
Saturday, 12pm, Mat Room at 
Carpenter. Aikido Club of 
De laware. Wear loose clothing, 
everyone welcome. 

Free to good home. Tan, part Chow 
Chow, part Germ an Shephard . 2 
years old. Lively. 
Call Craig at 731-9957. 

MARTIAL ARTS/ SELF-DEFENSE 
CLASSES. TAEKWONDO -
KENPO NINJUTSU 
GRAPPLING . ONLY 
$32/MONTH . CALL KEN 
HAWKE JR. (994-6606). 

Facts on Call of Newark
Bibli og ra phic sea rch es and 
Humani ties tutoring. 1-800-447-5075. 

LOST CAT- WHITE WI BLACK & 
BROWN MARKINGS . I YEAR. 
MALE - DECLA WED. CALL JEN 
368-1677. 

TYPING - $1.50 per page. LASER 
JET PRINTING. EXCELLENT 
TURNAROUND. 
KATHY - 455-1692. 

The Engli s h Language Institu te 
seeks s tudents interes ted in being 
Language Partners for fo rei g n 
studetns . Requites 1-2 hours/ week, 
interes t in foreign c ultures. No 
foreign language experience 
necessary . Call Sharon - 831-26 74. 

Dr. Zipser, Dr. Brown, Dr. Lathrop, 
Dr. Thibault and Dr. Shafi will be 
th ere. Will you ? Come to the 
Department of Foreign Languages 
and Literatures Reception for Majors 
and Minors, Thursday Nove mber 
9th , 4-6pm in th e Ewing Room of 
Perkin s Student Center. Music by 
the Rock ' n Roll Committee. 

QUIGLEY'S HAYRIDES, INC 
Bonfire Included for: 

Clubs*Dorms*Private Parties*Social Groups 
Sorority* Fraternity 

Ce!:.Jbrations of all kinds! 

20 min. drive from campus, New Castle, DE 
· (302) 328-7732 for reservation. 

Congratulations to 
Sigma Kappa's 1995 
Fall Pledge Class!!! 

Maria Trindadi 
Megan Olbrys 

Alexis Rosenthal 
Regina Delgado 
Debbie Perrotti 

Mollie Hennessey 
Melanie Gray 

Jennifer Massey 
Laurie Marchese 

.. 



Winter Session Travel 
To Inner City Schools: 

Baltimore & Wilmington 

El.ementary Education Students 

Interest Meeting 
Willard Hall, Room 205 A 

Wednesday 
November 8 at 4:00 p.m. 

If unable to attend interested students should contact: 
Mrs. Sylvia Brooks, Educational Studies (831-1641) 

If it seems like the world is 
shrinking around you, don't worry, it's 
a good thing. It's the information 
systems technologies developed or 
enhanced by Lockheed Martin 
Management & Data Systems that's 
bringing us all closer together. 

Our ability to put things in better 
perspective is what keeps us at the 
forefront of advanced information 
systems technologies. h has also made 
us one of the fastest growing 
companies in the industry today: 
aggressively expanding and winning 
new contracts, building on our 
unequalled record of success, and 
supporting government and 
commercial clients with systems 
engineering and integration, program 
management and software develop· 
ment expertise. 

AFRICAN STUDIES PROGRAM 
AFRICAN FILM SERIES, FALL 1995 

Film : Yeelen 

Focuses on fundamental oppositions: change and 
tradition; life and death, light and darkness. 
Considered "the most beautifully photographed 
African film ever made." 

Location: Room 205 Kirkbride Hall 
Tuesday, 7:00p.m. 
November 7, 1995 

are welcome. Bring a friend. Films are free and open to the 
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z:.-., ~~-...... 
(One partner mwt he a denior) 

Learn more about how you & your 
partner communicate. tearn abouf .,. 
how relationships change during -

senior year. 
We need couples who are willing to 

participate in a study of communication in 

dating couples. Couples who attend one 

session in the Fall and one in the spring will 

receive $20. 

Call Sandi Duernmler, M.A. at 
831-1692 for more information & an 

appomtrnent. 
~~~~~ 

The Review 

Go ahead 

read all you 

write more 

Talk to us! 
Our recruiters will be on campus 

Monday, Nomnber 13th 
to meet with you and 

answer your questions. 
:.':::::: : ::::::::::::::;:::::::;-::;:::;;;;;;:;;:;;:;::::::::::::::·::::::. 

To find out how your skills can 
contribute to our continued growth 
while getting your career of! to a 
great start, CS/EE majors should 
forward their resume to: Lockheed 
Martin Mana~mmt & Data 
Systems, Dept. OA9510r1, 
P.O. Box 8o-+8, Philaddpbia, PA 
19101. FAX: (800) +61-5789. 
Successful candidates must be 
willing to undergo an extensive 

background investigation. 
Equal Opportuniry 
Employer. 

Do you? 
•• •• 
•• •• 
•• •• 
•• M!t 

•• •• 

have difficulty with intimate 
relationships? 
feel you are different from 
other people? 
have difficulty having fun? 
constantly seek approval and 
affirmation? 
find that you are impulsive? 

Are JOO. a cbti d. · 
an a1coho1ic? 

II Adult Children of Almholics Group 

Wxh1esdays, 

As a member of our team, you'll work on programs 
that span the information systems spectrum, including 
collection, exploitat,ion and dissemination; strate5ic 
and tactical military operations, especially command 
and control; global satellite communications; 
mapping, charting. and geodesy; large-scale database 
technology; and high-volume data processing systems 
operation and maintenance. 

LOCKHEED 

5:30 - 7:00p.m. 
with Nancy Nichol 

Student Health Service 
Conference Room 

Call Nancy at 831-6422 
for information 
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HE'S ACOP 
ON THE EDGE. 

SHE'S A WOMAN 
WITH A DANGEROUS SECRET. 

THEY'VE BEEN TARGETED 
THE RUSSIAN MOB, 

I ',~ '1. \.. ;11 'u ! ... ....... 

***HELP WANTED *** 
Convenient Hours • Good Pay 

Work Available Monday- Saturday • 7 AM- 4 PM {flexible} 
Must Have Driver's License 

Contact Roger Bowman @ 831 - 1816, 
or stop by grounds services building . New London Road (Behind 

The Deer Park) for an application. 

It's ""hat's BetW'een The Ears 
That Counts. 

Where do you go to gain "real world" 
experience in a college-level program? 

Use your head. 
Think Disney! 

Come learn about the WALT DISNEY WORLD College Program, 
where you'll be able to earn college recognition or credit while gaining 

the experience of a lifetime. 

, ~~fSNEp.~~,~~eS~?.· 
Visit us at our presentation! 

Date: November 6, 1995 Time: 7:00pm Location: Kirkbride 100 

Interviewing: All majors for positions throughout theme parks and resorts . Positions include 
attractions, food & beverage, merchandise, lifeguarding, among many others. 

For more information, contact: Paul Wise 

An Equal Opportunity Employer Drawing Creativity from Diversity 

~----------------------

Towne Court Apartments Did! 
Owner Frank Acierno has totally renovated Towne Court just for you! The hallways and apartments .. 

' have new carpeting and GE appliances. Also, a new student-sensitive, U of D oriented management 
team is now in place! In addition, he has added a complete fitness center for your convenience. As 
seen in the picture above, Mr. Acierno had his son, Golds Gym owner Frank Jr., consult with him to 

/ , help meet all your fitness needs. 

On site along with the fitness center there's a 25 meter Olympic pool, tennis courts , basketball 
courts , baseball fields and covered picnic areas! 

I ' 

The apartments are much safer and quieter than others because they are constructed of concrete and 
masonry instead of wood . The hallways are enclosed and have steel stairs and concrete walls. AND THE 
RENTS ARE AMONG THE LOWEST IN THE AREA. 

Just think .. . while attending the University you will not only develop your mind ... but your body too! 

Check us Out! - 368-7000 
Oh, we forgot...Heat, Hot Water and Parking are all inclusive. So .. .fortheBest rentalin town, CALL NOW! 
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Aii NFL that will stand for anything but. itsel.~ 
:;~:~ Once again the NFL has proved 

where its priorities are. In the wrong 
place. 

The vic tim this time is the 
Philadelphia Eagles. The Eagles were 
penalized for a player's violation of a 
separate organization 's rulebook. 

However, the Eagles' opponent this 
Monday night. the Dallas Cowboy , 
were overlooked for violating the rules 
of an organization for which the league 
shows no respect: itself. 

That's right. On Monday night , 
Deion Sanders will play for the Dallas 
Cowboys, not on one, but on both sides 
of the footbal l. despite his salary, 
putting the Cowboys over the league's 
cap. 

The salary cap is the league's own 
regulation, but the NFL will not stand 
up to the mighty Cowboys' owner, 
Jerry Jones. Instead, the league will 

n=============:;, undermine 
the rule, 
showing 
the esteem 
it holds in 
its abili ty 
to enforce 
its own 
standards. 
But then 

View of the Fan w h Y 
shou ld 

Eric Heisler t h e y 
...._ ________ -..~ en force 

their own rules? In the case of the 
Eagles, the league let everyone know 
whose rules it wants to protect. That is , 
the rules of the United States of 
America. 

Not that the Eagles· Bernard 
Williams shouldn't have been penal
ized for his use of marijuana, but isn't 

THE REVIEW/Barry P. Bush 

Delaware junior forward Melissa Hefner moves with the ball in 
the Hens' season-ending 2-1 victory over Temple. 

Field Hockey wins 
continued from page B 1 0 

1-0. the Hens were forced to pl ay 
catch-up . The first goal for the 
Hens was scored a t 32:04 by junior 
forward Meli~sa Hefner, assisted 
by Musse lman. Hefner drove the 
ball in10 the lower right-hand cor
ner of the cage , evening the score. 

The second goal was scored by 
fre hman fo rward Kell y Cawley 
with 26:03 left in the second half. 
Cawley barely scooted the ball past 
Temple goalie Deb Brow n, putting 
the Hens in the lead for the remain
der of the game . 

··we did what we had to do to 
control it in the second half," 
Mill er sa id. 

The rai n obviously dampened 
the Hens' spirits , as they got off to 
a sluggish start. Temple 's score , 

however, gave Delaware a wake-up 
call th at did the trick. 

The Owls pulled ahead with the 
lone goal of the first half at 29:34 
by defender Tara Silvestre. 

'·We ' ve been up and down all 
season ; · said Lauren Fuchs , head 
coach of the Owls . " We played 
very well in the first half and they 
played well in the second." 
NOTES AND QUOTES: 
Baugher's 16 career assists at 
De laware i the fifth-highest total 
in schoo l history. She is also sev
enth on the all-time scoring li st. 

Hefner led the team with 13 
goals thi s season. 

Lockbaum was a regional All
American last season and had a 
to tal of 22 shutouts for her career, 
five thi s season. 

D'Angelo leads D 
continued from page B 1 0 

D' Angelo into the lineup . 
''I've known Ralph since we 

were little kids , and he 's on of the 
best players I' ve ever seen," Lenz 
says. " I don ' t have any hard feel
ings toward him ; when I got 
healthy he won the job fair and 
square :· 

Raymond says that while he 
knew D'A ngelo was talented . the 
deci sion to put him in the lineup 
last season wasn't a very scientific 
one. 

"He played last season because 
with our injuries, we didn ' t have 
anyone else" Raymond says. 
chuckling. "But he played very 
well early. and he proved he 
belong in there ." 

D'Angelo grew up in 
Warminster. Pa ., the son of a 
mecha nic and a nurse 's aide. 

.Despite his current love of the 
· : . game. D'Angelo says he didn't 
· : .always emb race the idea of playing 
: ·on the gridiron. In fact, it could be 

· :said hi s career got started by acci
dent. 

" I really wanted to play soccer 
when I was little , but in seco nd 
grade I missed the registration 
deadline, so I fioured I'd try foot

. ball ," the 6-foot-l-i nch , 226-pound 
D'Angelo says. "I didn't really like 
It at first , but then I started scoring 
a lot of touchdowns and getting my 
name in the paper, and I thought 
!hat was pretty coo l.'' 

After his peewee league days , 
P' Angelo went on to star at 
William Tennent High School, 
Where he consi tently stood out 
from his teammate . In his sen ior 
year, D'Angelo recorded 200 tack
les and was named first-team All
Southeastern Pennsylvania by The 

. Philadelphia Inquirer. 
: Tony D'Angelo , Ralph 's fathe r, 
iays hi s son's desire to prove 
~veryone wrong is what makes him 
~uccessf ul. 
• "I remember when he was going 
9ut for varsity, they all told him he 

wasn ' t good enough ," Tony 
D ' Angelo says. "Well , he made 
varsity. and they told him he would 
never play, but he showed them 
how good he was .'' 

Unfortunately for the younger 
D'Angelo, his superior play didn ' t 
translate into victories for his team , 
but it did attract scouts from 
Division I programs Pittsbursh and 
Wake Forest. While D'Angelo says 
he wanted to play big-time foot
ball , the desire to play for a winner 
meant more, and Division I schools 
with losing traditions were imme
diately crossed off his list. 

"1 care abo ut winning more than 
personal goals, and I found ou t 
Delaware had a great wmmng tra
dition,' ' he says. ''I didn ' t know 
how good they we re when I was 
growing up , but once I visited here 
and saw how professional all the 
facilities were. I knew thi s is where 
I wanted to play.'' 

While D' Angelo's size may not 
be imposing compared to othe r 
linebackers , Raymond says his 
speed is ve ry deceiving. 

" Ralph reacts so quickly when 
the play starts that he 's always in 
on the tackle ," Raymond says. " He 
doesn't whoop or holler after he 
makes a play, he just goes about his 
business and concentrates on the 
next play.'' 

Staying focused is what 
D'A ngelo says he works at most , 
even on a team that is 8-0 and head
ed for the playoffs. 

"It 's real easy when you're out 
there to look at the stands and hear 
the crowd cheering and lose your 
concen tration ," D ' Angelo says. 
"But if yo u start forgetting about 
assignments, you're dead.'' 

Still, D'Angelo says he can't 
help but look ahead in the midst of 
thi s special season . 

"I think the only thing that can 
stop us is ourselves ," D 'Angelo 
says, allowing him se lf to dream a 
little. "If we keep playing like we 
have been, we can be national 
champions." 

that someone else's responsibility? 
In addition , how is it the business of 

the NFL to interfere in a player's use of 
substance? It is instead the U.S. legal 
system's responsibility. 

But in its inanity, the NFL has gone 
one step further than U.S. officials can 
even go to enforce the law. The league 
has administered Williams not one, but 
several drug tests . 

In its treatment of the Williams case, 
the NFL hasn ' t even gone by its three
stage policy guiding drug abuse. 
Williams was passed directly to Stage 
Two after he refused treatment. 

Treatment for what? As far as med-
ical scientists know, marijuana is not 
addictive. Why would the NFL try to 
force him into a rehab program, making 
an exception when he refuses, for a 
nonaddictive drug? 

The NFL may say that it is only 

interested in the health of its players. or 
in encouraging good role models, or 
even in just keeping a league full of 
clean players. All of these are noble 
causes. , 

But then why would it ignore the 
alcohol abuse that goes on after games, 
which according a Philadelphia sports
caster and former player is worse than 
players' drug problems'~ 

If it is U.S. law that is the top priori
ty of the league, though, than why do 
other, more serious crimes, go 
untouched or penalized with slaps on 
the wrist? Warren Moon, who has 
admitted to having beaten hi s wife, is 
virtually ignored by the NFL. 

In addition, Lawrence Taylor was 
allowed to return to the NFL after a 
mere month's suspension when he was 
found to have been driving under the 
influence of alcohol. 

So, why Williams? Why marijuana? 
The NFL simply doesn ' t have the 

guts to stand up to Taylor or Moon and 
their more serious crimes. And espe
cially Jerry Jones, who would likely 
slap the NFL right back with a lawsuit 
in response to the league's mild slap on 
the wrist threats. Instead of enforcing 
its own salary cap, the NFL backs down 
in fear of Jones. 

Is Jones different from Williams in 
that he deserves to be left alone'~ The 
only consi stency in the NFI.:s dealing 
with the situations is that both Jones 
and Williams have been made an 
exception for: to Jo nes' favor and 
Williams' demise. 

What league officials are so afraid of 
is a court ruling in favor of Jones. Since 
the NFL. unlike Major League 
Baseball, does not have an anti-trust 
exemption, the NFL cannot stand up to 

Jones. -'-~ 
In effect, the U.S. govemment ~_. 

not back the NFL in e11forcing th(i; 
regulations, like it will do for baseb~ 
but the NFL will support the gov~~ 
ment unnecessarily, nonetheless. ! 

The league and their scared execli~: 
tives won't fight their statu in couJt ... 
either, to avoid making a mockery 9f~ 
any and all NFL decrees. 

When Bemard Williams 
marijuana cigarette sometime 
month, he made it obvious what 
nization has (or doesn ' t have) hill] 
the reins. 

And in his dealing 
and Jerry Jones, NFL 
Paul Tagliabue did too. 

Eric Heisler is the spans editor of 
Review. View of the Fan 
Fridays. 

For Hens, victory leads through Ro 
BY KELLEY PRITCHARD 

Staff Reporter 

The end is near. 
After four years on the Delaware volleyball team, 

Emily Rome is about to leave it all behind . 
"I need to look around and remember what it looks 

like," Rome says. referring to the time earlier this week 
when she was walking down the university's tree-lined 
mall. "It's the last year of everything." 

Rome has certainly made her mark at Delaware. She is 
the Hens ' all-time leader with 44 1 blocks , and is in the top 
ten on three other all-time li sts , ranking third in kills , 
fourth in digs and eighth in aces. The middle hitter was 
named the North Atlantic Conference Tournament MVP 
and the NAC Player of the Week in Oc10ber, 1994. She 
was also nominated for Scholar Athlete, recognizing her 
athletic and academic achievements. 

"It 's [being on four o f Delaware's a ll-time li sts] really 
special to me because people don ' t understand what a 
commitment athletes have," Rome says. 

Besides being an exceptional at hlete , Ro me is also an 
influential role model to the yo unger team members. 
Because she keeps the team together and focused . she is 
o ften called " mom ," which is a big differe nce from her 
freshman year, when she never spoke a word . 

Teammate and roommate senior Sue Diener says she 
fee ls Rome assumes a very motherly position . 

"She does what our moms used to do ." she explains . 
Nikki Brassell. co-captain along with Rome, agrees . 
"She is a team mom. She makes sure we eat right and 

sleep enough ." 
Coach Barbara Viera says she feels that Rome showed 

great leadership skill s from the very beginning, which is 
why she recruited her. However. Rome's true leadership 
did not shine through until she became an upperclassman 
and felt more comfortab le with the team . 

Rome began her volleyball career in the sixth grade and 
started playing yea r-round from seventh grade on into her 
high-school years. She has traveled to California, Florida. 
and Texas, while playing in the Juni or Olympics . 

Once she reached Chaska High School in Chanhasse n. 
Minn ., she played all four years , and was named to the 
All-State team her senior year. 

During her years at Delaware, Rome has suffered many 
injuries . Due to shin splints and stress fractures her fresh
man year, she had to sit out two weeks. After recovering . 
she then had to deal with tendinitis in her rotator cuff and 
a chronic knee injury. However, this year she says she 
feels fortunate that she has not had any serious injuries. 

When talking about the team thi s season , Rome gets 
very excited. 

"This is the most talented group of people I've played 
with at De laware,'' she explains. 

Rome says she thinks this year's team has a lot of depth 
and many people who can go in for each other. She feel s 
the defense has improved dramatically. 

The only weaknesses she sometimes sees is the fac t 
that they all get intimidated at cenain times by other 
teams . 

Rome shows great respect for the entire team and for 
Viera. With only four other seniors on the team , they all 
work together to keep each other motivated. 

"We eat together. We shower together. We sleep 
together. We are very close,' ' Rome says enthusias tica lly. 

Between practice and games. Rome has also had time 
to earn a 3.75 GPA. She is a marketing and operations 
major, and is planning to attend law school next fall some
where in the Midwest. 

Balancing academics and athleti cs was tri cky at first. 

THE REVIEW/Max Gre:tsclt>.: 

Hens' senior middle hitter Emily Rome makes one of her career-leading 441 
blocks for the Delaware volleyball team. 
but she soon got the hang of it. 

" You just have to bite the bu llet and do it." 
Rome explains. " You just have to do it 
[schoo lwork ] when you rea lly don ' t want to." 

The memori es are special for Rome, who 
says she feels she is going to miss everything 
about her co llege experience . She fo ndly 
remembers the time last year when the team 
won the North Atlantic Conference 
To urnament and her mother new in from 
Minnesota to surprise her. 

T he team still talks about their trip to 
Barbados during her freshman year. when 
they played the Barbados National Team . 

This weekend the team faces Navy, 
then they are off to Towson for their last <..o 
ference match , where they will try to 
plete their undefeated conference season. 

" I hope and expect that we will win ," Rome::ir 

says. "I will be disappointed if we don ' t, bu 
they are a hard team to beat." 

Rome and her teammates may have bitter-~ 
sweet feelings abo ut moving forward in their! 
lives, but she says she will always remember; 
the great times he had at Delaware. S h el 
knows she is going to miss playing competi-; 
tively. " I love getting ready for the game. I! 
love the intensity. I love to battle .'' : 

~ 

Football ~ . 
continued from page B 10 ~ 

~ 

• 
effort,'' Laycock said. "But we knmj 
how important this game is to o~ 
playoff hopes." ~ 

The Tribe is led by Keen and tai 
back Derek Fitzgerald, a 5-foot-eigh~ 
inch speedster who leads the confe~ 
ence with I ,061 rushing yards . Thl 
Tribe's offense is quarterbacked bt 
fifth-year senio r Matt Byrne, who haC 
struggled thi s season, completinj 
only 94 of 194 passes. ~ 

"Their running backs are going t '" 
give our defense a good test, 
Raymond said . "We're going to havi 
to keep our intensity up if we're goin. 
to win." ;. 
NOTES AND QUOTES: Delawar! 
will be looking to go 9-0 for the fir:f 
time since the 1972 season, when the' 
went undefeated and w?n the Divisioi 
II nallonal champ10nshtp. ~ 

A win over William and Mar:,l 
combined with a University of Rho~ 
Island loss, would clinch the Yankel 
Conference title for the Hens , the ·• 
first since 1992. '" 

'This is ou r first goal, because wi~ 
ning the conference is extremelf 
important to us," Lenz said. "We'~ 
like to go undefeated in the reguli 
season, but winning the conference if 
what we've been talking about." :t 

THE REVIEW /File Photo 
Delaware junior quarterback Leo Hamlett, shown here in last year 's loss to William and Mary, is 
hoping to lead the Hens to the Yankee Conference title. 

The Delaware rushing defense I 
ranked fifth in I-AA, giving up aJ 
average of only 82 yards per game. !( 
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Game of the Week 
The Delaware women's soccer team 

plays New Hampshire in the first 
round of the NAC playoffs today. 

Friday 

Sports Trivia 
What NFL player holds the record for 

most consecutive games with a reception? · 

ljUOIN Jl\{ 
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Easy win prepares women's soccer for NAC 

THE REVIEW/Aiisa Colley 

Junior midfielder Carrie Lippincott evades St. Peter's defenders in Delaware's 3-0 victory Tuesday. The Hens open the 
NAC playoffs against New Hampshire today at 4:00. 

This one could be the title clincher 
Football win, combined with Rhodf! Island loss equals playoff berth 

BY MICHAEL LEWIS 
Managin g Sports Editor 

Two down , one to go. 
One by one this season, the Delaware football 

team has been hammering away at each team 
they've played in the Yankee Conference. 

But while each successive win has been cru
cial, it is obvious that the two previous triumphs 
were the most meaningful , because in the last 
two weeks the Hens have beaten teams that han
dled them last year. 

In obliterating James Madison and Maine by 
the combined score of I 09-19, the Hens have 
exacted a measure of revenge , but perhaps 
Delaware 's most one-sided defeat last season 
came at the hands of thi s week 's opponent, 
William and Mary. 

"We owe them something after what hap
pened last year," said Delaware junior linebacker 
Sean Lenz, referring to the Tribe's 31-7 pasting 
of the Hens in the first week of the season. 

"Mentally, we weren't prepared, and a lot of our 
young guys weren't physi(;ally ready either." 

In last season's game, several Hens were mak
ing their first career start s, most notably 
Delaware junior quarterback Leo Hamlett. 
Hamlett, in what was probably hi s worst game as 
a collegian, completed only three of II passes 
for 27 yards . He was yanked by Delaware Head 
Coach Tubby Raymond in the second half and 
replaced by then-junior quarterback Keith 
Langan . 

In last year's game the Hens also were vic
timized by a porous defense that yielded 224 
rushing yards to William and Mary, 152 of those 
to fu llback Troy Keen. 

"I think that William and Mary is the best 
football team on our schedule; I really believe 
that," Raymond said. "They're sound all the way 
through the lineup." 

"Leo simply had a poor game, but he's light
years ahead of where he was last season," 
Raymond said. "I think he was so excited that he 
had gotten the job that he forgot to play." 

Despite the Hens' bui lt-in motivation , it 
would be difficult to top last week's performance 
against Maine, when Delaware set a Yankee 
record for total yards with 714. 

Delaware junior offensive lineman Lynn Pyne 
said last year's performance by Hamlett is a dis
tant memory. 

This season, the Tribe (6-3, 4-2 Yankee 
Conference) has struggled at times, losing to 
conference foes Massachusetts and James 
Madison, a pair of games Head Coach Jimmye 
Laycock believes his squad has learned from . 

"Leo has become the general we all knew he 
could be ," Pyne said . "He's learned a lot since 
last year, and he 's been playing great all season." 

"Our guys really felt we cou ld have won every 
game, we just haven 't been able to sustain our 

see FOOTBALL page B9 

D'Angelo: the calm 
amid the chaos 

BY MICHAEL LEWIS 
Mana gi111: Sporu Editor 

The locker room grows louder 
as the game inches closer, and the 
middle linebacker begins to get 
ready. 

All around him, the sound of 
unreleased fury begins to build. 
He sits before his locker, waiting, 
thinking, worrying about the 
guys in the other locker roor.1 , 
wondering if all of the planning 
and practicing wi II pay off. 

He feels tired, and as the 
excitement whips everyone 
around him into a frenzy, he 
remains unfazed . 

Soon, everyone gathers in the 
tunnel for the emergence into the 
stadium , and the middle . line
backer worries a little more as the 
anxiety builds up inside him. 

A few minutes later, he is out 
on the battlefield , flying around 
and playing with the reckless 
abandon that has made him a star. 
And just as suddenly, all the ner
vousness and tiredness disappear 
like a cloud of dust. 

" I don ' t really have any rituals , 
I just try to keep to myself in the 
locker room and think about the 
game ," the physical education 
major says . ''I' m always nervous, 
no matter who we ' re playing; but 
I try never to get overly excited, 
because that's when you make 
stupid mistakes." 

Stupid mistakes are things 
D'Angelo has been ve~y unfamil
iar with since he took over the 
starting middle linebacker job 
last year. Last season he set the 
Delaware freshman record for 
tackles in a season with 126, and 
this season he has continued his 
stellar play. Through last 
Saturday's game, D'Angelo has 
recorded 82 tackles, one sack and 
one interception in keying the 
team to an 8-0 start. 

"He's got the potential to be 
one of the best linebackers we've 
ever had here ," Delaware Head 
Coach Tubby Raymond says. 
"He's got an innate football sense 
for where the ball is going to be." 

THE REVIEW/Aiisa Colley 
Sophomore linebacker Ralph D'Angelo leads the Hens 
with 82 tackles. 

This is Ralph D'Angelo's 
world each fall Saturday, and 
while it may seem barbaric to 
some, it suits him just fine. 

In a touch of irony, it took an 
injury to one of D' Angelo's clos
est friends on the team , junior 
linebacker Sean Lenz, to get 

see D'ANGELO page B9 
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BY DAN CLARK 
Assistant Sporu Editor 

The final regular season game of 
the year for the Delaware women's 
soccer team proved to be no more 
than a warm-up in preparation for 
the North Atlantic Conference 
playoffs beginning today in 
Hartford. 

The Hens (10-7, 4-2 NAC) di s
posed of St. Peter 's, 3-0, at 
Delaware Field Tuesday afternoon, 
in the teams' first-ever meeting. 

Delaware Head Coach Scott 
Grzenda said he was pleased with 
his team 's ability to stay focu sed 
on a seemingly meaningless game 
with the playoffs in its sights. 

"Obvi ously they're going to be 
looking ahead and we talked about 
thai before we came out," Grzenda 
said. "With Halloween and all that 
kind of stuff, we said 'j ust give us 
three hours ,' and I thought it went 
great." 

In a strong defensive effort, the 
Hens held St. Peter's to only three 
shots on goal. 

Combining for the Hens' shutout 
were junior Meli ssa Kulp and 
senior Janine Corcoran , who each 
played a half in goal. 

Sophomore midfielder Kate 
Townsley ensured the vic to ry with 
a low-sl iding kick past Peacock 
goalkeeper Erin Fitzgerald with 
12:38 remaining in the game. 

"I ju st heard people ye lling to 
me to shoot it , so I just stopped and 
shot, but it was a great pass;· said 
Townsley of junior defender Katie 
Nietubicz's pass which led to the 
goal. 

Fre shman forward Michelle 
Loux chipped in a first-half goal 
for her sixth of the year, while 
junior midfielder Beth Halt headed 
in the first goal of the game. 

Hatt , who was named NAC 
Player of the Week last week , con
tinued to edge closer to the 
Delaware career goa ls record of 33 

by notching her 31st. 
The Hens, the NAC Tournament 

No. 2 seed, will face No. 3 New 
Hampshire today. The Hens beat 
the Wildcats 3-0 last week. 

No. I seed Hartford faces No. 4 
seed Vermont in the other semifinal 
matchup. Both the Hawks and the 
Catamounts beat the Hens during 
the regular season, 3-1 and 4-0, 
respectively. 

Hartford comes into the tourna
ment ranked 16th in the nation, 
with a record of 12-3-2 and a per
fect 6-0 confere nce record . 

Offensively they are led bY. 
senwr Je%ica Reifer and sopho· · 
more Donna Ho lyman , while · 
junior Danielle Rotondi ancho'rs 
the goal. 

Delaware , which has outscored 
its opponents 24-3 during its last 
seven games, enters the tourna
ment playing its best soccer of the 
season, shutting out four of its last 
six opponents. 

Grzenda exp lained , "I think 
basically if we play the way we 
have the past two weeks we can 
beat anybody. We have three or 
four of our players playing the best 
they ' ve ever played." 

New Hamp hire finished the 
season 9-8-1 , 4-2 NAC . 

They a re led by junior Kim 
Boyle , and senior Tiffany Johnson , 
who led the NAC with I 0 assists . 

Vermont is the final team in the 
tournament at 7-7-2, 3-2-1 NAC . 

Their strength lies in freshman 
goalkeeper Eilleen Narcotta , who 
is third in the NAC in goals
against-ave rage behind Rotondi 
and Kulp. 

Seniors Fran Covert and Kri sten 
Briggs are the Catamounts ' offe n
sive threats. 
NOTES AND QUOTES: Hartford 
has defeated every NAC opponent 
they 've played except for a 3-3 tie 
against Vermont in 1993 . In last 
season 's NAC championship game, 
Hartford beat Delaware, 4-1. 

The NAC Champio nship game 
will be played this Sunday at I 
p.m. in Hartford. 

All games played at the University of Hartford 
· · Frida Serni.finals 

Championship 

Sunday 

):()()p.m. NAC Champion 

That's Owl, Folks 
Field Hockey 
downs Temple in 
season finale 

BY JENNIFER TALLMAN 
Swjf Rep11rter 

Despite the misty rain . th e 
Delaware field hockey team pulled 
through for a 2-1 victory against 
Temple University in its final game 
of the season Wednesday. 

The Hens started off the season 
with a 1-5 record , the worst start in 
school history. Three of the losses 
were against top teams Maryland, 
Michigan and Michigan State ; 
however, the games against New 
Hampshire and Maine went into 
overtime and could have been won . 
These losses put them in a bad 
position to start the NAC season. 

They came back with three 
wins, including an incredible vic
tory against Penn in overtime. 

"It would 've been easy for them 
to shut down early in the season, 
but everyone continued to work, 
especially the seniors ," said 
Delaware Head Coach Carol 
Miller. "An 11-8 record isn ' t shab
by when six of the schools [we 
played) were nationally-ranked." 

They again sank into a three
game losi ng streak, two of which 
were to Northeastern and Boston 
University. which effectively cost 
them a place in the NAC playoffs. 

Delaware concluded its season • 
with seven straight wins. 

Thro ughout the season. 
Delaware (I 1-8, 4-4 NAC) aver' : 
aged 2.26 goals per game. The : 
Hens scored a total of 43 goals:. 
with their opponents scoring only . 
28. 

After wrapping up the season 
with a final victory, the senior 
members of the team expressed 
their sadness and regrets on the 
c losing of the season . ' 

"We've definitely improved so 
much since the beginning of the 
season," said senior midfielder 
Cassie Musselman. " We would get 
to the goal hut we just couldn't gef ' 
it in the goal. In the past seven 
games, our skills have oeen much 
better." • 

"The end of the season is upset -' 
ting, of course," said senior mid 
fielder Lauren Baugher while wip
ing tears from her eyes, "but we 
ended on a positive note ." 

The team is losing four seniors 
this year: Baugher, goalie Kim 
Lockbaum, Musselman , and 
Marcie Tobin-Fraser. 

Wednesday, Delaware's offense 
kicked in during the second half of 
the game with two goals. 

In the second half with the score 

see FIELD HOCKEY page B9 
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The following is a transcript of a panel dis
cussion on affimzative action which The 
Review facilitated on Friday, Oct. 27, 1995. 
Three questions were posed to nine panelists 
from the university community; each panelist 
was initially given three minutes to respond, 
following H hich an additional minute was 
given to each for rebuttal or further com
ment. Questions from the audience were then 
entertained, and panelists re~ponded as they 
chose. The enclosed dialogue ~vas subject to 
editing for clarity and grammar. For a roster 
of all panelists, please tum to page 6. 

Question #1: The Progress of our 
Times 

We've seen recent challenges to the com•en
tional wisdom that affimzative action is a 
good and necessarif · remedy to past and 
ontinuing dis rimination; for example, the 

University of California reversed its policy 
this summer. Is the concept of affimzative 
action still \'alid? Is its application? What is 
different in 1995 that might argue for a 
reevaluation of our attitudes tmvard affim7a
tive action ? (f current policy is deemed valid, 
and assuming one of the goals of affimwtive 
action is to ensure that one day affimwti e 
action need not exist, what can we look for
~..:ard to in tenns of future progress ? 

Bill Navarro: First of all I think that every
body agrees that the history of this country 
has brought about ocial inequalities forcer
tain groups. And I think the whole initiative 
behind affirmative is to try to achieve social 
equality, which is necessary for progress in 
thi nation. 

I think that right now, affirmative action 
needs to be reevaluated. It was initially creat
ed as a good idea, but it has to be perfected. 
It has to look, to a certain degree, more on the 
need basis, because the problem of bringing 
equality to this nation is not ju t one of hel~ 
ing people based on the color of their skin, 
it's one that should be based on their social 
cultural need. That is definitely related to the 
color of their skin because of the history of 
this country. 

Hopefully in the future, there will be no 
need for affirmative action - once this coun
try has achieved a certain level of equality. I 
think that if you look at numbers of special 
group and female involvement in the gov
ernment now, it shows that affinnative action 
has been effective in bringing about more 
equality in this country. 

Paul Smith Jr.: The concept of affirmative 
action wa<; never valid obviously therefore 
it application is invalid as well. Nothing has 
changed to make u re-evaluate our attitude 
toward affirmative acti n. It was wrong 30 
years ago, and it i till wrong today. 

• I ": J \ . ,, I :' 

Attempting to forswear racial and sexual 
discrimination by discriminating on the basis 
of rae~ or gender is ludicrous. You cannot 
correct racial discrimination of the past by 
discriminating now. 

If di crimination was wrong when Jim 
Crow laws were enforced ~gainst blacks 
why is it correct now when it is enforced 
against whites? 

Why is it morally proper to discriminate 
against those who never owned slaves in 
favor of those who never were slaves, in 
order to atone for slavery? 

The reason you won' t hear any good 
answers to these questions today, or ever is 
that there are none. That is the crux of the 
matter. 

There are no valid arguments in favor of 
affirmative action, as affirmative action is 
designed to punish people for crimes they 
never commit- ,..-----------. 
ted. What we 
should look for 
in the future, is 
simply to allow 
people to end up 
where their abil
ities and talents 
lend them, and 
not force them 
into a ituation 
they do not 
de erve, 
whether it is bet-

Ron Whittington 
Director of the 

university 's Office of 
Affirmative Action 

ter or worse than L...---------.....1 
where they truly should be. 

Ron Whittington: I think one of the special 
opportunities I have is to sit in front of a mod
est group like this and be able to talk about 
something that's very dear to my heart. 

The idea of affirmative action actually 
didn't start with Lyndon Johnson and 
Executive Order 11246; it actually started, 
probably, right after the Civil War, and peo
ple being free - people who were black 
being free. 

If we look at our history, I had the privi
lege of having Ray Wolters as a professor 
who taught me to read history in a certain 
way, and understand that during World War 
II, Franklin Delano Roosevelt put, what was 
probably the first executive order for affinna
tive action when he asked defense contrac
tors to hire people who were black, in an area 
where we had a shortage and we were at war. 
But still people would not hire black men, 
who were not part of the war effort, to work 
in the defense industry to build our weapons, 
to go out and make democracy for the world. 

So the affirmative action that we know 
today probably has a longer hi tory than 30 
years. Looking at the history of our United 
States again, there is not a ituation where 
di crimination will ever leave our language. 

Discrimination is different than ystemat-

'' J f • • • • ·,. : I i \ 

ic segregation. Systematic segregation was 
based on law· certain things were done in a 
certain way, systematically throughout the 
United States. 

Discrimination is what I do when I choose 
something. Preference is omething I choo e. 
Those terms are constantly being mixed as 
we go through this debate of whether affir
mative action is positive for our nation. 

We still know that there are wide gaps. 
Wide gaps in things like income. Wide gaps 
of opportunities for higher education. Wide 
gaps for just plain, a decent way of living. 
Major gaps. And we as a nation, in those 30 
years of this executive order, faced a number 
of those things in a proactive way. 

And when we tart talking and I look at 
my young colleagues here and I realize that 
none of them are 20. But when I look at some 
of my colleagues down the road who are over 
30, I realize that this is our lifetime. My 
father's lifetime, I was talking to a friend yes
terday, and realized that my great-grandfa
ther was born in 1865. My great-grandfather. 
And I start thinking what has really changed 
in that amount of time? If I look at that par
ticular issue, it is still my lifetime. My daugh
ter's lifetime just started and I realize that 
things are different but have we progressed? 
I say, not as far as we should. 

Jan Blits: First I want to thank the people 
who organized this. It 's a real pleasure to 
have a civil discussion of such ~ hot topic, 
and it wasn' t all that many years ago when 

this would not have been possible here at 
Delaware, so I'm glad it is possible. 

I'm an old civil rights worker. I marched 
with Martin Luther King. I worked in the 
South for civil rights in the early '60s. I 
fought against racial preferences then, and I 
still think they're wrong today. Just as I 
thought then that blacks should not be 
excluded because of their race, I think today 
no one should be excluded today because of 
his or her race or gender. 

When I speak of affirmative action I don't 
mean outreach, I mean racial preferences, 
set-asides, quotas, and all the words that 
mask those things. Somewhat like Paul, I 
think we've been asked the wrong question. 
The question is not whether affirmative 
action is still valid but whether it was ever 
valid. Except in a few special cases and 
they're not really of interest to us today, I 
don't think that it was or it is. 

And I have two main reasons for this. One 
is, it divides people it doe n 't unite them. In 
many way , racial matters are much better 
than they were certainly in the 60s or '70s 
or 80s, but the racial divisions the sense of 
eparatene s, the sen e of polarity, is as great 

now as it 's ever been, and that is at least in 
some part, the result of the emphasis on race 
that's come along with affirmative action. 

The econd thing, and I think even more 

I ~· • 

important than the first, is that while aftinna
tive action promises equality at last, I think it 
really threatens lasting inequality. Set-aside , 
double tandards, quotas and things like that, 
are the enemies not just of freedom but of 
equality. The reason for this is really v ry 
simple. If people can't be compared they 
can't be equal. Judging people on the basi of 
their racial or ethnic group or identity mean 
that only fellow members of tho e group 
can be thought to be equal. Blac can be the 
equals only of other black , white of white , 
Asians of Asians, and so on. But none can be 
the equal of a member of any other group. 
Now, the Civil Rights Act of 1964, for which 
I fought in and till very much upport 
requires equal treatment regardless of race, 
sex, national origin and other such thing . It 
rests on a principle which I think i perfectly 
fair, that everyone is entitled to be judged on 
the basis of individual merits limited only by 
that person's natural abilitie talents, inter
ests and motivations, and not by that person' 
race or gender. 

Ed Morton: In studying history at the 
University of Delaware which is as clo e as 
I can come to this i ue, I actually took it 
under Professor Wolters. As I am corning 
through studying early U.S. hi tory, I get t 
the 1960s and I start reading about the pas
sage of the Civil Right Act. And at that point 
in time, I say well it s about time. What i it 
that makes me so happy about the passage of 
the Civil Rights Act- it's that I believe very 
strongly in the concept of a color-blind 
America, and I am looking at a piece of leg
islation that prevents di crimination on the 
basis of race, religion color. national origin 
and sex. And I think, OK, here it is. Then I 
start hearing about affinnative action and I 
start realizing that it seems contrary to the 
goals of the Civil Rights Act. 

More importantly than contrary to the 
goals, it seems unfair to the truly disadvan
taged in our society. What I see as being the 
truly disadvantaged of our society are tho e 
in economically disadvantaged situations. 
Whatever the breakdown, whatever the actu
al makeup of that group these are where I 
believe we should focus our attentions. I 
don't believe that affinnative action promote 
the concept of a color-blind America. What I 
see in the future or what I hope to ee in the 
future, is a policy where the anti-di crimina
tory legislation that i already in place i 
actively pur ued and actively enforced. Thi 
is my basic feeling on the issue. 

Geoff Forgione: Like many peopl up here, 
I am a student of history al o, and I have had 
the pleasure of taking Dr. Wolters' clas . I 
think through my studies of the 20th century 
and even before that I have come to recog
nize theme, and this theme i a con i tent 
state-supported deprivation f re ource 

,; 



opportunities and human rights of minorities 
and specificaJly African-Americans. 
Regarding affirmative action today I did 
agree with it when it was in tituted. I think it 
was a good thing. I think back then you could 
put a blanket over the situation of Black 
American and there wa o much depriva
tion that we have to ha e a program like this. 
As far as its application, I think in the future 
it really need to evolve. I think it has to 
become basically very individualized - in a 
lot of ways I agree with orne of the things 
being aid up here. I think you have to show 
pecific di crimination and then the que tion 

become how do you develop the criteria that 
indicate that di crimination. I think hi i 
really pertinent to the time , con idering the 
new Congre s and the new tance of the 
Supreme Court on affinnati e action they' e 
always been a major player in thi di cu ion. 
lt ' an honor to be here and I am glad to be 
participating in such an hone t dialogue. 
Although I do hone tly believe we need to 
ontinue affirmative action and not to do so i · 

basically a refu al to recogni7e the past and 
what we 've done in the past to take away 
from our citizen . a great many of our citi
zen · c mmon and ba ic re ource and 
opportunitie . That how I fe l. 

Raymond Wolters: Thank you . It i true, I 
think I ha e raught fi e of the ·ix tudent on 
the panel t day. Unfortunat ly l haven't 
taught anybody much from The Re1 iew. 
They often ay about new paper , "Well I 
don ' t care what you ay about me as long as 

you get m name pelled right ,' ' and they e 
mi pelled my name on the placard in front 
of me. I hope th y don t take thi off my three 

minure of time. 
Let me peak 

ju ·r briefly from 
a hi torical point 
of v1ew. I 
believe the ci il 
right law of 
th ·6 w re 

'enacted t bring 
an end t offi ial 

Civil Right A t 

of '64 in parti u
lar were the'-----------' 

product of a national con en u that held that 
official racial classification were morally 
wrong and ought not to be tolerated. Sen. 
Hubert Humphrey, the chief spon or of the 
Civil Rights Act of 1964 said he would eat 
the bill's page one after another if the new 
law contained any language that required or 
permitted racial preferences. That was a 
mighty big piece of paper he would have to 
dige t. 

Orig1nally affirmative action was under
stood to mean that employers and others 

should take affirmative steps to be nondis
criminatory. That is, they should advertise in 
newspapers that were circulated in minority 
communities and on radio stations that 
reached minority communities and other 
methods of outreach to make sure that the 
pool of candidates for jobs and contracts was 
expanded. They should take affirmative steps 
to be nondiscriminatory. That was what 
Lyndon Johnson had in mind with his execu
tive order 11246. 

Unfortunately, I believe in the 1970s for 
reasons that we don't have time to go into 
this orig1nal approach to affirmative action 
was transformed and the system became one 
of racial preferences and quotas. And this is 
what affirmative action is, in a large part, 
until recently. Judges and bureaucrat during 
the 1970 redefined affirmative action from 
outreach to preferences. But now they are 
redefining it once again. 

The que tion The Review staff put to us is: 
what i different in 1995 that might argue for 
a re-evaluation of the program? There are a 
lot of thing different I believe, and I will 
mention just two of them. One is that prefer
ences and quotas have not worked. The prob
lem of the underclas have only gotten 
worse in the in tervening two decades. 
Affirmati e action has diverted our attention 
away from other programs uch as job pro
gram and training program that might actu
ally do more for the underclas than the pref
erence and quotas which ha e been put in 

place. 
The econd thing that is different now, is 

that the Supreme Court has poken. The 
upreme Court has poken, not ju t in the 

Adarand case of thi ummer [Adarand . 
Pena Summer '95] but in the Croson case of 
1989 [Richmond . J.A. Croson Co.] and the 
Wygant case of 1986 [Wygant v. Jack on 
Board of Education]· and the Supreme Court 
h aid e entially that mo t affrrmati e 
action program and the way I read it, all the 
affirmati e acti n program that are in place 
at the University of Delaware, are uncon ti
tutional - are in violation of the equal pro
tection clau e. I believe that if the e program 
are continued, they are continued in defiance 
of the Supreme Court and as part of a new 
wave of mas ive re i ta..'lce, not unlike the 
wa e of massive resi tance that greeted the 
Supreme Court after the Brown decision of 
1954. 

Jeff Akala: My name is Jeff Akala and I 
haven t taken professor Wolter's class yet. 
Hopefully I will o that we can engage in · 
orne creative conversation. 

I want to start off on the question that was 
posed, ' Is the concept of affirmative action 
still valjd?'' I would have to, without any hes
itation, say yes. 

The purpose of affirmative action is not to 
make identified v·ctims whole, but rather too 
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dismantle prior, and I say prior, patterns of 
employment discrimination and to prevent 
future discrimination. To me it's my belief 
that's what Lyndon Johnson had in mind 
when he talked about affmnative action. 

Another part of the question [The Review] 
posed is, "Is its application still valid? · 
We ve reached a day and age where we're 
actually looking back ~t all the things we've 
written in law, and we're asking questions 
about "What worked and what didn't work?" 
To say as orne would like that affirmative 
action hould just be aboli hed, would be 
ridiculou . To ay that affirmative action can 
be defined a little bit better, and changed, is a 
different story. 

The purpo e of affrrmative action i not to 
show good intention, but to register results ' 
and if we haven t seen enough results, then 
the thing is not to attack it and say it's not 
worthwhile and to leave others alone with 
nothing to hold them up but to ee what can 
be changed, added and done. 

It 's always good to keep in your mind that 
sometime you can't see the results for years 
to come, o for the country to move in a rash 
decision would be a big mi take. For a uni
ver ity a community a nation to move in any 
rash deci ion - thirty year down the line 
we might be complaining about omething 
else that didn't work. So the time i to ee 
what we can do, or look and ee if there are 
other thing that have been done that were 
succe ful that an wer the questions that 
maybe affirmati e action didn ' t. 

Liane Sorenson: Thank you. I'd like to join 
the other folks that have thanked The Revie»' 
for setting up this panel and gi ing us the 
opportunity for di course on thi is ue. 

A I look at the university affirmative 
action plan and as I lo k at the tate of 
Delaware executive order regarding affir
mative a tion, I don t ee orne of the thing 
that people ar concerned ab ut. The tate' 
executi e order call for a policy of commit
ment to equal opportunity; it ay to be 
affirmed in the recruitment and promotion of 
qualified women and minoritie , and to be 
vigilant in complying with the laws pr hibit
ing di crimination in employment. So what 
it' calling for i for you to affmnatively try 

to recruit retain and promote women and 
minoritie , and to be vigilant in non-di crim
ination. It does not call for quotas; it .joes not 
call for set-asides. And there's not even a real 
big hammer: the remedies for this if some
one's found not being in compliance, are to 
tate specific proposal for hiring for promo

tion, spc"'ific proposals for staff participation 
in training and specific proposals for employ
ee participation in career enhancement pro
grams. It doesn't say anyone will be fired. It 
doesn't say that there's any big hammer. 

The same with the University of 
Delaware. The University of Delaware's 

affirmative action goal i to hire; retain and 
promote a faculty and sraff with repre enta
tion of protected class members including 
women, ethnic minoritie Vietnam-era veter

ans, di abled veteran and person of di abil
ity and to assure that there's no di crimina
tion becau e of age. And again both plans 
call for you etting a plan, setting goals. And 
in the university plan, the remedy, that 'to 
as ure the attainment of this goal , the annual 
performance reviews of upervi or , direc
tors and other administrator will include an 
as e sment of their accompli hment in meet
ing affrrmative action mandates,'' as one of 
many things that they look at. 

I don t upport quotas. I don ' t support 
plans that appear to be unfair. For in tance, 
the Faculty Senate had a propo al about five 
year ago here at the Uni ersity of Delaware 
that would have given extra point for 
women and minorities in the promotion and 
tenure process. Women faculty on campu 
were adamant in their objection to the plan, 
saying that it would tigmatize them th y 
would be con idered affmnati e a tion hire 
and they did not wa~t thi plan. But they do 
agree with reaching out to w men to try to 
get women in pool , to try to reach out to 
magazines and to ch I that have women, 
to include them in hiring pool . 

I don ' t upport , and neither d e the exec

utive order nor the uni ersiry plan upport 
hiring omeone who' not qualified . B th of 
these plan call for only hiring qualified peo
ple. 

At the Univer it• of Delaware. \ e've 
aimed our efforts at trying to recruit more 
women in the department that ha e few 
women tudent or facult , partially becau e 
we d like to ee more women facu It as role 
model . Our other main thru t h been to 
increase Tit! IX complianc for w men' 
athletic . A orne of you may know we ve 
only had w men· athletic on campu ~ r 25 
year , and there a I t of catching up t d t 
get cholar hip money and to get funding for 
the e program . 

The last i ue I wanted to addre i the 
i ue of omething being race r gender-neu
tral. There ' a whole bod f re ear h that 
ay that people carry with them tere type 

and if you talk about women they carry 
tereotype about women and men thar men 

are aggres ive powerful and trong and that 
women are pas ive, nurturing and o forth. 
And because they carry the e tereotype in 
their heads, you may think that you ha e a 

proce s that s gender-neutral - but when 
you go to hire one person or another, if you're 
hiring someone for a management po ition 
and you look at a man [about whom] you 
have the tereotype that they 're powerful, 
assertive, aggressive and you have a women 
where you have the stereotypes that they re 
passive and nurturing and so forth, you may 
hire the man; and you ay, ·well, I was going 
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on the credentials and it was perfectly fair,'' 

but you may be ba ing it uncon ciously on 

tereotype . 

Rebuttal 

Navarro: I wanted to quickly comment on 
Paul idea that l think prevails among the 
tudent who are again t affirmative action, 

that i : why hould they be made to make up 
for the mi take of people of pa t genera
tion ? 

Now lel' talk about ociety. People, indi

vidual c me together to work together in 
o ·iety. You forin a political y tern, and you 

expe t certain rights to be given to you based 
on that ·ociety. Now. along with right come 
al r . pon ibilities. I think that it' our 
r pon ibility- our social re pon ibility as 
young people in thi country -to ob erve 
what' going on in our ociety. find the things 
that are wrong in our ociety and do orne
thing about it activ ly, without ju t aying, 
·'Well it was done in the past and it s not our 

problem n w, we're young, we never did 
thi .· 

It ' really ·easy to just ask for right and 

not look at the respon ibi lities that we have 
that are innate to u . Thing · that we enjoy 

right now in ~ociety - the road , the system 
- th y were n t made by us. They were 
made by the oci ty that bui It thi country. 
And we can t just ay that we have the right 
to ha e all the e thing and enjoy all these 
thing . but we have no re pon ibilitie to 

make thing better and try to fix the things 

that are wrong with ociety right now. 

Smith: None of u up here. would deny that 

raci m had a large influence on American 

ciety. It clearly has. Corr cting ocio-eco-
nomic di parities i a worthy goal but it too 

h uld n t be corre ted through affirmative 
action pr gram . Di crimination on the basis 
of economic tatu is ju t as wrong as di -

riminating on the basis of ra e. 
You can't change ociety overnight. To try 

to do o can be dangerou and I would argue 

that the be t olution, a it ften is, i ju t to 
allow the free exchange between individual 
without out ide influence, [which] will in the 

long term pr m te t~e be t re ult for ociety. 

Whittington: Trying to put the idea of time 
and how it ctually affect thi ~hole i ue of 
equahty, of what thing are actually about 

again I go back two generation . One of my 
friend and I at and talked at a country club 
a out why he happened to have f\ccess to thi 
ountry club at uch a young age. It becau e 
f lega y: hi father brought him along. His 

father before him br ught him along. So 
when we tart to ay that enough time has 
pas ed, this is ludicrou . And we look at our 
nation and how we ve grown and ay that 30 

years or 20 years or even 10 years has made 

the field equal. It 's not something that we can 

agree on. It's not something that our society 

h~ accepted. Because we still stand on the 

houlders of the generation before, and the 
generation before that. We till stand on tho e 

shoulders. Each opportunity is based on 
where the pu h came to help you to boo t up, 
to get you up to the next rung of that ladder. 

Blits: I have two quick point . The fir t is a 

re pon c to omething Bill aid. He aid that 
it might be good to hift from race and gen
der to need and you'd get the same re ult 
but you wouldn t have orne of the problem . 
I m not ·ure what I think of that idea but I 
don t think it's correct to say the result 
would be the arne. The data on this, I think, 

show that there would be a shift from black 
to Asians and whites, those who would 
re eive the benefit of aftirmative action. For 
example, SAT scores and college admi sions 
and uch things show that poor Asians and 

whites on average do better than middle-clas 
blacks. So you would find a real hift away 

from middle-class blacks and perhap from 
blacks as a whole. 

The other point is, Liane Sorenson used a 
word that bothers me, a phra'e that bothers 
me because it's a fudge word. She said, 'We 

don ' t speak of people who are not qualified." 
Well, no one speaks of people who are not 
qualified getting a job. The i ue i not 
whether you are or are not qualified it s 

whether you are be t-qualified for the job. It 

as if it mattered only that you got above an F 

on an exam, pas-fail system - anything 

above a failure is as good as anything else 
above that failure. A' and D s are the same 

and that ' ju t not fair, I think. So speak, I 
think, not of being not qualified, but of being 

be t-qualified. 

Morton: I'd Like to addre s orne thing that 
Bill said. He mentioned the idea that we 
should look at the past and accept our re pon-
ibilitie in shaping our society. And I d like 

to ay that I agree wholeheartedly with that. 
No one i denying that in the past the y terns 
has been geared and run through a set -up a 
y tern of ra ial preference . 

What 1 think I want to make ure I lea e 
for my future generations i a ystem which I 
belie e will ha e no racial preferences. Thi 
i one of the reason I tend to doubt the valid
ity of affirmative action program . This i 
becatt e I don t want to leave yet another pro
gram that my c_hildren will have to take away 
becau e it not what society need . 

Forgione: Along the lines of what Mr. 

Whittington referred to, I wholeheartedly 
agree- I really don ' t think we can fix the 
problem thai we've had in the last 400 year 

with only the last 25 years. We re not going 
to fool ourselve by saying that the moment 

the Congress of the United States passed the 

1964 Civil Rights Act, all of white America 

threw their hands up and said, "OK, I guess 

we have to change." That didn ' t happen. And 

to some extent it hasn ' t happened yet. That is 

why we need to retool this program. We need 
to get it directed at the black underclass. 

Because in the past 30 years we've een 
almo t a phenomenon of a rising black mid

dle class. And now we have to target tho e 
who haven' t had the opportunities that their 
fellow African r----------..., 

American have 

had. Those are 
the people we 
need to target 

and we need to 
go into the com
munitie . I think 
affirmative 

action still needs 
to be continued, 
and to say that 

we've done 
everything we 

Ed Morton 
Senior :reasurer of the 
College Republican 

can is ridiculous. We've come too far to tum 
around and stop and do nothing. 

Wolters: It's hard to make a lot of sen e in a 
minute. I would just remind you that there is 

a 14th Amendment to the Constitution and it 
says that 'no state may deny any person the 
equal protection of the laws.' And that is the 
basic charter of the nation, and like it or not, 
there it is. And I think we should pay atten

tion to it, and that we hould pay attention to 

the Supreme Court, which is charged with 

the responsibility for interpreting the mean
ing of that phrase: 'No state shall deny any 
person the equal protection of the laws.' 

Akala: The only thing I have to say - it's 
just a reminder that goes out e pe ially to 
tho e who look back and say, 'We know this 
and that, and this and that' -our rerrunder 

i that, be ides natural-born Indians in thi 
country black -African American -are 
the only racial group that had to be written 
into thi country. Meaning: no one want set
asides, preference or any of the tereotypes 
or word that are u ually associated with 
being black. But at the arne time, to not be 
included through the ystem from the very 

beginning, even though we were here, to 
have to be written in laws, different laws, dif
ferent amendment - that s a big ign. 
We're the only racial group to only be includ
ed in thi country in that way. I think al o, 
focu ing on affinnative action i wrona 

I:;> I 

becau e affirmative action i are ult of other 
thing . So until we decide as a nation to be 

strong and deal with other things, were not 
going to get anywhere. Affmnative action is 
just a Band-Aid a re ult of a brui e from 
other things. And that s just a reminder. 

Sorenson: Just a couple of quick points. 1l1e 

first question mentions that the Uni ersity of 

Califorrua Regents rever ed its policy thi 
summer, and I was ju t in California, [I] 

came back Monday night, and the entire fac

ulty of the University of California y tern 

took a vote in oppo ition to thi move. S 

there may be some more action on that yet. 

Another thing on the question of what 

might argue for reevaluation of our attitude 

toward affirmative action. Not o much at the 

state I vel, but at the federal level , I do hav a 

concern for the bureaucracy that ' grown up 

around it, as I do for the bureaucracy th t 
grown up in a number of government agen

cie . In an era when we're trying to tream
line6 government, I do think it' reasonable to 

look at affirmative action and ee if orne of 

that bureaucracy can be reduced. 
The other point I wanted to make i that I 

still go back to my point that it ' not that easy 

to say who is the best-qualified. I've served 

on many search committees at the Uni er ity 

of Delaware. It sa popular place to work, and 

we may get 150, 200 applications for one 
profes ional job. As a search committee, you 

winnow those down to maybe the top 25 and 

you do that by setting up a matrix- doe it 

require Ph.D.? Doe it require o many year 
of experience? You take the requirements that 

are in the job description, you et up a matrix, 
you give points, and you narrow it down to 

20 people. And they re all highly qualified. 

And somehow, by looking at some extra 
qualities they bring to the job, extra experi
ence, you may narrow that down to four or 

fiv~ people and then you interview them. But 

in my experience, it s never been clear-cut or 

that ea y to say, out of a J 00 or 200 people, 

to say This i the exact right per on for that 
job, the best-qualified. ' 

Question #2: Curing or treating 
a _symptom? 

Affirmative action. has been said to address 
societal discrimination at the last stage (i.e., 
entering the work force) of a long process 
that is troubled wirh inequities fivm starr to 
finish. If children's education opportunities 
are systematical/ · conditioned by their race 
and economic class, it is obvious how an 
unequal system perpetuates itself Is there 
some other point_- or perhap throughollt 
the entire process - where intervention 
would be more appropriate thpn waiting 
until a person is at the hiring sta e? 

Navarro: Okay, I think the whole myth that 

maybe affirmative action is ju t curing the 
symptoms rather than the cause- as we're 
eeing here, it a.n issue that ' been going on 

for a very long time and it ' not going to be 
cured immediately by any · form of action 



including affinnative action. 
I think affinnative action is a program that 

is intended to work over time. What we're 
finding here is, if you re looking at the status, 
the socio-economic status, let's talk about the 
African-American group for example, com
pared to the white group here: you're tallGng 
about two levels - the African Americans 
are at a lower level due to history. It didn't 
happen overnight, it happened over a long 
period of time. 

Now, affinnative action is not going to be 
able to bring that up in two generations. It's 
going to have to work slowly, through the 
social system, to be able to give more oppor
tunities to those groups that were oppressed, 
to slowly bring them up to the same level. 

Now, another thing is that many people 
feel threatened because they feel that the 
equalizers are going to occur by shifting both 
the people down at this level upward and the 
people at the upper level downward. 

Affirmative action is not intended to do 
that. Affirmative action is intended to bring 
the people that are down at this level up to the 
level of the other people. It is not intended to 
bring anybody down. 

And I think that it makes sense to begin 
working by making laws that give incentives 
to people to try to bring people into schools 
and into the work force. There are programs 
that work with school kids and things like 
that but I think the things that will create 
more impact are those programs that work at 
the college and at the employment levels. 

Smith: Any y tern which attempts to correct 
inequities at the end of a long, in olved 
process i unfair. Changing the rule at the 
end i ju t plain wrong. Someone who's 
worked thr ugh the education y tern and 
become qualifi ... d for a position should not be 
di criminated again t just because they had 
opportunitie omeone else was shut off 
from . 

What should be done i to equalize the 
opportunitie from the beginning. This may 
urpri e many of the people on this panel but 

I m going to argue that we should totally 
reform much of the American ystem today. 

Racial discrimination is therefore not the 
answer. Obvious solutions include chool 
choice and magnet schools. Getting intelli
gent inner-city youths into better chools 
will do far more to promote equality than will 
government-mandated affirmative di crimi
nation policies. 

Another solution would be to reduce 
crime levels. Too much of America' minori
ty you~ h population is growing up in an 
un afe environment where they pend too 
much time worrying about getting hot and 
not enough about whether they wiiJ pass 
tomorrow' te t. 

We've got to promote a feeling of striving 
to succeed. The welfare system should be 

refonned to promote work, a decent family 
structure and an honest living instead of ille
gitimacy and a sense of entitlement. 

Simply put, the problem is with the cur
rent system, which relies too much on gov
ernment interference in private lives and not 
enough on the free market and individual ini
tiative. 

Whittington: I call myself a historian by 
desire, not by training. Look at something as 
simple as A. Philip Randolph's movement to 
get men who were Pullman Porters the 
opportunity to earn a decent living on what 
has become a subsidized entity of the United 
States, the train system - men who were 
college-educated, men who had trained in 
some cases under very brilliant minds, were 
relegated to be servants on a train system. 

To look at opportunity and hiring and the 
process of being comfortable with the person 
that you hire, it still requires a diligent, an 
understanding, a knowledgeable group in 

· order to make those finn decisions. Some of 
the same decisions that disqualified people 
that were Pu11man Porters can happen with a 
truly educated and ready and qualified staff 
or person that's looking for an opportunity. 
·Discrimination at that last state still happens 
in the United States. 

We re fortunate here at the university that 
we are doing some of the things that are 
required by law first of all. I promised one of 
my colleagues that I'd say it's the law that we 
have affirmative action here at the University 
of Delaware and that we use that particular 
law and that particular executive order to 
form our recmitment and hiring policies. 

But it is something that, in some groups 
outside of the institution that we are dealing 
with that the type of discrimination, the type 
of lockout, till happens. I look at our labor 
force, our labor unions, knowing that, with
out Uncle Johnny's ble sing will I get to be 
a journeyman? Po sibly possibly not. 

Those types of things still h ppen. Until 
we accept that they're still happening, we'll 
never understand the need for affirmative 
action. We have to accept that these things 
still happen here in the United States and that 
Jaw - this law, this particular executive 
order - i there to enforce the fact that we 
will do things in order to rectifY some of the 
past discrimination. 

Blits: Bill and Paul said pretty much what I 
was intending to say. I think we need to 
strengthen education, strengthen the family, 
deal with the e very serious ocial problems. 
In that light I think affirmati' e action i a rel
atively minor matter. But I would ask this 
question of people who favor affirmative 
action: would anyone stand for having affir
mative action in the classroom? I mean in 
giving grades. Would anyone have set-asides 
for any group in the classroom? Would any-
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one have quotas? Would anyone give differ
ent students of different races different grades 
for the same raw score? I don't think so. And 
I wonder, if it would be intolerable in the 
classroom, why is it tolerable in admissions, 
in jobs and in other things? 

Morton: It seems that there's a definite trend 
among this panel to look to lower education 
as the place that should be reformed, and I'm 
going to agree with those yet again- I m 
the fifth person to do that, but one thing I 
would like to say ftrst off is that I don' t 
believe there's any stage in the process to 
actually use racial preferences to deal with 
our problems. 

Where I do believe the proper intervention 
is, is in the lower education levels- increas
ing the competitiveness of the schools. It's 
very obvious the disadvantages someone 
who goes to an inner-city, under-funded 
school is going to face in the educational sys
tem. They're going to have a harder time get
ting into colleges and they' re going to have a 
harder time getting a job as a resu It. It also 
affects their work ethic and I believe that 
those are issues that need to be targeted in the 
educational system. 

One of the towns that I lived in when I was 
much younger was a very, very poor town 
and the pubLic chool was all but worthle~ -.If 
you didn't have the money to go to a private 
school in that town, really your future was 
shot at that point. And that is the area I see as 
needing to be targeted in order to really pro
mote equality of opportunity in this country. 

By the time you get to the hiring level it's 
too late and it s unfair to an employer and it s 
unfair to those who ve worked hard, to have 
preferences based on anything but merit at 
that point. So what s important is to address 
the reasons for the difference in merit, and 
those are, I believe, at the lower education 
levels. 

Forgione: The que tion state : i there a 
point where intervention would be better as 
opposed to hiring and I would say absolutely 
yes. I think we should intervene, like other 
panelists have said, in education. I think it 
would be a great day in this country if we 
could eliminate all affirmative action in hir
ing. The problem is, how are we going to 
implement these changes? Con ervatives and 
fiscal Republicans tend to be anti-affirmative 
action. If that's the case, then they must be 
willing to spend the money to improve these 
schools in some of the black areas and the 
other poor minority areas. They have to be 
willing to spend the money on job training 
on promoting the family or program to 
reduce illegitimacy. 

The problem is that the black community 
tends to have lesser-grade schools because 
they can't afford to spend enough money on 
each stl}qent,. and t~~t lt;ads_ to reperc~ss~ons . 

in the hiring market. 
So, basically, if you can have aid to inner 

cities -tax breaks, get businesses in there o 
you can have jobs, so you can build up the 
black family, things like that -then you get 

------------, a higher grade 

Liane Sorenson 

of education. 
And I agree 

with a lot of the 
panelist with 
Paul: there is 
only so much 
the federal and 
state govern
ments can do, 
but. like I said 

Director of the Office of you can't have 
Women s Affairs your cake and 

.._ ________ __. eat it too. If you 

don't want affirmative action, you have to 
spend the money on education. You have to 
go into the cities and help them. Help them 
help themselves. The black community has 
to take responsibility too - they have to 
become self-sufficient. So you need to come 
both ways: the government needs to help and 
people them elves need to take per onal 
responsibility. I'm all for that. That's what 
needs to happen in this intervention in educa
tion. 

Wolters: My thoughts here are a little uncer
tain a little mixed. We do need to intervene 
elsewhere. I think that is clear, and my own 
opinion is that affirmative action reaJly pre
vents the sort of action that needs to be taken. 
What needs to be done, I would agree i to 
provide law and order in inner-city commu
nities - but that's quite expen ive - pro
vide good chools- that can be expensive 
although a great deal is already being spent in 
many inner-city areas- more than $10,000 
per pupil in Washington D.C., this year. 
Maybe the money just n eds to be spent bet
ter. 

A lot of stuff need to be done, but what 
we have now is a system where people like to 
think that the problem is being solved 
because we have affirmative action. Now 
what does affirmative action in fact amount 
to? 

It means that if a black guy is a candidate 
for the fire department or the police depart
ment or the U of D or the Harvard Law 
School, he doesn 't have to core as high on 
the entrance exam as orne of his competi
tors, his white com~titors. Generally, we 
know how this work . 

But what this does is it leaves the white 
\vould-be poLiceman and fireman and college 
students very resentful. They made I 00 on an 
exam, somebody else makes an 85 and the 
85 gets admitted to law school. This leaves 
the person who made I 00 angry. Somebody 
makes 1 00 on the promotion test to go from 
P?lice sergeant to poLice captain. He doesn t 
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on the credential and it was perfectly fair,'' 
but you may be basing it unconsciously on 

tereotype . 

Rebuttal 

Navarro: I wanted to quickly comment on 
Paul idea that l think prevail among the 
tudent who are again t affinnative action, 

that is: why hould they be made to make up 
for the mi take of people of past genera

tion? 
Now let ' talk ab ut ociety. People, indi

iduals come together to work together in 
ociety. You forin a political sy tern and you 

expect certain rights to be given to you based 
n that ociety. Now, along with rights come 

at o re pon ibilities. I think that it's our 
re pon ibility- our ocial re pon ibility as 
young people in this country - to ob erve 
what" going on in our ociety, find the things 
that are wr ng in our society and do some
thing about it a tively, without just saying, 
"Well it wa! done in the past and it 's not our 
problem now, we're young, we never did 
thi .'' 

It ' really ·easy t ju t ask for right and 
not !ook at the respon ibilities that we have 
that are innate to u . Things that we enjoy 
right now in ociety - the roads, the systems 
- they were n t made by us. They were 
made by the ociety that built thi country. 
And we cant ju t ay that we have the right 
to have all the e thing and enjoy al1 the e 
thing , but we have no re pon ibilities to 
make things better and try to fix the things 
that are wrong with ociety right now. 

Smith: None of u up here .would deny that 
ra i m had a large influence on American 
ociety. It clearly has. Correcting socio-eco

nomic di paritie i a worthy goal, but it too 
hould not be orrected through affinnative 

action programs. Di crimination on the basis 
of economic tatu i just as wrong as dis
criminating on the basis of ra e. 

You can't change society o emight. To try 
to d o can be dangerou and I would argue 
that the be t olution, as it often is i just to 
allow the free exchange between individual 
without out ide influence, [which] will in the 
long tenn promote ~e be t re ult for ociety. 

Whittington: Trying to put the idea of time 
and how it actually affects this ~hole i ue of 
equality, of what things are actually about, 
again I go ba k two generation . . One of my 
friend and I at and talked at a country club 
about why he happened to have access to this 
country club at uch a young age. It 's because 
of lega y: hi father brought him along. Hi 
father before him brought him along. So 
when we start to say that enough time has 
passed, this is ludicrous. And we look at our 
nation and how we've grown and say that 30 

years or 20 years or even I 0 years has made 
the field equal. It's not something that we can 
agree on. It's not something that our society 
has accepted. Because we still stand on the 
shoulders of the generation before, and the 
generation before that. We still stand on those 
shoulders. Each opportunity i based on 
where the push came lo help you to boost up, 
to get you up to the next rung of that ladder. 

Blits: I have two quick point . The first is a 
respon c to omething Bill aid. He said that 
it might be good to shift from race and gen
der to need, and you d get the same results 
but you wouldn't have some of the problems. 
I'm not sure what I think of that idea, but I 
don' t think it 's correct to say the results 
would be the arne. The data on this, I think, 
show that there would be a shift from blacks 
to Asian and whites, those who would 
re eive the benefits of affirmative action. For 
example, SAT scores and college admissions 
and such things show that poor Asians and 
white on average do better than middle-class 
blacks. So you would find a real hift away 
from middle-class blacks and perhaps from 
black as a whole. 

The other point is, Liane Sorenson used a 
word that bother me, a phrase that bothers 
me, because it's a fudge word. She said, 'We 
don t speak of people who are not qualified." 
Well, no one peaks of people who are not 
qualified getting a job. The is ue is not 
whether you are or are not qualified it 's 
whether you are best-qualified for the job. It 's 
as if it mattered only that you got above an F 
on an exam, pass-fail system - anything 
above a failure is as good as anything else 
above that failure. A's and D s are the same, 
and that ' ju t not fair, I think. So speak, I 
think not of being not qualified, but of being 
best-qualified. 

Morton: I'd like to address omething that 
Bill said. He mentioned the idea that we 
should look at the past and accept our respon
sibilitie in haping our society. And I'd like 
to ay that I agree wholeheartedly with that. 
No one i denying that in the past the system 
has been geared and run through a set-up, a 
system of racial preference . 

What I think I want to make ure I leave 
for my future generation is a system which I 
belie e will have no racial preference . This 
i one of the reasons I tend to doubt the valid
ity of affinnative action program . This is 
beca~e I don ' t want to leave yet another pro
gram that my c_hildren will have to take away 
because it not what society needs. 

Forgione: Along the bnes of what Mr. 
Whittington referred to, I wholeheartedly 
agree- I really don't think we can fix the 
problems that we've had in the last 400 years 
with only the last 25 years. We're not going 
to fool ourselves by saying that the moment 

the Congress of the United States passed the 
1964 Civil Rights Act, all of white Ame-rica 
threw their hands up and said, "OK, I guess 
we have to change." That didn't happen. And 
to some extent it hasn't happened yet. That is 
why we need to retool this program. We need 
to get it directed at the black underclass. 
Because in the past 30 years we've seen 
almost a phenomenon of a rising black mid
dle class. And now we have to target tho e 
who haven t had the opportunities that their 
fellow African ..----------

Americans have 
had. Those are 
the people we 
need to target 
and we need to 
go into the com
munities. I think 
affirmative 
action still needs Ed Morton 
to be continued 

Senior, ~reasurer of the 
and to say that 

College Republicans 
we ve done 

~----------------~ everything we 
can is ridiculous. We've come too far to tum 
around and stop and do nothing. 

Wolters: It's hard to make a lot of sense in a 
minute. I would just remind you that there is 
a 14th Amendment to the Constitution, and it 
says that no state may deny any person the 
equal protection of the laws." And that is the 

basic charter of the nation, and like it or not, 
there it i . And I think we should pay atten
tion to it, and that we should pay attention to 
the Supreme Court, which is charged with 
the respon ibility for interpreting the mean
ing of that phrase: 'No state shall deny any 
person the equal protection of the laws.' 

Akala: The only thing I have to say - it s 
ju t a reminder that goes out especially to 
those who look back and say, ''We know this 
and that, and this and that"- our reminder 
is that, be ides natural-born Indians in this 
country, blacks -African Americans - are 
the only racial group that had to be written 
into this country. Meaning: no one wants set
asides preferences or any of the stereotypes 
or words that are u ually associated with 
being black. But at the same time, to not be 
included through the system from the very 
beginning, even though we were here to 
have to be written in law , different laws dif
ferent amendment ~ that a big ign. 
We're the only racial group to only be includ
ed in this country in that way. I think also, 
focusing on affirmative action is wrono .... 0> 

because affirmative action is a result of other 
things. So until we decide as a nation to be 
strong and deal with other things, we re not 
going to get anywhere. Affirmative action is 
just a Band-Aid, a result of a bruise from 
other things. And that's just a reminder. 
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Sorenson: Just a couple of quick points. The 
first question mentions that the University of 
California Regents reversed its policy this 
ummer, and I was just in California, [I] 

came back Monday night, and the entire fac
ulty of the University of California sy tern 
took a vote in opposition to this move. So 
there may be some more action on that yet. 

Another thing on the questi9n of what 
might argue for reevaluation of our attitude 
toward affirmative action. Not so much at the 
state level, but at the federal level I do have a 
concern for the bureaucracy that's grown up 
around it, as I do for the bureaucracy that's 
grown up in a number of government agen
cies. In an era when we're trying to stream
line government, I do think it s reasonable to 
look at affirmative action and see if some of 
that bureaucracy can be reduced. 

The other point I wanted to make is that I 
still go back to my point that it 's not that easy 
to say who is the best-qualified. I ve served 
on many search committees at the University 
of Delaware. It's a popular place to work, and 
we may get 150, 200 applications for one 
professional job. As a search committee, you 
winnow those down to maybe the top 25, and 
you do that by setting up a matrix - does it 
require Ph.D.? Does it require so many years 
of experience?You take the requirements that 
are in the job description you set up a matrix 
you give points, and you narrow it down to 
20 people. And they're all highly qualified. 

And somehow, by looking at some extra 
qualities they bring to the job, extra experi
ence, you may narrow that down to four or 
five people and then you interview them. But 
in my experience, it's never been clear-cut or 
that easy to say, out of a 100 or 200 people 
to say, "This is the exact right person for that 
job, the best-qualified." 

Question #2: Curing or treating 
a _symptom? 

Affinnative action has been said to address 
societal discrimination at the last stage (i.e., 
entering the work force) of a long pmcess 
that is troubled with inequities from start to 
finish. If children's education opportunities 
are systematically conditioned by their race 
and economic "'lass, it is obvious how an 
unequal system perpetuates itself Is there 
some other point. - or perhaps thmughout 
the entire process - where intervention 
would be more appropriate th{ln waiting 
until a person is at the hiring stage? 

Navarro: Okay, I think the whole myth that 
maybe affirmative action is ju t curing the 
symptoms rather than the cause- as we're 
seeing here, it's an issue that's been going on 
for a very long time and it's not going to be 
cured immediately by any · form of action, 



including affirmative action. 
I think affinnative action is a program that 

is intended to work over time. What we're 
finding here is, if you're looking at the status, 
the socio-economic status let's talk about the 
African-American group for example, com
pared to the white group here: you're talking 
about two levels - the African Americans 
are at a lower level due to history. It didn't 
happen overnight, it happened over a long 
period of time. 

Now, affinnative action is not going to be 
able to bring that up in two generations. Il's 
going to have to work siowly, through the 
social system, to be able to give more oppor
tunities to those groups that were oppressed, 
to slowly bring them up to the same level. 

Now, another thing is that many people 
feel threatened because they feel that the 
equalizers are going to occur by shifting both 
the people down at this level upward and the 
people at the upper level downward. 

Affirmative action is not intended to do 
that. Affinnative action is intended to bring 
the people that are down at this level up to the 
level of the other people. It is not intended to 
bring anybody down. 

And I think that it makes sen e to begin 
working by making laws that bY]ve incentives 
to people to try to bring people into chools 
and into the work force. There are programs 
that work with s hoot kids and thing like 
that but I think the things that will create 
more impact are tho e program that work at 
the ollege and at the employment level . 

Smith: Any y tern which attempt to correct 
inequities at the end of a long, involved 
proces is unfair. Changing the rules at the 
end i ju t plain wrong. Someone who s 
worked through the education y tern and 
become qualified for a po ition should not be 
di criminated again t ju t becau e they had 
opportunities omeone else was shut off 
from. 

What hould be done i to equalize the 
opportunitie from the beginning. This may 
urpri e many of the people on this panel, but 

I m going to argue that we hould totally 
reform much of the American sy tern today. 

Racial discrimination is therefore not the 
answer. Obvious olutions include chool 
choice and magnet chools. Getting intelli
gent inner-city youths into better schools 
will do far more to promote equality than will 
government-mandated affinnative discrimi
nation policies. 

Another solution would be to reduce 
crime levels. Too much of America's minori
ty you~h population is growing up in an 
unsafe environment where they pend too 
much time worrying about getting shot and 
not enough about whether they wi 11 pass 

tomorrow te t. 
We've got to promote a feeling of striving 

to ucceed. The welfare system should be 

reformed to promote work, a decent family 
structure and an honest living instead of ille
gitimacy and a sense of entitlement. 

Simply put, the problem is with the cur
rent system, which relies too much on gov
ernment interference in private lives and not 
enough on the free market and individual ini
tiative. 

Whittington: I call myself a historian by 
desire not by training. Look at something as 
simple as A. Philip Randolph 's movement to 
get men who were Pullman Porters the 
opportunity to earn a decent living on what 
has become a subsidized entity of the United 
States, the train system - men who were 
college-educated, men who had trained in 
some cases under very brilliant minds, were 
relegated to be servants on a train system. 

To look at opportunity and hiring and the 
process of being comfortable with the person 
that you hire, it still requires a diligent, an 
understanding, a knowledgeable group in 

· order to make those firm decisions. Some of 
the same decisions that disqualified people 
that were Pullman Porters can happen with a 
truly educated and ready and qualified staff 
or person that's looking for an opportunity. 
·Discrimination at that last state still happens 
in the United States. 

We're fortunate here at the university that 
we are doing some of the things that are 
required by law, first of all. I promi ed one of 
my colleague that I d say it the law that we 
have affinnative action here at the University 

of Delaware and that we use that particular 
law and that particular executive order to 
form our recruitment and hiring policie . 

But it is somedung that in some groups 
outside of the institution that we are dealing 
with that the type of di crimination, the type 
of lockout till happens. I look at our labor 
force our labor union- knowing that, with
out Uncle Johnny' blessing, will I get to be 
a journeyman? Possibly possibly not. 

Tho e type of thing still happen. Until 
we accept that they re still happening, we'll 
never understand the need for affirmative 
action. We have to accept that these things 
still happen here in the United States and that 
law - this law this particular executive 
order - i there to enforce the fact that we 
will do things in order tore tify some of the 
past discrimination. 

Blits: Bill and Paul said pretty much what I 
was intending to ay. I think we need to 
strengthen education, strengthen the family, 
deal with the e very serious ocial problems. 
In that light I think affirmati' e action is a rel
atively minor matter. But I would ask this 
question of people who favor affirmative 
action: would anyone tand for having affir
mative action in the classroom? I mean in 
giving grades. Would anyone have set-asides 
for any group in the classroom? Would any-
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one have quotas? Would anyone give differ
ent students of different races different grades 
for the same raw score? I don't think so. And 
I wonder, if it would be intolerable in the 
classroom, why is it tolerable in admissions, 
in jobs and in other things? 

Morton: It seems that there's a definite trend 
among this panel to look to lower education 
as the place that should be reformed, and I'm 
going to agree with those, yet again- I'm 
the fifth person to do that, but one thing I 
would like to say first off is that I don ' t 
believe there's any stage in the process to 
actually use racial preferences to deal with 
our problems. 

Where I do believe the proper intervention 
is, is in the lower education levels- increas
ing the competitiveness of the schools. It 's 
very obvious the disadvantages someone 
who goes to an inner-city, under-funded 
school is going to face in the educational sys
tem. They're going to have a harder time get
ting into colleges and they re going to have a 
harder time getting a job as a result. It also 
affects their work ethic, and I believe that 
those are issues that need to be targeted in the 
educational system. 

One of the towns that I lived in when I was 
much younger was a very, very poor town 
and the public school was all but worthless. If 
you didn 't have the money to go to a private 
school in that town, really your future was 
shot at that point. And that is the area I ee as 
needing to be targeted in order to really pro

mote equality of opportunity in thi country. 
By the time you get to the hiring level it's 

too late, and it's unfair to an employer and it s 
unfair to those who've worked hard, to have 
preferences based on anything but merit at 
that point. So what's important is to address 
the reasons for the differences in merit, and 
those are, I believe, at the lower education 
levels. 

Forgione: The question tates: is there a 
point where intervention would be better as 
opposed to hiring and I would say absolutely 
yes. I think we should intervene like other 
panelists have said, in education. I think it 
would be a great day in this country if we 
could eliminate aJI affirmative action in hir
ing. The problem is, how are we going to 
implement these changes? Conservatives and 
fiscal Republicans tend to be anti-affirmative 
action. If that's the case then they must be 
willing to pend the money to improve these 
schools in some of the black areas and the 
other poor minority areas. They have to be 
willing to spend the money on job training, 
on promoting the family or programs to 
reduce illegitimacy. 

The problem is that the black community 
tends to have lesser-grade schools because 
they can't afford to spend enough money on 

each stl!~ent. and t~~t lt;ads_ to reperc~ss~ons . 

in the hiring market. 
So, basically, if you can have aid to inner 

cities -tax breaks, get businesses in there so 
. you can have jobs, so you can build up the 
black family, things like that - then you get 

,...-----------, a higher grade 

Liane Sorenson 

of education. 
And I agree 

with a lot of the 
panelists with 
Paul: there is 
only so much 
the federal and 
state govern
ments can do, 
but, like I aid, 

Director of the Office of you can't have 
Women s Affairs your cake and 

......._ ________ ........ eat it too.lf you 

don't want affirmative action, you have to 
spend the money on education. You have to 
go into the cities and help them. Help them 
help themselves. The black community has 
to take responsibility too - they have to 
become self-sufficient. So you need to come 
both ways: the government needs to help and 
people them elves need to take per onal 
re ponsibility. I'm all for that. That what 
needs to happen in thi intervention in educa
tion. 

Wolters: My thoughts here are a little uncer
tain, a little mixed. We do need to intervene 
el ewhere. I think that is clear, and my own 
opinion is that affinnative action really pre

vent the sort of action that need to be taken. 
What needs to be done, I would agree, i to 
provide law and order in inner-city commu
nities - but that' quite expen ive - pro
vide good schools - that can be expen ive, 
although a great deal i already being spent in 
mailY inner-city areas - more than $10 000 
per pupil in Washington D.C., this year. 
Maybe the money just needs to be spent bet
ter. 

A lot of stuff needs to be done, but what 
we have now is a y tern where people like to 
think that the problem is being solved 
because we have affirmative action. Now 
what does affinnative action in fact amount 
to? 

It mean that if a black guy is a candidate 
for the fire department or the police depart
ment or the U of D or the Harvard Law 
School, he doesn 't have to score as high on 
the entrance exam as orne of his competi
tors his white competitors. Generally, we 
know how this works. 

But what this does i it leaves the white 
\vould-be policeman and firem~ and college 
students very resentful. They made 100 on an 
exam, somebody el e makes an 85 and the 
85 gets admitted to law school. This leaves 
the person who made 100 angry. Somebody 
makes 1 00 on the promotion test to go from 
JJ?lice sergeant to police captain. He doesn t 
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get the job - m~1ead melxx:t) who 
made :1 much loy,er ore gelS the Job. 
Th:11 lea"e htm angry. It ' a dt\i tve pol
It: th.u pre,ents lhc n of uni1ed ti n 
!h:lt i real!~ needed 

\Vhat we need 10 do. !thin . i judge 

people n the bast f 1he1r mdi\ 1dual 
abtli1ie:.. ~op ruming the groujh agams1 

n an her. ge1 wgether and d y,hat 
need, to bed ne. me of ''hi h would 

affinna
ll"e a...11 n 1 ju 1 re~ nn on the heap and 
that oc of the re n "'h) man btg 
bu me men are m ~ ' 'Or of 11 - 1he head 
of DuPont and so fonh - 1 that they 

w th:u thi i a heap ' ' :1) to keep 
taJte OO'>I.n and to avoid doing "hat real
! 11<..->e<b to be done. 

By creating these set-asid and quo
tas-and that' \\hat aJTinnativc x1ion i 
today: il' not the affim1ativc pur.;uit of 
non-di cnmination thai was initially 
intended tn the 1960s- by setting up 
the set- id and quotas, they avoid 
ha\ ing to grapple with the real problems 
of J, w enforcement and of education and 
of job training and job crealion. all of 
'"'hich could be expensive. 

kala: To deal wilh the an y,er.; to tht:se 
que tJOns opens up a huge can of wonns. 
lt force you 10 deal y, ith the issues of 
rxe which affinnative action is a resul t 
of. I think it' safe to say thai all whites 
realize that 1heir kin i an asset - it 
opens d and it fxilitate:. freedom of 
movement. And it also serve a hield: 

it ensure I hat you will n 1 be regarded as 
black. 

That's why conservative and others 
oppose programs like affinnati e a tion: 
because they don ' t wan1 to admil. even 10 
themselves. that the value given for being 
\ hite has injured pe pie "' ho arc black or 
of other nationalily or colors. 

Any type of eriou intervention 
would in iiSelf affect our American soci
et)' as a wh le. It "auld require !hat y,c 
recognize and a wally challenge the 
raci m that i so ingrained in our society 
and instiwtionalized to the poi nt thai 
those who benefit from it w uld have il 
no other way. 

We need lo stop picking poiniS to put 
Band-Aid like afflmlative action. It 's 
lime for us to bite the bullet and deal with 

the whole problem. I heard the que ti n. 
'·Would )'OU like aiTimlative action in 
schools?" But, especially being a black 
man. isn't I here already affinnative action 
in sch I? Aren ' t black children expcc1ed 
not 10 excel? 

An example of I hat would be: I came 
here from preuy good schools, alma 1 all 
white. l look the S T ju 1 like any other 
nonnal person. ju t like meone taking 
the fire chief e'(am. poli e officer exam. 
and my hool got a callback to verify 
I hat I was black. because of the ore that 
I achieved on the test. For those who 
exceed. they're exceptional. For tho~ 
who fail , it' their faull. 

It lakes more than ju 1 lhrowing 
money at school ·. You can Lhro\ all the 
money in school that you want, but if the 

teacher already expects you not 10 excel. 
and at a college le\ el. if tho.: don' t really 
want you there for education an way -
ou know they gi ' e }Ou your scholarship 

and they make millions off your basket
ball talen , and you end up gr.JL!uating 
wi1hout a degree - that ' where the 
problem lie:.. The problem is we need 10 

deal with the whole issue. 
Raci m is o institutionalized that as a 

nation it would cau e wrmoil to deal'' ith 
it . Too many people profit - not ju t m 
DuPont. not just at the Umversity of 
Delaware. not JUS! at the higher or the 
lower level - too many people profit to 
give it up. And i1 · going to take political 
group that have the courage 10 imple
ment polides - correct policies. not 
Band-Aid . correct policies to deal with it 

Swann n. Charlotte-Mecklenburg 
University of California vs. 

Bakke 
County 

- that means that also you have to deal 
wi1h your own racism, which a lot of peo
ple do have and they don't even know it. 

Sorenson: Question #2 talks about 
addres ing societal di rimination at the 
last tage, and it says if chi ldren ·s educa
tional opportunities are systematically 
conditioned by their race and economic 
class it' obvious how an unequal system 
perpetuates itself. 

I think that there· s more 10 the ystem 
than just mcc and economic clas . Lf you 
look at the most recent [Federal] Glass 
Ceiling Repon , and look at white women, 
the report found that 97 percent of senior 
managers of Fonune 500 companies are 
white. a11d 95 to 97 percent of them are 
male. ln Fortune 2,000 industrial service 

companies. 5 perc nt of senior ma11agers 
are women. inually al l of them white. 

So while women are being discrimi
nated against - white women that pre
sumably may come from a higher eco
nomic or social clas . 

If you look here at the University of 
Delaware. look at our faculty. our full 
professors. Even though the majority of 
our undergraduate tudents are women 
and an almo t equal number. 40-some 
percent. of our graduate students are 
women. only 12.9 percent of our full pro
fessors- [according to] the mosl recent 
Comrnis ion on Status of Women Report 
-are women. And of that, only one was 
an African-American woma11. Or I gue 
it' black females.the way it' li ted on 
the report. 

Wygant vs. Jackson Board of 
Education 

Brown vs. Board of Ed ucation 

The Supreme Cowt ruled that 

segregated education facilities 
were unequal and in violation 

of the Constitution. 

[xecutive Order #11246 
President Johnson required 
employers receiving federal funds 
to establish minority hiring goals, 
but not quotas. 

Decis ion that redrawing School 

District lines and Busing are 
acceptable ways of combating 
segregation 

Strikes down a University program 
that set aside openings for minori
ties . The court said that less 
fonnal race-conscious remedies 
could be acceptable. 

Fullilove vs. Kultznick 

A Federal Works program is 
allowed to set aside LO"Io of its 
grants to minority buisnesses 

An affinnative action program 
protecting black teachers from 

layoffs was unconstitutional 

So I don' t think you can ju t look at 
economic classes as the whole problem. 

RebuttaJ 

Navarro: OK. again I want to make sure 
that people understand that my po ilion i 
not that think that people ~hould be given 

jobs based on the color of their kin or 
what race they belong to. But I think that 
the whole idea behind affinnative action, 
of equalizing our society, is a good one. 

I think that, as v.~th any prognun, 
there's going 10 be a lol of people who are 
going to be very happy to it down. I 
a1 the prognun and criticize iiS negative 
aspccts. othing i penect. 

What I'm fori re--evaluating affinna
tive action. maintaining the whole ideal 

Metro Broadc.astin3 Inc:. vs. FCC 
An FCC policy favoring minority 
broadcac;ters is upheld 

from "'here it began, but also refonrung 1t 
and tine-tuning it to our tety. based n 
y,hat we ha\e learned so far. 

Also, I think that. as I sa.td, the v. hole 
idea is correct that y,e should take an 
effective role in creating thi change. 1 
don·, think it" s true that if ou lea' e 
American SOCiety as it i nght now. \.11th
out an:,- kind of g \emmental mfluen e 
on what' happening. people are ju t 
going to become equal. There are differ
ence historically. and tho dtfferen 
are going to be seen. 

About the tandards, if you set Lan· 

dards, nee pie meet tho qualifica
tion , that hould be il. I think if you are 
going to ask for a I, on the SAT, :rou 
set that. and evef) one "'ho gets J._ 
you t p looking at it there. Lf you tlunk 

Chronology 

]G:'-i 1964 1%:' 1969 197 ! 1974 1978 1979 1980 1985 1986 1989 1990 1994 1995 

Nixon Administration issues 

the Philadelphia Plan forcing 

federal contractors to increase 
the number of minorities on 

construction jobs. 

l\Uiiken vs. Bradley 

Multidis trict solutions for segrega
tion cannot be ordered unless it can 

be shown that all districts helped to 
create th~ problem. 

United Steelworkers n. Weber 
Endorses a private-sector quota 
plan in the steel industry. 

The Reagan administration 

carnprugns unsuccessfully to 
weaken Johnson's e."ecutive 
order. 

Richmond vs. J.A. Croson Co. 

The Supreme Court strikes down a 
Riclunond Va set-aside program 

because past bias cannot be proven 

The Republiun majority in 
congress targets affinnative action 
progran1s 

Adarand Con tructon vs. Pena. 
ecrelary of Tran portation 

Congress is limited to the same 
s tandards as stales in offering help 
to minorities 
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that orne people are going to get I ,400s, and 
you're going to select them over people who 
already met these standards, why don't you 
et the standard at I ,400? See what I mean? 

So this idea that once you meet a certain 
requirement, you can look further than that 
- I think the requirement is there just to be 
met. 

Smith: Ju t to respond to a few of the points 
about education, as far as it costing a lot of 
money, and school reform being expensive. 
I'm not necessarily sure that's true. Catholic 
parochial chools in inner cities tend to out
perform public schools in the same commu
nities by a rather large margin, despite the 
fact they spend far less per student. 

I think the reason for that is, as Jeff allud
ed to, they expect all students to succeed -
they don't just expect you to succeed, they 
demand that you succeed. They et expecta
tions and you meet them, or you 're in trouble. 

I think this is the basis along which we 
hould reform any school education system, 

and what we should be looking for in the 
future. from our public schools. 

Whittington: The basic as. umption that 
g e throughout thi . room. and probably 
throughout the United States, is that the most 
qualified person i always hired -one of the 
fallacie again. 

In y ·tematic discrimination - ystemat
ic ra 'i. m, whatever you want to call it - it 
doe ·n·t alway show that the most qualitied 

per n is alway hired. Sometime · it 's the 
per n who has that legacy behind him that 
give him the edge1o get that opportunity in 
Uncle Johnny' 
law tirm. The 
mo t qualified 
per n \ · 
hired. 

hi tory again, if 
you I kat the 
idea of a person 
comtng up 
through the 
rank working 
very hard in 

Geoff Forgione 
Junior, member of the 

College D .mocrats 

industry and'------------' 

hitting that glass ceiling- that is open at cer
tain window , because that legacy ha 
pu hed you up beyond that glass ceiling -
then you II understand that the most qualified 
per on doe not always get the job. 

Blits: That true. the most qualified person 
doesn t alway get the job. The question 
though, i not whether the most qualified per-
on always gets the job but whether someone 

i exclud d because of race. We fought a 
Ci il War over race, not over nepotism. And 
it might be objectionable to see somebody's 
nephew alway hired, but it seem to me that 

it's a lot more serious to the country when 
people are excluded because of their race. 

Morton: I'd like to say that I do agree with 
Jeff Akala from the NAACP in that there is a 
message being sent in schools right now, to 
students, that we need to reform. And this 
one of the reasons why I think that the true 
answer lies in the reformation of secondary 
education levels. 

It is very hard for someone to overcome a 
message that has been sent to them their 
entire lives, that they're not going to succeed. 
They go to a school where not a Jot of money 
has been spent on them, or a lot of money, 
depending on which way you're looking at 
the situation. But in any event, the results are 
still the same. 

So what I would see as being impcrtant is 
to increase the competition, increase themes
sages of affirmation being sent out to all of 
the races in those schools - that they are 
being given the opportunity to get a good 
education which will allow them to succeed, 
whatever their skin color is. 

Forgione: Just to allude to a point that Paul 
made, Catholic schools and religious schools 
do tenet to produce student with better 
cores, but, unfortunately the poor and the 

disadvantaged can ' t always afford these 
chools. 

It i all about allocation of resources. 
When you spend more money, you get a bet
ter quality student in terms of the education 

that he or she receives. Societal conditions do 
influence this, but when you get down to it
when you spend more money on one student, 
when you give him more opportunities, bet
ter textbooks. better teachers - then that's 
where the difference lies, really. 

1 think that when you don t have this, it 
creates repercussions later in life. And if you 
can stop that, if you can intervene at the edu
cational level, you're not going to need thi 
hiring discrimination. This is basically what 
it amounts to. That faJis by the wayside, and 
you don t need it anymore. 

Wolters: I'll pick up on ju t one point that 
was mentioned earlier, where someone sug
gested that statistical underrepresentation 
proves that there is the existence of discrimi
nation. 

I don t think that is true. Stop and think for 
a minute. I believe there are statistics which 
~how that a preponderance of the hockey 
players who have made All-American status 
are from the states of Wisconsin and 
Minnesota, and other northern-tier states. 
And a preponderance of the great tennis 
players that this country has produced are 
from the states of California and Aorida. 

The fact that tennis players tend to come 
from California and Aorida does not mean 
that tenni players in Minnesota are being 

discriminated against. The fact that few 
hockey players were reared in southern 
California does not mean that the hockey 
clubs are discriminating against Californians. 
You have to look beyond the numbers. 
Proving discrimination is something different 
from proving disproportionality. 

One of the great problems in this field, I 
think, is that many people, for one reason or 
another, wish to equate underrepresentation 
with discrimination. Underrepresentation 
may or may not be an indication of discrimi
nation. If there is a drastic underrepresenta
tion, that's a good reason to look into the sit
uation, but it is not proof by itself that there is 
discrimination. 

Akala: I'm just going to focus on two points 
real quick. I think Blits talked about being 
excluded because of your race. I don't know 
how much more excluded you can get if, 
after you got your freedom, it was all right, 
but you were separate but equal. After sepa
rate but equal it was all right because they let 
you integrate, but you can' t really exclude 
how people think. 

[Professor Wolters] brought up a sports 
question. I love sports, but for a time period it 
was- we can use football hecause that's a 
more dominant sport - with as many black 
athletes that came out, it was only recently, 
the last decade or so, that we started to see 
black quarterbacks. And why i that? 

Because, just like in the schools and the 
teachers who te.ach the schools at a profes

sional level, blacks were not expected to get 
that position, for a long period of time. It 
wasn't that they couldn't do it, it was becau e 
they were not expected to be competent, to 
fulfill the position. 

Another example is professors. 
Affirmative action becomes an issue when it 
come to hiring but how about the school 
that are illegally recruiting black athletes who 
bring a lot of money, who provide for 
research for the professors? You don't hear 
about it then that, "We accepted them below 
standards and we kept them below standards, 
but we got million from them because of 
endorsements.'' 

Sorenson: I agree with all the folks on the 
panel who said a key is to go back to the 
beginning and a quahty education is a very 
important factor. I strongly support charter 
and choice schools and I think both those 
concepts have a great deal of promise for 
reforming our education school system. 

But we also have to reform what goes on 
in the schools. Then· is a body of research 
about class participation and what happens in 
classrooms. Myrna and David Sadker at 
American University have done research on 
teachers interaction with students. And they 
have replicated [thi re earch] from kinder
garten through college. 

They've found that boys are called on 
twice as often as girls and praised four times 
as often. There is a difference in the quality of 
the interaction, and when they put it on a 
hierarchy, the people that get the most atten
tion in the classroom are white boys and the 
people who get the least attention are black 
girls. 

So we need changes in the way we teach 
and the way we interact in the classroom, as 
well as the types of schools we have. 

Question #3: On Campus 

The university of Delaware affirmative action 
policy requires that when hiring staff, «when
ever there is a vacancy in an underrepresent
ed job categol), the position will be first 
offered to a qualified protected class mem
ber(s) in the applicant pool." This policy as 
stated can lead to situations where protected 
class members are hired instead of non-pro
tected class applicants who have significant
ly more and/or more relevant job experience. 
Is this a true expression of affinnative action 
principles? In giving weight only to minimal 
qualifications, is the university justified in 
endorsing hiring decisions that may or may 
not recommend the best-qualified candidate? 

Navarro: We're looking at a group of people 
from different racial backgrounds who find 
themselves in the application pool. Now how 
do they get to the application pool how do 
they even get to be considered for a job at the 

university? 
They met certain qualification , certain 

tandards that were set by a committee of the 
univer ity who said, ' We need people to 
meet these tandards and based on tho e 
tandard , then we can go ahead and give 

them a job.'' 
Once those standards have been fulfiJied , 

other factors come into play which are not 
written down in deciding which person is 
going to get the job. . 

Now look at the purpose of thi universi
ty: the university is partially like a business, 
bvt its main purpose i to educate students, to 
take people who are open-minded, who are 
exposed to things they will be faced with in 
the real world. 

Now let's look at the value of bringing 
diver ity into the university: I it more pre
cious to bring a profe or who has published 
two or three more papers into a position, or to 
bring a professor who will provide a set of 
cultural ideas and a new perspective on 
things to the faculty? 

I believe that it is very important to t~l<e 

this into consideration. A far as the qualifi
cations are concerned, every single individ
ual in this pool has already met those qualifi
cations. 

You don't have to be bothered now with 
saying that, 'Although I was more qualiued 



than this other person this other person got 
th job for being of a certain race.' Those 
were already et aside, you have already met 
th qualification . Every ingle person who i 
in there has an equal shot of getting thi . 

ow for the benefit of the university, 
whi h of the e person is going to contribute 
more to the university? I believe that in this 
case, omebody from an underrepre ented 
group will be able to contribute more to the 
university by bringing diversity. 

mith: Thi example show a problem with 
affinnati e action. It should be the goal of 
any poli y to increase the chances of hiring 
the mo t qualified applicant. Deliberately hir
ing omeone when there i a better qualified 
candidate in the applicant pool is a detriment 
to the uni ersity and reduces the quality of 
ervice it provide to the students. 

The purpo e of a university should be to 
educate. When the university deliberately 
hire omeone who is not the be t educator 
available, they are betraying the trust of the 
tudent . \ 

Even if you believe that the university 
hould be primarily a place of re earch, the 

argument still applies as the best researchers 
may n l be hired. 

A problem also come up with the defini
ti n of minimal qualifications. For example, 
what are the minimal qualifications for a sec
retary? Again, I d n t know I've never hired 
one, o I'm ure omeone will tell me. 
Sh uld a e retary be able to type 20 words a 
minute? Fifty? Five hundred? What comput-
r program should a secretary be able to _ 

u· ? Again, why not the best? 
Setting minimal qualification too low can 

re ult in hiring meone di tinctly unquali
fi d for the job. The be t policy is to hire the 
per on who is be t-qualified for a position 
when taking into account all the variable 
that oo into the hiring proce . 

rm not aying you can't take the person' 
ba kground into account. For example in 
ollege admi ion , if omeone from a rather 

po r inner-city chool earned a GPA of a 4.0 
and got a I ,200 on the SATs and you have 
omeone from a white uburban upper-class 

pri ate chool that got a 1,250 albeit a high
r ore but from a much better environment 

then ob iou ly you hould choose the person 
from the inner-city chool, as they did only 
lightly wor e with a far worse starting point. 

That per on would be the more qualified can
didate based on that. So you have to take that 
into account when you're making your hiring 
decisions, But again, just doing it on the basi 
of race, rather than all the other factors tha!: 
go into it- I believe that is \'.'rong. · 

Whittington: Next time I get a reque t to 
send over the university =-s affirmative action 
policy or plan, I want to show everybody 
what it looks like o you know I can't easily 

fax it to you. It happens a lot- it's not an 
uncommon question. 

One of the things in this statement, written 
as part of the question, is taken out of context 
as far as what the affirmative action plan real
ly says. It s really unfortunate that we can get 
to a point in our discussion that we're view
ing affirmative action as meaning hiring the 
minimally qualified person. It doesn't work 
thatway,fu~. ~--------------~ 
It doe n t work 
that way at all. 

As we go 
through earch
e l deal with 
searches all day 
long every day 
and I review 

every single Bill Navarro 
search that -----'=::..::.....;~=...!....:=-=-:.....:::::-

Senior, president of goes on at a 
HOLA Hispanic Student 

professional Association and at a faculty ~...--________ _. 
level. And to 
say that we hire people who are minimally 
qualified to teach our classes or to do 
research here at the university would make us 
a second-rate institution. We are a fine insti
tution with a very strong f:iculty, and very 
trong profes ional people. 

People that make the short li t, those peo
ple that are interviewed are very well quali
fied people they are not [merely] minimally 
qualified in any way. If that were the case, we 
would not Have a tenure/promotion policy for 
faculty because we would know those people 
would not succeed, so therefore we might as 
well hold a revolving door at the beginning. 
But we try to keep our faculty. So when you 
read the minimally qualified statement here 
and assume that people are hired based on 
minimal qualifications over people who are 
highly qualified, that' very, very wrong
wrong thinking. It doesn t work that way at 
alL 

Blits: Thank you. Ron, you said that the 
quota taken out of context but is this actu
ally the policy? 

Whittington: Thi is written in a way, again, 
to meet what was required by the OFCCP. 
We ent our entire affirmative action policy to 
the Feds who reviewed certain points of our 
policy to ee whether we would be in com
pliance because of our underrepre entation in 
areas that are con idered important to them. 
The question again is thi part of the plan? 
It' in here in a way, but it's taken complete
ly out of context. Ple·lSe take time to go over 
to the library - it 's in the reserve roum
and skim through it. 

Blits: I wonder whether the policy is legal. I 
don't know. I'm not a lawyer. But it strikes 
me that it might be challenged successfully in 
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court, especially in light of recent Supreme 
Court cases. 

The question, again I think, is not 
whether the person hired is minimally quali
fied. The question is, is a better-qualified per
son excluded because of race or gender? 
That's really the issue. Its not a question of 
who is included. It's a que tion of who' 
excluded. 

And I think, one would ay uch as with 
minority cholarships here on campu , that 
people are excluded simply on the basis of 
race. And it seems to me that that is imply 
wrong, it's unfair and it s omething that we 
should change. 

It's al o no.t true that there i a large pool 
of applicants for every job. I m not sure 
whether the number is four or five, but there 
are not more than four or five black Ph.D.'s in 
mathematics produced in this country every 
year. Theresa real shortage. That's the most 
extreme case, but there are great, great short
ages in other areas. So I think that it is a mis
take to think a university can find a large 
number of even minimally qualified minori
ties in certain areas. Unfortunately the num
bers just aren't there. 

Morton: First, in addressing this que tion I 
would like to iterate that I will not dishonor 
the proponents of affirmative action by 
assuming that their intent is to ·get less quali
fied people hired over more qualified people. 
I feel pretty certain especia1ly after hearing 
the opinions of the people on thi paneL that 
the goal of affirmative action is to help qual
ified minorities obtain positions for which 
they are discriminated against and are there
fore prohibited from getting. 

So I do believe that thi is not a true 
expression of the goals of affirmative action. 
The real point that hit me when I read this 
que tion is who decides who is underrepre
sented? And who decides who is protected? 

My response would be that in theory, 
we're all protected. There is the equal protec
tion clau e of the 14th Amendment which 
en ure that. I do think though that this par
ticular pas age points out a piece of affirma
tive action that I'm wary of. It allow for a 
great amount of interpretation on the idea of 
protected-class members. It also, I believe, is 
unfair to the students when a scenario uch as 
what the que tion proposes happen . 

There is no reason to look at minimal 
qualifications for profe sors. What we hould 
be doing, as Profes or Blits said is looking at 

the best qualifications, the best professors. 
Now a professor s cultural background is 
more than ju t extremely important it's vir
tually key to hi performance in the clas -
room, how he relates to the students, and the 
way in which he inspires them to think about 
our society. And I think that is something that 
should be considered when hiring a profes
sor. But I don't believe, again, that we should 

have a system in which racial preferences are 
offered in the hiring process. 

Forgione: Well, I'm at quite a disadvantage 
because I've never read the affirmative action 
policy and I only got the question this mom
i~g. So I can t really speak that intelligently 
upon it but I'll try. 

I really think I m more able and willing to 
defend affirmative action in the education 
realm as oppo ed to the job market. I do feel 
a need to help minorities, qualified minori
ties find jobs. But when you do look at the 
reality of it you ay that they are getting jobs 
over people that may be more qualified, it 
very difficult to defend that situation. 

But, like I said, omething needs to be 
done. You can't just eliminate all affirmative 
action because then you wouldn't be recog
nizing the past and what's happened in the 
past. So I think, going back to the se ond 
question that s where it is - the education. 
My feelings on thi job hiring are mixed: I 
think the university may need to take another 
look at the policy. But overall something 
does need to be done. What it is, I'm not 
quite sure. But I am sure about education. 

\Volters: Well, the affirmative action of the 
university is rather technical. You can get it in 
the reserve room of the library. It reads a lit
tle bit like your standard insurance policy.lt's 
a little hard to follow, and even the que ·tion 
which was put here, which quotes a portion 
of that policy. is a little hard to follow. So I 
brought with me a copy of an article from 
The Review, November 28, 1989, in which a 
previou director of affirmative action, a man 
by the name of Jack Miles, talked candidly 
about what was going on here at the univer-
ity - or maybe The Review mi repre ented 

his position - but after th.is article appeared 
I wrote a letter to Jack and I aid, 'Did you 
really ay this? If you didn't, you hould 
write a Jetter of correction to The Revie1v.'' 
But he never did. 

Anyway here s what the article aid. It a 
little more plain English. 'Under the 
University' new affmnative action plan, an 
unqualified person will never be hired but a 
less qualified per on might be hired before a 
more qualified person. univer ity official 
aid.· Then they go on to ay that the official 

i Affinnative Action Director Jack Mile . 
"Miles said, In some cases, the be t appli
cant might not be hired. But a qualified per-
on will alway fill the job. An unqualified 

person will never be hired, but in the depart
ment that is underutilized a minority or a 
woman should be preferred. The Jess quali
fied should be chosen over the more qualified 
as long as the less qualified is not unquali
fied .' 

Now that's the policy and I'll repeat that. 
"The Jess qualified shou ld be chosen over the 
more qualified as long as the less qualified is 
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that orne people are going to get I ,400s and 
you're going to select them over people who 
already met these standards, why don t you 
set the standard at I 400? See what I mean? 
So this idea that once you meet a certain 
requirement, you can look further than that 
- I think the requirement is there just to be 

met. 

Smith: J u t to respond to a few of the points 
about education, as far as it costing a lot of 
money and school reform being expensive. 
I'm not neces arily sure that's true. Catholic 
parochial chools in inner citie tend to out
perform public schools in the same commu
nities by a rather large margin, despite the 
fact they pend far less per student. 

I think the reason for that is as Jeff allud
ed to they expect all students to succeed -
they don t just expect you to succeed, they 
demand that you ucceed. They set expecta
tion and you meet them, or you 're in trouble. 

I think this is the basis along which we 
hould reform any school education system, 

and what we hould be looking for in the 
future, fr m our public schools. 

Whittington: The basic as. umption that 

g e throughout this room. and probably 
throughout the United State , i. that the most 
qualified person i alway hired -one of the 
falla ie agai n. 

In y tematic di criminati< n - y temat
ic raci . m, whatever you want to call it - it 
doe ·n ' t alway how that the mo t qualified 

per on is alway hired. Sometime - it's the 

per on who has that legacy behind him that 
gi e him the edge1o get that opportunity in 
Un ·1 Johnny 
law finn. The 

per n was n t 
hired. 

hi tory agai n, if 
y u lo kat the 
idea of a pcr·on 
coming up 

Geoff Forgione through the 
rank , working Junior, memher of the 

College D mocrat very hard in 
indu try and...._ _ _ ______ ___. 

hitting that glas ceiling- that i. open at cer
tain window , becau. e that legacy ha 
pu hed you up beyond that glas ceiling -
then y u'Hunderstand that the mo t qualified 
per on doe not alway get the j b. 

Blits: That true. the mo t qualified person 
d esn·t alway get the job. The question 
though, i not whether the mo t qualified per
on alway · get the job but whether someone 

i. e luded becau e of race. We fought a 
Ci il War over ra e not o er nepotism. And 
it might be bjectionable to ee omebody's 
nephew ah ay hired, but it eem to me that 

it's a lot more serious to the country when 

people are excluded because of their race. 

Morton: I'd like to say that I do agree with 

Jeff Akala from the NAACP in that there is a 
message being sent in schools right now, to 
students, that we need to reform. And this 
one of the reasons why I think that the true 
answer lies in the reformation of secondary 
education levels. 

It is very hard for someone to overcome a 
message that has been sent to them their 
entire lives, that they 're not going to succeed. 
They go to a school where not a lot of money 
has been spent on them, or a lot of money, 
depending on which way you're looking at 
the situation. But in any event the results are 
still the same. 

So what I would see as being important is 
to increase the competition, increase the mes
sages of affirmation being sent out to all of 
the races in those schools - that they are 
being given the opportunity to get a good 
education which will allow them to succeed, 
whatever their skin color is. 

Forgione: Just to allude to a point that Paul 
made, Catholic schools and religious schools 

do tencl to produce students with better 
scores. but, unfortunately the poor and the 
disadvantaged can' t alway afford these 
chools. 

It is all about allocation of re ources. 
When you spend more money, you get a bet
ter quality student in terms of the education 

that he or she receives. Societal conditions do 
influence this, but when you get down to it
when you spend more money on one student, 

when you give him more opportunities bet
ter textbook . better teachers - then that s 
where the difference lies, really. 

I think that when you don' t have thi , it 
create repercu sions later in life. And if you 
can stop that if you can intervene at the edu
cational level, you're not going to need thi 
hiring di crimination. This is ba ically what 
it amounts to. That falls by the wayside, and 
you don't need it anymore. 

Wolters: I II pick up on just one point that 
was mentioned earlier where someone sug
ge ted that stati tical underrepresentation 
proves that there is the existence of di crimi
nation. 

I don ' t think that is true. Stop and think for 
a minute. I believe there are statistics which 
how that a preponderance of the hockey 

players who have made All-American status 
are from the states of Wiscon in and 
Minne ota, and other northern-tier states. 

And a preponderance of the great tenni 
players that this country has produced are 
from the states of California and Florida. 

The fact that tennis player tend to come 
from California and Florida doe not mean 
that tenni players in Minnesota are being 

discriminated against. The fact that few 

hockey players were reared in southern 
California does not mean that the hockey 
clubs are discriminating against Californians. 

You have to look beyond the numbers. 
Proving discrimination is something different 
from proving disproportionatity. 

One of the great problems in this field, I 
think, is that many people, for one reason or 
another, wish to equate underrepresentation 
with discrimination. Underrepresentation 
may or may not be an indication of discrimi
nation. If there is a drastic underrepresenta
tion, that 's a good reason to look into the sit
uation, but it is not proof by itself that there is 
discrimination. 

Akala: I'm just going to focus on two points 
real quick. I trunk Blits talked about being 
excluded because of your race. I don't know 
how much more excluded you can get if, 
after you got your freedom it was all right, 
but you were separate but equal. After sepa
rate but equal it was all right because they let 
you integrate, but you can't really exclude 
how people think. 

[Professor Wolters] brought up a sports 
question. I love sports, but for a time period it 
was- we can use football hecause that 's a 

more dominant sport- with as many black 
athletes that came out, it was on ly recently 
the last decade or so, that we started to see 
black quarterbacks. And why i that? 

Because. just like in the chools, and the 
teachers who teach the schools at a profe -

ional level, blacks were not expected to get 
that position, for a long period of time. It 
wasn't that they couldn' t do it it was because 

they were not expected to b competent, to 
fulfill the po ition. 

Another example is professor . 
Affirmative action becomes an i sue when it 
comes to hiring, but how about the school 
that are illegally recruiting black athletes who 
bring a lot of money who provide for 
re ·earch for the profe or? You don't hear 
about it then, that ' 'We accepted them below 
standards and we kept them below tandard , 
but we got million from them because of 
endor ement :· 

Sorenson: I agree with all the folks on the 
panel who said a key i to go back to the 
beginning and a quality education is a very 
important factor. I strongly support charter 
and choice schools, and I think both those 
concepts have a great deal of promise for 
reforming our education school system. 

But we also have to reform what goes on 
in the chools. Thert' i a body of research 
about class participation and what happens in 
clas room . Myrna and David Sadker at 
American University have done re earch on 
teacher ' interaction with tudent . And they 
have replicated [this re earch] from kinder
garten through college. 

They've found that boys are called on 

twice as often as girls and praised four times 
as often. There is a difference in the quality of 
the interactim~. and when they put it on a 
h.ierarchy, the people that get the most atten

tion in the classroom are white boys and the 
people who get the least attention are black 

girls. 
So we need changes in the way we teach 

and the way we interact in the classroom, as 
well as the types of schools we have. 

Question #3: On Campus 

The university of Delaware affirmative action 
policy requires that when hiring staff, "when
ever there is a vacancy in an underrepresent
ed job categol), the position will be first 
offered to a qualified protected class mem
ber(s) in the applicant pool." This policy as 
stated can lead to situations where protected 
class members are hired instead of non-pro
tected class applicants who have significant
ly more and/or more relevant job experience. 
Is this a true expression of affinnative action 
principles? In giving weight only to mininud 
qualifications, is the university justified in 
endorsing hiring decisions that may or may 
not recommend the best-qualified candidate? 

Navarro: We're looking at a group of people 
from different racial background who tind 
them elves in the appl ication pool. Now how 
do they get to the application pool, how do 

they even get to be con idered for a job at the 

univer ity? 

They met certain qualitlcation , certain 
tandard that were er by a committee of the 

univer ity who said, "We need people to 

meet the e tandard and based on tho 
tandard , then we can go ahead and give 

them ajob.'' 

Once those standard have been fulfilled , 
other factors come into play which are not 
written down in deciding which per n i 
going to get the job. 

Now look at the purpose of thi uni er i
ty: the university i partiaJiy like a bu ines , 
but its main purpo e is to educate tudent to 
take people who are open-minded who are 
exposed to things they will be faced with in 
the real world. 

Now lets look at the value of bringing 
diver ity into the university: I it more pre
ciou to bring a profe or vvho has publi hed 
two or three more paper into a position, or to 
bring a profe sor who will provide a set of 
cultural ideas and a new perspective on 
things to the faculty? 

I believe that it i very important to t~l e 
thi int c n ideration. A far as the qualifi
cations are concern d, e ery ingle indi id
ual in this pool has already mel tho e qualifi
cation. 

You don't have to be bothered now with 
saying that "Although I was more qualified 



than this other person this other person got 
the job for being of a certain race.' Tho e 
were already et aside you have already met 
the qualification . Every ingle person who i 
in there has an equal hot of getting thi . 

Now for the benefit of the university, 
whi h of th e person i going to contribute 
more to the university? I believe that in thi 
case. omebody from an underrepresented 
group will be able to contribute more to the 
university by bringing diver ity. 

mith: Thi example how a problem with 
affi rmati e action. It should be the goal of 
an policy to increase the chances of hiring 
the mo t qualified applicant. Deliberately hir
ing meone when there i a better qualified 
candidate in the applicant pool is a detriment 
to the university and reduces the quality of 
ervice it provide to the students. 

The purpo e of a univer ity hould be to 
educate. When the university deliberately 
hire omeone who is not the best educator 
available they are betraying the trust of the 
tudents. \ 

Even if you believe that the university 
hould be primarily a place of re earch, the 

argument till applies, as the best researchers 
may n l be hired. 

A problem also come up with the defini
tion of minimal qualification . For example 
what are the minimal qualifications for a sec
retary? Again I don t know, I've never hired 
one, o I m ure omeone will tell me. 

h uld a secretary be able to type 20 word a 
minute·. Fifty? Five hundred? What comput
er pr grams should a ecretary be able to 
u · ? Again why not the best? 

Setting minimal qualification t o low can 
rc ult in hiring meone di tinctly unquali
fi d for the job. The best policy i to hire the 
per on who i best-qualified for a position 
when taking into account all the variable 
that go into the hiring proce . 

r m not aying you can t take the person' 
ckground into account. For example in 

college admi sion if someone from a rather 
poor inner-city chool earned a GPA of a 4.0 
and got a I ,200 on the SAT and you ha e 

meone from a white suburban upper-clas 
pri ate ch ol that got a 1,250 albeit a high
er ore but from a much better environment 
then ob iou ly you hould choo e the person 
from the inner-city chool, as they did only 
~ tightly wor e with a far worse tarting point. 
That per on would be the more qualified can
didate based on that. So you have to take that 
into ccount when you remaking your hiring 
de isi n , But again,ju t doing it on the basi 
of race rather than all the other factors that 
go into it- I believe that is wrong. · 

Whittington: Next time I get a request to 
end over the univer ity's affirmative action 

policy or plan, I want to how everybody 
what it looks like o you know I cant easily 

fax it to you. It happens a lot- it's not an 
uncommon question. 

One of the things in this statement, written 
as part of the que tion, is taken out of context 
as far as what the affirmative action plan real
ly ay . It's really unfortunate that we can get 
to a point in our discussion that we're view
ing affirmative action as meaning hiring the 
minimally qualified person. It doesn t work 
that way folks. ,.....--------~ 
It doe n't work 
that way at all. 

As we go 
through earch
es, l deal with 
searches all day 
long every day, 
and I revtew 
every 
search 

ingle 
that 

Bill Navarro 
Senior, president of goe on at a 

HOLA, Hispanic Students 
profe sional Association 
and at a faculty L..----------' 
level. And to 
say that we hire people who are minimally 
qualified to teach our classes or to do 
re earch here at the university would make us 
a second-rate institution. We are a fine insti
tution with a very strong fJ~ulty and very 
strong profe sional people. 

People that make the short li t, those peo
ple that are interviewed, are very well quali
fied people, they are not [merely] minimally 
qualified in any way. If that were the case, ¥e 
would not nave a tenure/promotion policy for 
faculty becau ewe would know those people 
would not ucceed so therefore we might as 
well hold a revolving door at the beginning. 
But we try to keep our faculty. So when you 
read the minimally qualified statement here 
and as ume that people are hired based on 
minimal qualifications over people who are 
highly qualified. that s very very wrong -
wrong thinking. It doe n't work that way at 
all. 

Blits: Thank you. Ron you said that the 
quota' taken out of ontext, but is thi actu
ally the policy? 

Whittington: Thi i written, in a way again, 
to meet what was required by the OFCCP. 
We sent our entire affirmative action policy to 
the Fed , who reviewed certain points of our 
policy to ee whether we would be in com
pliance becau e of our underrepre entation in 
areas that are con idered important to them. 
The question again, is thi part of the plan? 
It in here in a way, but it's taken complete
ly out of context. Ple·lSe take time to go o er 
to the library- it in there erve room
and skim through it. 

Blits: I wonder whether the policy is legal. I 
don't know. I m not a lawyer. But it strikes 
me that it migh_t be challenged successfully in 
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court, especially in light of recent Supreme 
Court cases. 

The question, again I think is not 
whether the person hired is minimally quali
fied. The question i is a better-qualified per
son excluded because of race or gender. 
That's really the is ue. It's not a que tion of 
who is included. Its a que tion of who' 
excluded. 

And, I think, one would say, uch as with 
minority cholarship here on campu , that 
people are excluded simply on the basi of 
race. And it eem to me that that i simply 
wrong it's unfair and it's omething that we 
should change. 

It s al o not true that there i a large pool 
of applicants for every job. I'm not sure 
whether the number is four or five but there 
are not more than four or five black Ph.D.' in 
mathematics produced in this country every 
year. There's a real shortage. That the mo t 
extreme case, but there are great, great short
ages in other areas. So I think that it is a mis
take to think a univer ity can find a large 
number of even minimally qualified minori
ties in certain areas. Unfortunately the num
bers just aren't there. 

Morton: First in addres ing this que tion I 
would like to iterate that I will not dishonor 
the proponents of affirmative action by 
assuming that their intent is to ·get less quali
fied people hired over more qualified people. 
I feel pretty certain e pecially after hearing 
the opinions of the people on thi panel. that 
the goal of affirmative action is to help qual
ified minorities obtain position for which 
they are discriminated against and are there
fore prohibited from getting. 

So I do believe that this is not a true 
expression of the goals of affinnative action. 
The real point that hit me when I read this 
que tion, is who decide who i underrepre-
ented? And who decide who i protected? 

My re pon e would be that in theory, 
we're all protected. There i the equal protec
tion c!au e of the 14th Amendment which 
en ure that. I do think, though that thi par
ticular pas age points out a piece of affirma
tive action that I'm wary of. It allows for a 
great amount of interpretation on the idea of 
protected-clas member . It al o, I believe, i 
unfair to the tudent when a scenario uch as 
what the que tion propo es happen . 

There is no reason to look at minimal 
qualification for profe sors. What we hould 
be doing, as Profes or Blits said is looking at 
the be t qualification the best profes ors. 
Now a profes or s cultural background i 
more than ju t extremely important, it '.' ir
tually key to hi performance in the las -
room how he relate to the tudent , and the 
way in which he in pire them to think about 
our ociety. And I think that i something that 
should be considered when hiring a profes
sor. But I don't believe, again that we hould 

have a system in which racial preferences are 
offered in the hiring process. 

Forgione: Well, I'm at quit a di advantage 
becau e I ve never read the affinnati e action 
policy and I only got the que tion this morn
ing. So I can' t really speak that intelligently 
upon it but I'll try. 

I really think I m more able and willing to 
defend affirmati e action in th education 
realm as oppo ed to the job market. I do feel 
a need to help minorities qualified minori
tie find job . But when you do I ok at the 
reality of it you ay that they are getting j b 
over people that may be more qualified, it 
very difficult to defend that ituation. 

But like I said omething needs to be 
done. You can t just eliminate all affirmative 
action because then you wouldn t be recog
nizing the past and what' happened in the 
past. So I think going back to the second 
que tion, that s where it i - the education. 
My feelings on thi job hiring are mixed: I 
think the university may need to take another 
look at the policy. But overall, something 
does need to be done. What it is, I m not 
quite sure. But I am sure about education. 

\ \ 'olters: Well the affirmative acti n of the 
university is rather technical. You can get it in 
the reserve room of the library. It read a lit
tle bit like your tandard in urance policy. It' 
a little hard to follow and even the que tion 
which was put here, which quote a portion 
of that policy. i a little hard to follow. So I 
brought with me a copy of an article from 
The Review November 28 1989, in which a 
previou director of affirmative action, a man 
by the name of Jack Mile talked candidly 
about what was going on here at the uni er-
ity- or maybe The Re iew mi repre ented 

hi po ition- but after thi article appeared 
r wrote a letter to Jack and I aid, 'Did you 
really say this? If you didn't y u hould 
write a letter of correction to The Revie'l-v." 
But he never did. 

Anyway here what the article aid. It a 
little more plain Engli h. · Under the 
Univer ity new affmnati e action plan. an 
unqualified per on will never be hired but a 
le qualified per on might be hired before a 
more qualified person,' unjver ity official 
aid . · Then they go on to ay that the official 

i Affmnative Action Director Jack Mile . 
"Mile aid, In orne c e , the be t appli
cant might n t be hired. But a qualified per-
on will alway fill the job. An unqualified 

person will never be hired, but in the depart
ment that i underutilized a minority or a 
woman hould be preferred. The le quali
fied hould be cho en o er the more qualified 
as long as the les qualified i not unquali
fied . 

Now that's the poljcy, and I II repeat that. 
' 'The Jess qualified hould be cho en over the 
more qualified as long as the less qualified is 
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not unqualified. ' 
Now Mile was mistaken to come out and 

ay thi in public, and that may well be why 
he is no longer employed at the university. 

Our current employees, I think, are much 
m_ore artful and careful in expre ing their 
view , but .J m not ure that things have 
changed mucn:-- And p_er onally, I think that 

thi i a bad policy. 

Akala: Affirmati e action in employment 
propo e and require change in hiring and 
promotion ba ed on past policie . Everyone 
in the room, I think. · know that the 
Univer ity of Delaware or the State of 
Delaware policie in the past have not 
alway been welcome to people fall race . 

That ' n t to say t~e univer ity is going 
out and hiring underqualified people for po i
lion . That i extremely false. As a matter of 
fact, I applaud the univer ity becau e they 
have gone to great length to promote not ju t 
hlacK applicants, but other applicants of vari
ou nationalitie , gender sex ual prefer
ence , and I applaud them on that. 

The que tion i that I think a lot of time 
the rhetoric that "minimum qualifications· or 
"underqualitied" i associated with affirma
ti e action. On e we get beyond it one of the 

thing I had in my mind wa that it ' ju t like 
being ritten into the Constitution. 
Aftirmati e action i ju. t another thing that 

had to be written, that h uld be natural. 
E eryone, in a perfect world. hould natu

ral! top looking at the color is ue, the gen
der i · ue or any other i ue and ju t hire. But 

as we know. the world doe not j u t work like 
that. And even to e pect it to, or even to put 
faith in our lve that it would naturally hap
pen if the law w n tactually written ther . i 

kind of ludicrou . 
I upport affirmative action iong as, like 

I aid. quot· are n t mad up. No on up
port quot . You hould ne er ay "Because 

we ha e thi percentage of people in thi 
ch I, we're going to ha e thi exa t amount 

of people hir d." 
But ju t as I aid before, the value of white 

kin i there. the people on the panel should 
learn to open th ir mind to value other qual
ification . Ju t like, at thi univer ity I've 
been taught by teachers-who are recipient of 
money from the Pioneer Fund. And now the 
Pioneer Fund tell me that that they believe 
black are inferior, and maybe women are 
inferior - it s hereditary. But to me, that 
never made them bad teachers. As a matter of 
fact, I found them to be very good teachers. 
And I look at it from the point that I had to 
have an open mind to expect that, ' Hey, they 
have their opinion , they have their back
ground, but they re qualified.'' And that s the 
expectation. 

One quick point is that the statistics of 
undereducated applicants to the University of 
Delaware are false. If you take the same 

applicant either receiving the same scholar-

hip, or one who didn t receive it -the uni
ver ity has gone through great length to 
keep people equal, whether you 're black or 

white. And it's an insult to black student 
here at the University of Delaware, for peo
ple to presume that you're either here on a 
sports scholarship or you re not qualified to 

be here. 
And that s an in ult especially consider

ing we have the top black engineers in the 
country here at this university. And they did

n t come here [as a result of not knowing] 
their stuff. 

Sorenson: Again reading from the policy, it 
ay ·' ... first offered to qualified protected 

cla'is members in the applicant pool.'' This 
does not mean that a protected class member 
who i underqualified must be hired or pro
moted. Nowhere in our policy does it say that 
we hire omeone who' not qualified. 

As I talk to people outside the university, 
people who d like to work here, particularly 
for profe ional position , they view the uni
versity as having a lot of overqualified peo
ple. Becau e the busine s that were in i 
granting degrees we tend to require master's 
degree or doctoral degrees for very low

level po ition . We have po itions on thi 
campu that are level 1 I or level 12. which 
are beginning profe sional po itions, that the 
pay level. the re pon ibility level, in any 

other etting. would require maybe a bache
lor' degree - maybe not a bachelor s 
degree - but the Univer ity of Delaware 

require a master' degree. 
For in tance, we have entry le el po itions 

in Re idence Life, dealing with tudent in 
the re idence hall , that require a master' 

degree and pay very little. So I think that 
we· e got a campu full of people that are 
almo t over-qualified for the job that they 
Jo. And I don ' t think it a ignificant prob

lem on thi can1pu th t there are people who 
are not qualified for the jobs they're doing. 

Rebuttal 

Navarro: Like I aid, I want to emphaSize I 
was not trying to imply that maybe the peo
ple who meet the base requirements hould 
be hired because of their color· there' a lot of 
thing that come into con ideration. What 
I m trying to get to is the idea that ·if you re 
going to tart looking at higher requirements 
if you re looking at somebody's te t cores, 
for example, and you et a certain standard 
for admissions - for example for medical 
school they may ask for MCAT cores of 30, 
OK, if you meet MCAT scores of 30, then 
they start looking at other criteria, they don't 
start looking at who did better than 30 or who 
did higher than 30 other people. 

These criteria are there, and they re set, 
and once you meet the criteria. you can look 

at other things that will influence their per

fonnance in a job, or as a student in a univer

ity. So I think there s multiple criteria and 
once you set that standard you should stick to 

that tandard. 

Smith: One thing we really haven t di -
cus ed this afternoon is that there are minor

ity set-aside scholarships and programs at the 
university which white tudents are not 
allowed to apply for or receive. At other uni
versitie across the country jobs get adver

tised as "women and other minoritie are 
especially encouraged tq apply," which in 
the minds of most white applicant , means 
"What s the point of applying? I know I m 
not going to get hired·.' We haven' t really di -
cussed that, and I think that s a very impor
tant i sue. 

I want to res.pond to a point Ed made ear
lier, about defining the protected clas , and I 
think that' a very good point. Just to pick an 
example, I'm most, personally familiar with 
disabled status. According to federal law the 
Americans with Disabilitie Act I am legally 
handicapped and there's nothing you guy 
can do that I can't - but I think that goe to 
how how ludicrous the e definitions of the 

protected clas can be. And just in final , as 

ort of a summary, I would say, in hiring and 
admi ions decisions, why not the be ·t? I 
think we de erve no les . Thank you. 

Whittington: When you get a chance to get 
over to the library, and to look through the 
affinnative action plan you can ee utiliza

the Delaware A ociation 
of Scholar 

tion informa-
That 

we hire. 
how our 

i made 
up, and our 
taff. Take a 

not a though 
we make big 
leap and gain 
hiring women 
and minoritie 
here at the uni
versity. We lo e 

~----------------~ a rew and we 

gain a few each year. 

One of the thing again that we tend not to 
understand is that the affiiTlative action offi
cer is most influential at the interview stage, 
not at the hiring stage. Every time I get into a 
situation where I ask the committee to go 
back and reconsider an applicant they may 
have missed the fir t time, and they go back 
and they hire that person, I feel that s a victo
ry. They've missed them on the short list, but 
yet when they go back and review it the sec
ond time, that person comes out to be out
standing once they give their colloquium, or 
once they corpe and interview and sit with 

the committee - then they may win the 

search. 
A person has to win the search, they are 

not handed the job based on race or gender, 
they have to win the search based on poten

tial colleague picking them. 

Blits: The official policy might be as guarded 

as Ron and Liane have said, but I can tell you 
how it works. We currently have a ear h 
we re gearing up for a earch in our depart
ment for a faculty member. We've been told 
that the provo t wants a minority don't both
ec looking for anyone el e. 

Morton: The first thing I want to say real 
quickly in regards to the effect of the policy 

we are discu sing I have never taken a clas 
from a professor at the university who didn't 
know more than I did on the subject they 

were tea hing to me. I'm very impre ed 
with the qualifications of all the profe or 
we have at the univer ity. 

So it's not an effectual problem that I ha e 
with thi argument, it sa theoretical problem. 
It ' the problem that, eventually, there may 
come a time when a le s-qualified - and 
that a relative term, that mean not as good 

as a per on who is better qualified- ' ill be 
cho en for a job, to teach myself or another 
tuuent. When tudents come to a uni er it , 

they want to get the be t education po ible 

and that i why I e thi b ing a d tri 
mental policy; it at least intr duce the po i
bility that that ' not the case. 

Forgione: We peak a lot about more quali
fied , le qualifi d minimally quaLified, but if 
we look at some cri teria- mayb admi ion 
to thi' college - people g t in b cau ·e the 

ha e family mone . be au e the 're athl te , 
becau e of their legacy, their father or moth
er went here. Nothing i er aid about 
the e, but when you put ra e as a rit rion, 
then there a great uproar. Thi ountry h 
ne er been a meritocracy, you d n t trictl 
get what ou de erve, it ' who ou know, and 
that' a plain fact, and if ou want to talk 
:.tbout criteria for admi sion or for hiring, 
Harvard Law e en u e demographic as a 
way to pick their student for their law 
chool. Not only do they d to LSAT c re 

and GPA but they might di criminate again t 
omebody from Massachu ett to get orne

body from Delaware if they already ha e 
enough Mas achusetts student . 

So to say that trictly qualified or le 
qualified only means tho e qualification for 
which you went through school and such is 
not true, and it' not even true at the univer i
ty. A lot of thing go into it. So an argument 
is why can't race go into it? I'm not aying 
it's good or bad, but it's an issue to be rai ed. 

Wolters: Two points. In response to Geoff, I 
think racial discrimination does stand in a 



eparate category. It doe so because of his

tory. The history we've had in the world is 

that racial di crimination leads to big trouble. 

Big trouble. You don't just have to think of 

Germany in the 1930s, you can think of 

Ind nesia in the 1960s or Uganda and other 

place where racial discrimination is really a 

different kind of discrimination, and our 

Constitution recognizes that. There's nothing 

uncon titutional about many kinds of dis

crimination on the basis of legacy and so 

forth. Your father went to this school, etc. 
There s nothing wrong or unconstitutional 

about that sort of discrimination. But race is 

different; the law makes it different. 
Now, you may remember about my friend 

Hubert Humphrey: do you remember at the 
beginning of the talk today I mentioned that 

Hubert Humphrey was the chief sponsor of 
the Civil Rights Act of 1964, and that he said 

he would eat the pages one after another? If 

anyone could ever find language in that law 
requiring or permitting racial preferences? 

ow, Hubert Humphrey was a favorite of 

mine I voted for him for president in 1968, 

he didn t win I .voted for him though it was 
a clo e election, Richard Nixon edged him 

out. Hubert Humphrey was a jolly fellow a 

ery . oluble man he was a man of his word, 
and I thought maybe orne of you were won

dering what he did later on. Well , I don't 

know for sure he died in the 1970s, but I sus

pect that before he passed he had a bad case 

of inctige tion. 

Akala: My only comment is, on the sec

ondary level of education, we're forced to 
deal with many issues. Because this is, 

besides church maybe- the university is the 
only place we can gather a group that's so 

varied in so many different ways. And it leads 

me to lx.lieve that you can't place the respon-
ibility of dealing with our nations problems 

on the university. but the universities have to 

go through - and they do go through -
extra lengths because that's what builds a 

good, strong academic community on cam
pus. 

And to leave you with that, l have a quote 
that Nel on Mandela said in his inauguration 
peech that I think represents the university, 

especially the University of Delaware and 
others in the nation. That quote is 'Once we 
face our fears we give courage to others to 
face theirs. And the university is just in the 
forefront, where Congress and others can see 
what works and what doesn't work; or at 
least, it forces others to face the issues at ear
lier time than waiting until we get to college. 

Sorenson: I just wanted to dispute, one more 
time the idea that it perfectly clear who the 
mo t qualified person in the earch is. I've 

worked on so many search committee and 
we e pent endless time on di cus ion uch 
as which i better a law degree or an MBA, 
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when the job description requires a master's 

degree, or when one person has 1 0 years 

more responsibility at a less prestigious 
school versus someone who has five year 

experience and less responsibility at a more 
prestigious school. Which of those is more 

qualified? Or if you re comparing someone 

who's corning from another academic insti

tution with someone from the DuPont com
pany, it's not that clear- because in the pro

fessional searches you're dealing with large 

numbers of people and it's not clear who is 
the most qualified person. 

Audience Questions 

Q: The current system of affirnwrive action 
doesn't work. Agreed The system has an 
inherent element of discrimination. Agreed. 
But if we do away with the entire system, how 
do we ensure that those in charge of the 
schools, businesses, etc., won't discriminate 
against the people affirmative action was 
designed to protect? What methods do you 
think will ""ark fairly? 

Blits: The 1964 Civil Rights Act bans 
unequal treatment based on race, and there is 

an agency called the Equal Employment 
Opportunity Commission which was set up 

to enforce that. There are courts that enforce 

it. Cases can be brought; penalties can be 

exacted. The law is on the books. 

Whittington: Well, the law is on the books 

-yes it is -and it's enforceable. The ques

tion that comes up in many minds is how a 

person gets to a point where they can actual

ly take the case forward. Most cases go 
unchallenged. Knowing that the law is there 

doesn' t mean that the law is enforced with 

the aggressiveness it is meant to have. 
Yes, the law is there. Yes, we have a 

Constitution, but we had to amend it to 
include the 13th and 14th Amendments. So 

when I say the law is there, in a perfect world 
it would work. But I haven't gotten to that 

point where I believe our world is perfect. 

Wolters: Let me say one more word on that. 
I agree with Blits, but the EEOC, which has 
- I was going to give you a figure, but -

thousands of employees work for the EEOC. 
They have never been interested in combat

ing discrimination. From the earliest days 
when the head of the compliance division of 
the EEOC was a Rutgers law professor 

named Alfred W. Blumrosen, the EEOC was 
most reluctant to pursue individual com
plaint about discrimination and in tead they 
were interested in combating under-utiliza
tion. They've alway been intere ted not in 
discrimination but in stati tical underrepre-
entation. 
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So, the intention of the Civil Rights Act, 

that we enforce the law and that we enact 
penalties against discriminators, was subvert

ed from the start by a bunch of EEOC admin

istrators who did not want to pursue individ
ual cases of discrimination. And I think this is 

a real unfortunate aspect of our history. 

Q: What is the comment of the panel that 
there were four people in favor of affirmative 
action - Bill Navarro, Mr. Whittington, 
Geoff Forgione, and Jeff Aknla - and they 
are all mirwrities? Perhaps this indicates that 
the white social consciousness of America 
feels as though "he" has done enough for 
minorities, while those who still live with 
oppression on a daily basis realize the need 
to continue affirmative action programs. 

Whittington: I' 11 take a shot at that question. 
I think - and this is my personal opinion, 

being a person who happens to be part of the 
majority of the world, but maybe a minority 

here at the University of Delaware - people 
of color are a majority of the world, don't for

get that -but it is something that affects me 
personally. It affects me every day. It will 
affect my daughter. It affected my father. It 
affected his father. So yes, I feel strongly 

about these issues, and am willing to research 

them. 

And I look at Ray and tease him about 
catching him in the stacks of the library all 

the time, but I spend a lot of time trying to 

make myself more knowledgeable about the 

issues, so I can try to discuss them, and try to 

get a better position as I'm trying to debate or 
to talk to people about some of the virtues of 

programs like this. 

Blits: Two quick points. There are plenty of 

blacks and plenty of women who oppose 
affirmative action, and plenty of white males 

who support it. That, I don't think, is terribly 
surprising. If we want to get past racial iden

tity - and I know Ron does, and I know oth
ers do - the question is whether affinnative 
action plays up racial identity, or gender iden

tity, or whether it plays it down. And, I'm 
afraid to say it plays it up. 

Just the sort of thing that Ron is talking 
about, where he's afraid that wherever he 
goes he's seen as a black, same with his 
daughter, that is made all the worse by affir
mative action, where your race your ethnic 

group or your gender is thought to be the 
most salient fact. 

Q: Would the [implementation] of a class
based affimuz:ive action program, instead of 
a race-based program, be more reasonable 
to members of the panel who are opposed to 
the currelll policies? 

Wolters: I would find it more reasonable, 

although it' very complicated. If you tart 

awarding bonu points on the basi of eco

nomic disadvantage it becomes very compli
cated. Do Italians get more or les. bonu 
points than Irish etc., etc. 

I'm not oppo ed in theory to the practice 
. of giving an advantage to people who are di -

advantaged but you will have a very difficult 

time putting that into practice in a fair and 
efficient way. 

Whittington: I think there was an attempt at 

one time in America, through the Great 
Society programs of the mid '60s and early 
'70s, to do exactly that. Every day when I 

read about Upward Bound the Trio pro
grams, these are programs that impact poor 
and first generation college kids. I read that 
the majority of people [in these programs] 

are black or Latino and realize that that i 
totally, totally incorrect. 

During the summer we have a program 

here called the NYSP, the National Youth 
Sports Program, and here at the university 

you see about 250 young black kids running 

Jeff Akala 

around every 
day· but to look 

nationally and 
realize that a 

majority of peo

ple this program 
impacts are 

white children 
in the Midwest 

and in Texas 

and some of the 
Sophomore, pre ident of other places 

the university's chapter where there are 
of the National 

Association for the 
pocket f 

Ad ancement of Colored poverty - we 
People tried the idea of 

L...----- --- --' impacting it 
through Great 

Society programs, and we're backing off as a 

nation, because we feel we can't ju tify the 

cost. 
But I am a product of the Great Society 

programs- I was in the first Upward Bound 
program - and without that program I 

probably would have gone on to college but 
not had the same type of encouragement to 

graduate from college. 

Wolters: Just one other comment. I was 
reading in the paper just the other day that 
OJ. was down in Florida, I think it was, play

ing golf, and they gave his handicap which i 
a handicap of II I think. That mean that if 
you put him up against a pro golfer, you 'd 
give OJ. an advantage of 11. Th~y aid he 
wasn't quite as good as he u ed to he. 

You know, everybody who play has a 
handicap. For me to be competitive with a 

pro player they have to give me a handicap of 

40 or 50, and for OJ. if I 0 and for different 
people different amount . 

What thi clas -based affirmati e action 
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call for i giving everybody a handicap -
y u have to go in and figure out orne calcu
lation on where they went to chooL how 
educated their parent were how poor they 
were. how much discrimination there was 
again t their ethnic group when they first got 
off th boat in the United States, and they 
gi e ou · many bonu point . And it i a 
truly complicated. h rrendou ·y tern that 
make golf h::mdicapping look imple. 

Smith: I ju t want to econd Profe sor 
Waite ' comment that it would be extreme
ly ditlicult- although it would be better in 
principle - to ba e it on economic tatu . 

A I aid earlier, I would not favor any on 
f formal policy dictating that o many bonus 

point be provided to tho e from a lower 
ocio-economic clas , but I would upport 

ju t a ort of general feeling: 4'Where did thi 
guy come fr m, or thi woman- where did 
they om from and where are they now? · 
and realizing that omeone who' c me far
ther along hould be considered more quali
fied. 

Blits: I don t know if anybody has thought 
thi · i . uc through. It's a very intere ting 
: · ue, and from what I know no one has yet 
th ught it through. But the potential con e
quencc · arc really very ·erious. For example 
would it further hurt the American family? 
Th be t indi ator of poverty i being a ingle 
parent. Would giving bonu . point to people 
in po rt further undermine the American 
famil ? I don't kn w, but it' · omething to 
think about. 

But what i al o intere ring, as I tried to 
ay earli r, it not at all clear that b1a'--k 

would benefit from thi . It ·eem obYiou . 
but in fact it ' · ami ·take to ay that economi 
need i · a tand-in or a urrogate f r race. [t' 
not: that· · not the way it would v ork out. It': 
n tat all ·lear what the ~ n equ n e of thi · 
" uld be. 

Q: Discrimination has been a part of 
mericwz hi tory since its beginning. 
la\.'ery. and th ntci m blacks hm·e experi

enced may be a ju Iijicmion for affimwtive 
action. For those ofyou who are for affinna
til ·e action. do you feel Hi panics ~hauld also 
recei\'e rlz benefits of ~!Jirmati~·e action? 
They <XU!,e here of their mm frt'e will, unlike 
most blacks. Do Hispanics de erve prefer
ences ? What a bow Asians? 

Akala: The funny thing i . when we talk 
about race. we alway hreak it down t black 
and white. b au e that' · the ea ie t way. 
But, as a repre entative of the AACP. when 
we talk about racial i · ue . thi include all 
rninoritie . We feel that the focus hould 
never be on ju t ne group. ev n though 
that' ~ the way we think at the pre ent 
moment. Especiall with increa ing nufJ1ber 

of Hispanics in thi country, and the different 
issue they face, they can never be excluded. 

When it comes to other minoritie this 
includes everybody, whether you're Asian or 
whatever. The only problem that we ee a lot 
i when you finally break down to the [dif
ferent groups], I think a lot of time people 
like to promote the different i ue [of their 
group] and that also separates the different 
rninoritie . Meaning that Hi panic might 
have a different view or a different i sue that 
they re pushing, and blacks might have a dif
ferent i ue that they're pushing, and Asians 
might have a different outlook or i sue that 
they're pu hing, and I think its beneficial to 
other that they fight and argue, and never 
really unite. 

It s ju t like that class issue - to unite the 
etas under one pecific reason, and give 
them a handicap, that's a scary topic. If you 
really think about it ,.that would pretty much 
undermine the way this country run . 
Becau e whether we like it or not we need 
poor people, we 
need certain 
people to keep 
the cycle going. 
That' not to 
ay that' 

what' 
ferred 
y tern run , 

and our country 
run on every
body. 

Navarro: 
would al o like 

Paul Smith Jr. 
Senior, tare chair and 
national director of the 
Young American for 

Freedom 

to comment on that, being the president of 
the Latino group here at the uni er ity. I think 
the person who wrote that que tion as ume 
that when we come here. we tart off at the 
arne place where our white American tarts 

off- I mean they think we have the arne 
economi and everything. But the · ' tern 
that exi t right now in thi country- I'm 
not talking a ut the political y tern but the 
o ial tern, the ocial tructure of thi 

c untry - we me here. it usually put 
u · Hi panic pcopl in the lower le I · imm -
diately. 

There · raci m here. and that afTect the e 
people direct! . Now. aftlrmat1ve action i 
h rc trying to equalize th ground. and I think 
it hould al do o for Hi panic . 

An ther thing I think. a po iti e thing that 
come from aftirmati e action i the enrich
ment of in titution - fore ample, the uni
ver. ity - b bringing in different per pec
ti es and vieY· , and I think that bringing in 
view from people that come fr m out ide 
thi country with new ideas and new per-
pective is very enriching for the culture. at 

the university and at the employment le eL 

\Vhittington: Looking at the implit1cation 

of an affirmative ac_tion plan or policy, people 
mi understand the idea of minority. 
Minorities are not the only group that s pro
tected - called ' protected clas " under 
Executive Order I 1246, or Title Vll of the 
Civil Rights Act [of 1964] as amended. 
Minorities are considered people who are 
black, people who are- they say Hispanic 
but I use the word Latino - A ian/Pacific 
i lander , native Ameri ans and Alaskan 
natives. We also include under the protected 
class people who are disabled women, veter
ans, qualified disabled veterans, Vietnam era 
veterans and people over the age of 40. They 
are all part of the protected class. when it 
comes to looking at what this executive order 
ays. So if you can look at something as 

broad as that and understand that part of the 
is ue i legalese based on this executive 
order, you' II understand more about what 
affmnative action is really about. It ' not ju t 
about people who are ethnic minorities - a 
lot of other group are al o included under 
"protected class based on 1 I 246 and Title 
Vll of the Civil Rights Act as amended
and as amended i very important. 

Wolters: Did you ay people over 40 are 
entitled to protection? [Whittington as enb.] 
Then I take back everything I've aid. 
[Laughter] 

Q: This isn't a question; I'm going to rry to 
add a question onto it, if 1 may be so bold: ''1 
have served on the graduate admissions 
committee for physics. I try to engage in affir
mative action in tlie sense of looking past 
some of the grades, scores, etc. , to see if there 
was a 'diamond in the rough· The goal is to 
find talent. Sometimes talent is hid£/en by 
effects of unequal circumslances. That kind 
of affinnative·action is looking for a person's 
true merit. Blll ·whar I also saw on that com
mittee was plain discrimination in the naiJie 
of affinnative action. After a male candi
date's name was taken off the list beccwse of 
a low re t s ore, 1 saw a female candidate put 
on whose score was _Q percem /oH'e1: 1 asked 
why. No one argued that her score was mis-
1 adin , or balanced by 01her sigm of to lent. 
hard H'ork, and so on. I wa told. 'Shr: is a 
woman.' That is the reality of much affinna
tive action." 

The question i 'd like to frame around that: 
if '1-Ve can consider that an example of affir
mative action gone wrong - and I don't 
knmv that we all agree on that to begin with 
-but if ~t'e do feel that this is the wrong t)pe 
of application of affinnati\·e action in the uni
versity community, what course of oction do 
we have- if you feel somethin is an abuse, 
what recourse do you have to bring it up? 

Wolters: I don't really think there i any. I've 
ob erved the arne ort of thing time and 
again in my own depru1ment which i not the 

physics department Generally, there' just 
not anything you can do about it People will 
say Well , the standards aren t that clear it' 
hard to tell who the best-qualified." They II 
engage you in orne post-modem decon-
tructioni t formulation of credential and 

qualifications. But that comment track pret
ty much with what I've observed. I've been 
here 31 years, and for the last decade or 
more, that's been the way the sy tern work . 

Sorenson: I would ju t ay that the more th~i. 

we can look at the whole range of qualitie , 
the better we can make judgment . If you 
judge just on a te t score, or ju t on the col
lege that a person graduated from, you're 
really narrowing your view of the candidate . 
H you take the candidate · and you look at 
their re earch you look at their background 
you look at the college you look at the te t 
scores, you look at a whole range of qualitie 
and qualification , then you have a hetter 
ense of the whole person and what they can 

bring to the department not ju t th ir ability 
to take te ts. 

Q: Affirmative action is an "alignment prob
lem" between theory (principle) and prac
tice. For example, in principle, women are 
supposed to be one of the beneficiaries of 
affirmarive action. Well, u:here are the 
women on this panel? 

Blits: That' for you to an wer. 

Q: £met/_': That's u·lty I asked it to wrap this 

up. I should state on behalf of The R view 
that tH'O of our pandisrs were r commenda
tions to us. The rest of our panelists u·ere not 
sought after as individuals. but rather from 
the group or the office to which the,. belong 
- we comacied organi-aiions and offic 
and asked fur repr sentath·es. And this is 
lrhat we ot. 
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